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ABOUT THIS REPORT _ :
XTHIRE i | } :?_,. b i | Reporting Scope 1R&EE

This report discloses the environmental, social, and corporate governance
(ESG) Information of Eastern Steel Sdn. Bhd. for the period from January 1,

. 2024 to June 30, 2025, covering the Company’s key performance and related
‘activities during this timeframe. Certain data and information may extend
beyond the reporting period mentioned above.

IR SN T R F SR A S 2024181 B E2025FE6 A308H3E
BUEME. S EAE (ESG) HHXER, BET A EI IR RN
BB iED . o UERI(EE MTAEE Y ke E)EE,

Reporting Standards HEIHKE

: The content of this report has been prepared with reference to the Global

T ( E R .Hept:m'ng Initiative (GRI)} Standards, the United Nations Sustainable Development

ompan 56 philc v, specif i - Goals (8DGs), and the International Financial Reporting Standards (IFRS).
THEAB SRS ENER (FFEEREEEER) (ORI Standards)

BESERFELZRENR (SDGs) . EffM SRS HEN (IFRS) #idl.

_Report Feedback 1345 it

"_Wg welcome any comments or suggestions regarding this report or the
Company’s ESG performance. Please contact us at:

"r:ldress: Lot 6293 & 6294, Teluk Kalong Industrial Estate, Kemaman,
Terengganu, Malaysia.

~ Tel: +609 860 4000

N EIR LA S ESGRIN IR MaE B, TR

3 biit: Lot 6283 & 6294 Teluk Kalong Industrial Estate, Kemaman,
- Terengganu, Malaysia.

EiE: +609 860 4000
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MESSAGE FROM MANAGING DIRECTOR

obos b

In recent years, the global economic
landscape has been evolving rapidly. The
transition toward green and low-carbon
development is no longer a matter of choice
but a shared imperative for all countries
and industries. As a pillar industry, the steel
sector not only carries the vital mission

of advancing infrastructure and socio-
economic development but also faces the
dual challenges of high energy consumption
and significant emissions. At the same
time, green technological innovation,
regional collaboration, and policy initiatives
are opening new avenues for growth and
opportunity within the industry. Against

this backdrop, Eastern Steel Sdn. Bhd.

has maintained strategic resolve, moving
forward with confidence and stability.
Guided by the philosophy of “Benefiting

Cthers then Ourselves, Achieve Sustainable
Cperation.” we are seizing the strategic
opportunities of low—-carbon transformation
and striving to chart a path of high—guality
and sustainable development amid the
dynamic tides of the industry.

We lead with sustainability and address
concerns of our stakeholders

We fully recognize that the Company’s
development relies on the trust of
shareholders, the support of customers,
the dedication of employees, and the
inclusiveness of society. We consistently
place sustainability at the core of our
strategy, embed a strong sense of
responsibility into corporate governance,
and extend value creation to both society
and the environment. We actively listen

to and respond to stakeholder concerns,
transforming their expectations into drivers
of corporate progress, and strive to achieve
the integration of economic, social, and
environmental benefits.

We are committed to green transformation
and low-carbon development

As a steel enterprise, we shoulder the
mission of advancing green transformation
in this era. Over the past year, the Company
has continuously optimized production
processes, enhanced energy efficiency,
actively explored clean energy and recycling
practices, and steadily advanced its low—
carbon strategy. We uphold the concept of
green manufacturing, embedding energy
conservation and amissions reduction into

every stage of operations, and translating
our environmental commitments into
concrete actions to build a green and eco-
friendly factory. We firmly believe that

anly by proactively embracing low-carbon
development can we secure & competitive
edge In the future.

We focus on employee well-being and
community prosperity

The growth of Eastern Steel is inseparable
from the dedication of all our employees.
We consistently place employees at

the core of corporate development,
continuously enhancing our training system,
building growth platforms, and fostering

a safe, inclusive, and harmonious working
enviranment. At the same time, we actively
fulfill our responsibilities as a corporate
citizen by engaging with local communities,
supporting community development, and
caontributing to public welfare initiatives. We
are committed to growing together with our
employees and advancing in step with our
communities, ensuring that the outcomes
of the Company’s development benefit a
broader range of people.

We emphasize sound governance and
value creation

Governance is the cornerstone for a
company’s long-term and steady progress.
We remain committed to integrity in
operations and compliance with laws and
regulations, while continuously enhancing
corporate governance framework,
strenathening risk management and Internal

controls, and improving transparency

and standardization in operations. We
consistently place steady growth and value
creation as our top priorities, uphold the
highest standards, and strive to build a
trustworthy and sustainable corporate
image.

Looking ahead, we will continue to

uphold the corporate spirit of “Build

from Basic, Strive for Excellence” and
remain steadfast in the path of green
development and innovation—driven growth.
We will accelerate the application of
digitalization and intelligent technologies,
promote collaborative development

across the industry value chain, and
continuously enhance the Company’s core
competitiveness. We firmly believe that, with
the joint efforts of all employees and the
support of our partners and stakeholders,
Eastern Steel will evolve into “Brand ESSB,
Innovative ESSB, Smart ESSB, Green
ESSE, and Great ESSE.” On the journey of
sustainable development, we will continue
to achieve new milestones. Let us work
together to create an even brighter future
for Eastern Steel!

Wang Shifeng

Managing Director/Chairman of the ESG
Management Committee
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MESSAGE FROM CEO
RITEISEIREGEY

Amid the surging global wave of sustainable
development. green and low-carbon
transformation has become a common
priority for governments, industries,

and enterprises alike. In recent years,
Malaysia has alsc been actively advancing
the green economy and low-carbon
transition, embedding sustainability Into Its
national strategic agenda. As an industrial
cornerstone, the steel sector not only
bears the mission of supporting economic
development but also carries the critical
responsibility of enargy conservation and
emissions reduction. Eastern Steel has
always attached great importance to its
sustainability strategy, positioning “green
transformation and responsible operations”
as the core direction of the Company's
long—-term growth, and responding with

concrete actions to both global and regional
sustainability trends.

Confronting Climate Challenges, Advancing
Low-Carbon Transition

In 2024—2025, we took solid steps
forward in our low—carbon transition.

The Company conducted its first
comprehensive carbon inventory covering
Scope 1, Scope 2, and Scope 3 emissions,
systematically identifying emission sources
and structures to lay a solid foundation

for future reduction efforts. Bullding on
this, we established medium and long-
term carbon targets, actively explored
pathways for reducing carbon intensity,
and launched Environmental Product
Declaration (EPD} certification to provide
more transparent data supporting greener
choices for customers and soclety. At the
same time, we continued to advance low-
carbon initiatives such as waste heat power
generation, energy optimization, rainwater
harvesting, and wastewater reuse, striving
to reduce our carbon footprint through the
integration of management and technaology,
and to achieve harmony between production
and the environment.

Forging the Foundation of GQuality,
Cultivating the Essence of Service

Over the past year, Eastern Steel has
remainad customer—oriented, upholding
craftsmanship and continuously optimizing
processes and workflows. We have
pursued innovation, delivering higher—
quality products and services to meet the

evolving demands of the market. In 2024,
the commissioning of the 1,450mm hot
rolling project provided strong support for
the transformation and upgrading of local
manufacturing industries. At the same
time, we emphasized delivery efficiency
and service experience, actively sharing our
green and low-carbon achievements with
customers and assisting them in meeting
the growing international requirements for
sustainable products.

Caring for Employee Growth, Upholding
Governance Fundamentals

The Company continues to strengthen
occupational health and safety
management, improve its training system,
and provide skill enhancement programs
to help employees better adapt to evolving
Job requirements. At the same time, we
place emphasis on local recruitment,
foster an inclusive, diverse, and equitable
warking environment, care for employees’
well-being, and support thelr career
davelopment. We strive to ensure that
every member of Eastern Steel can realize
personal value through work and experience
warmth in life.

Staying True to Our Responsibility,
Building Shared Prosperity

The purpose of a business lies not only in
creating economic value but also in fulfilling
soclal responsibility and generating social
Impact. Eastern Steel has deeply engaged
in the Southeast Asian market, actively
integrating into local communities, and

supporting education, cultural exchange,
and community development. During festive
seasons, we organize visits and donation
activities and contribute to improving local
educational resources, taking concrete
actions to promote harmony between the
Company and the community. We belleve
that only by growing together with society
can corporate development achieve greater
sustainability.

Upholding Our Mission, Forging Ahead,
Uniting Strength, and Building the Future

Guided by the principles of “green
development and responsible commitment,”
Eastern Steel will continue to seize

the opportunities brought by the green
economic transition in Southeast Asia,
driving industrial upgrading and low—
carbon transformation. We are committed
to working hand in hand with our partners
to jointly address challenges, share
oppoartunities, and build a cleaner, more
efficlent, and more sustainable steel value
chain. Together, let us move forward and
write Eastern Steel's green chapter within
the broader journey of global sustainable
development.

Hu Yuxin

CEQ/
Director of the ESG Management
Committee
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ABOUT US

KFHA

Company Profile 138] & 1T

Eastern Steel Sdn. Bhd. is located in the
Teluk Kalong Industrial Estate, Kemaman,
Terengganu, on the east coast of Peninsular
Malaysia. It s a joint venture invested by
Eeljing Jianlong Heavy Industry Group Co.,
Ltd. (hereinafter referred to as “Jianlong
Group”) and Hiap Teck Venture Bhd. of
Malaysia (hereinafter referred to as "Hiap
Teck™). Occupying a total area of 1,209
acres, Eastern Steel is an integrated steel
enterprise covering multiple business
segments, including coke, sintering,
ironmaking, steelmaking, hot-rolled coil,
silicon-manganese alloy, and power
generation.

Eastern Steel has an annual production
capacity of 0.8 million tonne of coke, 0.12
million tonne of ferroalloy, 2.52 million tonne
of malten iron, 2.7 million tonne of billets and

slabs, and 3.5 million tonne of hot-rolled coil.

Its core businesses Include the productian,
sales, and operations of steel products and
by-products. The Company’s sales network
extends across Malaysia and is exported

to countries and regions such as Thailand,
Indonesia, Vietnam, Philippines, Brunei,
China, Talwan(China), India, Pakistan, South
Korea, Japan, Turkey, Australia, Italy, Spain,
Portugal, Mexico, and United States and
beyond.

Eastern Steel’s development strateqgy focuses
on strengthening overall competitiveness

and advancing its five core missions: "Brand
ESSB, Innovative ESSB, Smart ESSBE, Green
ESSE, and Great ESSB.” The Company
strives to become a leading integrated steel
enterprise in Southeast Asia.
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Corporate Culture B3I

Corporate Spirit: Build from Basic, Strive for
Excellence

Core Values: Integrity, Protocol, Teamwork,
Excellence, and Mutual Benefit

Core Philosophles

14

# Operation Philosophy: Benefiting
Others then Ourselves, Achieve
Sustainabla Operation

# Human Resources Philosophy:
Respect, Training, Motivation and
Accomplishment

s Quality Philosophy: Customer’s
Interest Always the First, Detalled
Management Always the Rules

# Health, Safety & Environment
Philosophy: Precious Life, Precious
Environment 5y
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Systems and Product Certifications (8 RFIF&iAE

Eastern Steel has obtained a series of
international certifications to ensure that its
products and management systems comply
with global standards, thereby continuously
enhancing the Company's overall
competitiveness in the international market,
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TOPIC: OUR PATH TO A

o EH: BOERZE

In 2021, the Malaysian government set a clear target to achieve carbon neutrality by 2050
in the 72th Malaysia Plan and positioned sustainable development as a core pillar of national
development. This pravided a clear policy direction for the low—carbon transformation of
businesses. ESEB actively responds to emission reduction requirements, comprehensivaly
advancing its green and low-carbon transformation. We view the climate challenge as an

20215, SRBELBAE (F+ 2 T3RALTHED PRI T 20505F /1L AP HIAEE
WEE, FEURELREMHERERITVNZLSTHE, DEIREEREMR T BN
HBHE, RAREIEEAIMAIER, SHEHGEMBEE, DN SERNIEN, T2
AEURIEESN, BATEGRECRETLSSH. BFESFAREDITIEEER.

opportunity to continuously enhance the Company's long-term competitiveness, striving to
maintain an industry-leading position in the low-carbon era and warking together with all
stakeholders to promote green development across the industry.

Developing a Low~Carbon Development Blueprint BIE (Ei 2 R EE

We strictly adhere to the Greenhouse Cas (GHE) Protocol and systematically conduct
carbon accounting for Scope 1, 2, and 3 emissions. Based on this, with 2024 as the
baseline year, we have set two key goals: fo reduce carbon emission intensity by about
20% by 2035, and to strive to achieve carbon neutrality by 2050.

To achleve these goals, we have developed a phased low-carbon transformation pathway,
systematically advancing emission reductions across our operations and throughout the
entire value chain. To ensure that the emission reduction pathway is acientiﬁr__:ﬁily feasible
and effectively implemented, we will conduct regular carbon performance assessments,
continuously strengthen investments in low—carbon technology R&D, and deepen both
internal and external collaborations to comprehensively enhance our implementation
capabilities. We will also collaborate with suppliers to astablish a green supply chain
data-sharing mechanism, actively contributing to the carbon neutrality process in
Malaysia and globally.

FOMREE (AESHEERREHR) , ZAAFREE—. —. ZOBERIE. Ei
Bl E, Dl2024F b s, HIVRLTAAXEEN: H$E2030F FMHIEEEREK
FEEARE920%, FHIFIFE20505F AILHER P,

ESE@AB, BNGET2MBRNEBELRE, RAEBHIEF TS SMN{AER
AR RWERHEERSET. THEMN, RIS ENFREAIGEE. FENA
REEEAFRRA . REAMPSHESHR, SREARNNERED. BNTDESHN
i R e MM EREHA TG, RREHDREL R SRR AHIE.

Phased Low-Carbon Transformation Goals and Pathways

oM EMERER BiR58E

Short=Term (by 2035)
¥R (22035 )

Long-Term (by 2050)
i (22050 )

# Optimal Energy Efficlency: Through
equipment upgrades and process
optimization, we aim to reduce electricity
cansumption per unit, fuel consumption
per unit, coke ratio, and coal ratio, while
increasing the generation of by—product
steam and waste heat and pressure.

® Improve Product Yield and Material
Utilization Efficiency: We focus on
enhancing product yield and material
gfficiency in various processes, including

the use of alloys, limestons, and dolomite.

# Circular Economy and Resource
Utilization: We strengthen the recycling
of scrap steel and increase the scrap
steel ratio. Additionally, we accelerate
the implementation of matallurgical solid
waste recycling projects to improve
resource utilization.

# Achieve Operational Net-Zera: We will

systematically manage carbon emissions
across their entire lifecycle and achieve

net—zero emissions at both Scope 1 and

Scope 2 levais.

Green Process Structure: We aim

to establish a dominant role for

green electricity, green hydrogen,

and other renewable energy sources

in steel production, This includes the
establishment of hydrogen—enriched
carbon-recycling hblast furnaces and
hydrogen-based shaft furnaces, building a
green energy supply chain, and achieving
deep decarbonization of the energy
structure.
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Phased Low—Carbon Transformation Goals and Pathways

Z R ERELE RS

Long-Term (by 20560)
t£Hl (= 2050 &)

® Enhance Supply Chain Transparency:
We have launched the "Green Supply
Chain" project, aiming to procure lower—
carbon materials. We are working with
key suppliers to establish a carbon data—
sharing mechanism and jointly drive
emission reductions across the value
chain.

Expand Renewable Energy Applications:
We are gradually increasing the proportion
of renewable energy in our overall energy
structure, including exploring solar power
projects and entering into renewable
energy power purchase agreements.
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& Become a Regional Benchmark: We

will continue to lead technological
innovation in low-carbon steel production,
manufacturing high—strength, corrosion-
resistant, low-power consumption steel
products. Together with all stakeholders,
we will build a more sustainable future.

Explore Low-Carbon Frontier
Technologies: We will assess and pilot
the feasibllity of technologies such as
hydrogen—based steelmaking, carbon
capture, utilization, and storage (CCUS) in
production lines, conducting small-scale
demaonstration applications.

LHZEST: BERAL. SEmEHN
HFREEHAN, EoE—TE_EEE
IFFHER.

SELZEM: TRGH, RALFEAER
FEMEESREEZ A, BRI SSBER
miF. DRSS MR EAEIRMEAEE,
SLHAEIR S MR R B

ER BT 1SS MITRR S a0k
AEG, £ . Y. FEIEAHE AR,
F5 R AR IR F R E RS R
&,

FREBIEER ThAla SEREN.

HHEE. FIMSHE (CCUS) FRAITES
HoRaYRT AR T E B R A,

~
15 Auduces Carbon Intansity by
[Wiste Hesst Power :
{Generation Feduucas | G35 Pownr BBR 30-50%
: hetalhirgical
Generation Reduce | Rescurce Recycing |G okn Aatio Fodyucss)
Carban Intensity by § Scrap Steel Reduces: paton by 2% 1%, | Renewabis Energy
Carbon hensity by | Coal Ratio Reduces § protouniiain Power
= a%-s";‘u Cabonintersity by ¥ Raduces Carben
tensity by 3%-5%
Baseline year lavel
BA202450F %
B
L

2024 2035

The feasibility study is expactad to bagin in Octabar, with CousEMPIT Rt T 0B, Eiitime=s
a duration of 12 to 18 momths. If on schedule, the study “ME, B, BREE0IEER, HTFRERTE
will be completed by 2027, with construction commencing T, MdCCUSIRMERE F20205EE A (6,

the same year. The CCUS facility 5 expected to be

aperational in 2029,

Eastermn Steel Decarbonization Roadmap

RR R A

Mote:This rcadmap measures the impact of each emission reduction measwre on the reduction of
carbon emissions intensity per ton of steel. The measurements are based on the Company's actual
data, energy usage, and production planning. Saturated steam power generation and distributed
photovoltaic systems are expected to be operational by the end of June 2026; CCUS (Carbon Capture,
LHilization, and Storage) is expected to be operational by 2029. Due to uncertainties in future capacity
and technolegies, this roadmap is for referance only.

ik ERAEYE S A RS T SRR e R A RO, BT el S R R AR A EA AT
i, HOEHESEs RS ATI 20266 IR CCUSTRIT2029F407, BFRESRENEAS
HTHREYE, ZEEEERtsE,

L ol




TOPIC: OUR PATH TO A
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Key Measures Include
Steadily Advancing Green Transformation (iR EEA

ERiEREE

To achleve our established low-carbon goals, we continue to promote energy .

conservation, carbon reduction, and technological upgrades in our production operations,
while also enhancing green collaboration and reseurce optimization across the value

Energy-saving Retrofit of the Factory's Lighting Systerm: Through a specialized retrafit plan, we will replace all axisting
stregtlights in the plant with LED energy—saving lights and install an automatic contral system, effectively redusing

electricity consumption and improving overall energy efficiency.

chain, ensuring the steady implementation of our low—carbon transformation objectives.
AT ERERE, Bl —hEEEETETIEER TN TERRS RATR, 3
—HEMEHER L FAeiMES BRNL, BREEEEEHRELEE,

Litlllzing Sintering Flue Gas Waste Heat for Raw Materlal Drying: We are using spproximatehy-200°C waste gas from the 1
sintering maching's third stage. whish s transported via a waste haat fan systam ta tha blast fumace’s elevated material
storage, to dry rew materials such as coke, pellet are, and lump ore. This reduces moisture content in matarials entering
the furnacs, reduces coke: ratin, and reduces costs whilke improving efhciency.

Factory Photovaltale Construction: We ara deploying phatovoltaic systams on tha rooftops of the ralling mill bullding.
coke and coal shed and deemitory buikling, genersting clean glsotricity while providing insulation for the bulldings. The
total instalied capacity is spprosimately 20 MW, and the project will effectively reduce eleciricity costs while genecating
zero emissions, providing gregn energy for the Company's sustainable development.

% Operational Carbon Raduction

In production operations. we focus on energy recovery, process transformation, and the use
af clean energy, systematically advancing earbon reduction measures. By improving energy
efficiency and driving technological iteration, we are gradually building a green and efficient

Dormitory Construction: The Company currartly has 8 employes dormitories, housing more than 1,700 employess. We
provide accommodation for Malaysian emplovees whoss commuls sxceeds 50 kilometers, with nearly 100 Malaysian
employees cumently residing In the dormiteres. In the next phase, we plan to build 3-5 pew 16~stery dormitory bulldings

production system.

EEFEEWRD, HENLEREN. TZ2siimESEEfRAER REHHFHRIEHE.

IR BEIRF AR RS AR AT, EANERE . BRAET R,

Key Measures Include

Siaibiig

Efficlont Recyeling of By—Product Coke Oven Gas: We are constructing a 55 MW gas power generation unit 10 convert
blast furnace and converter gas into alectricity, effactively reducing wasta gas emissions and carban autpot.

Full Utilization of Industrial Weste Heat Resources: We are bullding four waste heat bollers and bwo 50 MW power
genaration units to convert the high—temparature flue gas produced In the coke oven prosess into steam for electricity
ganaration, achieving enargy recovery.

Advaneing Dry Guenching Tachnology Retroht: We are constructing an BO00,000-ton clean-type thermal recovery coke
oven project with an integrated dry quenching boller, expected to be operationsl by Ootober, This project, through steam
cascading and recycling power generation technologies, will significantly enhance the Company's power gareration
capacity and further improve enargy utillzation efficlenoy.

Saturated Steam Power Generation Prokect We will begin the construction of a 12' MW saturated steam powvier

genaration unit to fully recover satureted sieam produced In steeimaking end rolling processes for electricity generation.
This project is expectad 1o be completed and opsrational by June 2026

1o meet the accommodation reeds of mare local employees while reducing Scope 3 carbon emissions from employes
commuting.

SHREWMBE R RERIT RS HIlELREss EERSARNE, ERrisPnSEthag, SRS ESHERH
i

FoF BT URAE R SRRIFESRET ENREIES, HNHE TSRS AFESE0LEERILA, HESRAS
LrRBERFRTRES, AT EFETIR.

T AR AN SRINEERIEANEERAEMKrEETERMIFNE, MN0BR ST, BEEEDERREF
RHfEFLEns, SARAHASNRERES, S EnERESIRRE,

EHAFSERME: BTSN OEENMFRS AR, SRERTRALTTRE™ MRS TATREE. 258
Fil 2026 ECRREHET .

ERERMRTRENS: AN TIREAE, B BRSBTS EERALEDUEITR, ANEAMEHRR, BHEEE
NiEE ERAREER

FEESFRETRAAT: FRREESN=RN200CHES, FEFRSIARARIERIEREE, WitE BEAVE
RTSFMRTRTIRE, MEAFRERS KR, RS, RIEFRIER,

FREEEE FRLECEER. REfELFEEELMEIEARARRE, aENEELEnENEEAMMEE,. TE
SENESN20EE, HERTEREEREME, BESTEFHN, HAcNTHHEEREAFAINN,

Esmile ERERIEE IEEERTSA, BINERETSILNNERBTFNE TIRHER, IF5ER
HERTRI00A. F—EitHESERERRI sHEENTERE, ATRRESHDMEATHARRR, BRMEE=ER
TIERRH .
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TOPIC: OUR PATH TO A LOW
o FH: AR

% Value Chain Collaboration

e

We are commitied to extending low-carbon management throughout the entire value chain.
Through measures such as green procurement, optimizing raw material structures, and the
recycling of solid waste, we promote upstream and downstream collaboration for emission
reductions.

BB ATRESREIEEHEENEESEE BIReRN. RESHECNEERRER
FASFiERE, Hn) E TR ERSEE.

Key Practices Include

FETHBEE

= Strengthening Suppller ESG Onbearding: We Incorporate ESG requirements into supplier commitment |etters and
establish green procuramant standards. We-prioritize: lang-term cooparation with companias like FMG, which have
demanstrated outatanding low—carbon perfermance, and adopt their carbon-raduction practices, such as replacing
fusl-powerad vehicles with alectric vehicles in mining and transportation.

m Optimizing Raw Material Structura: We Increasa the use of recycled resources such as sorap steal, while boosting the
procurement share of pellet and lump eres, reducing the proportion of sinter are, and cutting down on coal and coke
consumption, thereby controlling carbon emissions from the source.

= Recycling of Solld Waste Resources: We plan to complete the converter slag-tailings brick-making project by the end
of 2025, achieving high-value recyeling of solid waste. This will not only enhance ecenomic banshts but also reduce
Scops 3 carbon emissions.

u EEHITRESGHE A HESCERMAHEERES, RUSeflinE. RASFEMCHERSIGEHORIFRER NSNS, 8
EEFHIEHE TEERR I RE SN T,

= (REFEEN: ERERSEERSEALE, EBmEY Oy KRS, PEEETRL, BRlsaEE MEx

{5 B

EmEAREIIE TS ERIERTEPRE - REHENE, ENEEmELEFIHE, TRASFIENEREHEE

E=FrHEE.

Bringing Green Products to the World it &= R EREF

As global market attention on low-carbon products continues to rige; the carbon footprint
of products is becoming a key factor for companies to gain a competitive advantage

and enter International markets. We extend carbon management throughout the entire
product lifecycle, committed to providing our customers with greener, low-carbon steel
solutions.

For our core product, crude steel, we have completed a full lifecycle environmental
impact assessment and obtained an Environmental Product Declaration (EPD) based
on international standards such as 18014025 and EN15804, The EPD for this crude
steel product has been verified through the ICMQ system In Italy and registered on the
EPDHaly@ official website for global public disclosure. As the first crude steel product
EPD report in Malaysia, it demonstrates our strategic determination and commitment
to leading the low-carbon transformation In the steel industry and Southeast Asla's
manufacturing sector.
Currently, we are actively advancing the EPD certification plan for our hot-rolled steel
products, continuously enriching our green product porifolio.

FaE 3 M ER @A TETEE R, R RENEERRRCAE RS
SFERENHABRTENXEERZ, RITEFRSRERE-SREEGEAYE, WOHTH
EPRAESENERTIHEARE,

Szl AT, B T2ESENESINTE, FEES TEFIS014025,
EN1GB04 2 EiRtn BB @75E8 (Environmental Product Declaration, EPD) . %8
P REPDIREEE AR ICMOE A EFEIGE, FHEMEHTEPDIaNE E AR, mEH
DHEE., (FAREETEHENTREPDRS, 2R TERIBIMRET L EREETE
WFFE RIS T AL,

B, BATERRHER AL - R EPDIMET ), BEFERI NS R4S,

In addition, to address the EU Carbon Border Adjustment Mechanism (CBAM), we have taken

the lead in systematically conducting CBAM carbon emission accounting based on EU technical

standards. This ensures the compliance and continuity of our EU export business, effectively
enhancing our competitiveness in the international market. Going forward, we will continue to
deepen green Innovation, strengthen international compliance capabillties, and steadily bring
our green products to the world.

s, HRNBRBEROGETNE (CBAM) , HITRARIBRERARE, ARMEHTR

CBAMEEBHIEES, BRNBHOUSHSMESERYE, SRERBNNERHIERS.
F3E, BIGESRMKREMN, SAERESMED, LRNNEer-SRSERER,
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Corporate Governance A S]381E

We have established a sound governance
structure, with the Board of Directors
jointly composed of representatives from
both Chinese and Malaysian shareholders.
Regular meetings are convened 1o ensure
compliance in major decision—-making. In daily
operations, most resolutions are executed
through written circulation, while procedural
compliance is overseen by a professional
company secretary in accordance with the
provisions of the Malaysian Companies Act.

The Company engages an international audit
firm as an independent auditor to safeguard
the transparency and fairness of financial
information, ensuring compliance with both
Malaysian and International accounting
standards, Through a well-functioning

board mechanism and external oversight,
we continuously enhance our corporate
governance standards, protecting shareholder
interests and supporting the Company’s
long—term development.

B TRENRERNE, EEERTE
MARFRRARLEEN, FHEFSW, @R
EABEOEHAE. OREFER, SHANLA
W HEERRN, HERIERTASASH
M, BFLWPLASRAERESH. AEE
BRI A DM RIS, REMSER
BIASAE, ME3EELREFETHEN.
ERENEESIEENGS/HEERE, B
FUTEA QSR EKE, WRERNES R
Kim&mE.

Business Ethics and Compliance BllEES &M

We uphold business ethics and compliance as
fundamental principles, guided by integrity,
self-discipline, and ethical operations.

We are committed to anti-corruption and
integrity, fostering an open and transparent
operating environment. We have established
whistleblowing and protection mechanisms

to ensure that concerns can be expressed
safely, and we strengthen information
security and privacy management to enhance
compliance and risk control capabilities.

HNETHLEESEN, MRSER.
WESEAESEN: EHFREEMR, #a0
HBIAFMEERE: REBBSERPIE, R/
BERHEBRERARY: BHUEREESR
FhEE, =EREASHSREHIZEE.

¥ Anti-Corruption
M

We adopt a zero-tolerance policy toward

all forms of bribery and corruption. The
Employee Handbook explicitly prohibits
employeas from engaging in any activities
that may create conflicts of intarest.
Particular emphasis is placed on critical
functions such as procurement and trading,
requiring each business unit to assess its
standard operating procedures and identify
potential conflict—of-interest situations.
Employees are strictly forbidden from
accepting monetary benefits, gifts, or

favors that could compromise their integrity
or independence, thereby safeguarding
faimess in decision-making and professicnal
ethics. Since 2023, an Integrity and Fair
Cooperation Clause has been included in
contract documents to regulate and mitigate
corruption risks within the supply chain.

B —F XS B “28
RHE , BT (ATFM) HRELRTIS
S{EaETHES AT &m0 iER, HHEHR
M. BHFXEI], BRFWSSETITHER
Ik RERER, RBBENFIZDRRER: R
TR iE S alsE R I R RS sl AR ST I R
R, LmelEE, DUREAHENLIEYS
AR . 2023FE, EERXAHRN (R
EWESTERRD | F A B EIR AT AIE
AR,

Eastern Stesl’s Middle and Senlor Managament
Participated in Anti-Corruption Training

RRRE S mESEEE

& Whistleblower Protection
AR R

We place great importance on ethical
business conduct and transparent
governance, and have formulated a
Whistleblowing Policy and Procedures to
establish a sound, transparent, and reliable
communication mechanism. Employees and
stakeholders are encouraged to promptly
report any misconduct, such as violations
of laws and regulations, bribery, fraud, or
harassment, In a responsible and confidential
manner. The policy clearly states that

whistleblowers shall be protected from
retaliation within the scope of the law. All
reported matters will undergo objective
investigation, with appropriate remedial
measures taken when necessary.

Reports may ba submitted through multiple
channels, including dedicated letters, emall,
or online forms, and are monitored by the
Whistleblowing Governance Team, which
provides initial feedback within 14 days. In
addition to the whistleblowing pclicy, we
have also established a General Manager
Hotline platform to handle real-name
reports. It emphasizes that the identity

of the caller, the content of the call, and
other related Information shall remain
strictly confidential by all responsible units,
thereby strengthening internal protection
mechanisms and ensuring employees can
express concerns and safeguard thelr rights
in an orderly manner.

BiITEEENRESES BELRE, §
E (#RBERLERF) , Bifs. ER.
EISADENE, BRATISHEEXEE
AEEEEN. WlE. B, BREFHT
HEY, BELIAEAHRENAXRNER,
BURBRRERATEREERTURER
B, BTSN EEREHEFEWNRAL,
R EAREUE S MNFNAETE. W08
HEMAENG. BFHENTEERESESHE
ERAE, HERAE/NMALERT, HE14
KASEMAG R, FERECRSF, B0
RERRERLTE, REIRER, B
MEIEASH ., RIEATREMEXESR,
FEEHDBUBTEIRE, BAERIBRIPM
H, RERIAFFRAXIDSHEN.
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Contact Details

BKRARN

Reporting Mode

wEA

Eastern Steel Sdn. Bhd.
FHSEERBRAS
Lot 5293 & 6294, Teluk Kalung Industrial Estate,

Letter 24000 Kemaman
&t Terengganu Darul Iman

Malaysia
Attention : Whistleblower Committee
FE: BEERE

Online Whistleblower Report Form

Submission #iE ) IR
TELRIRTE ComplianceQfficer@eajianlong.com

General Manager Hotline: Extension 8402 (External Line: 09-8604000),
operating on an 8—hour duty schedule (08:00—12:30, 13:30—17:30). Not available
on rest days and public holidays.
Email Address: lehlinwei@ejianlong.com

BEEmaE: 48402 (4M4: 09-8604000) TiF8IEMENIE ( L4F8:00—
12:30, 13:30-17:30, ThEHERAHEETEIE) .

HiFgIth Lty - lehlinwei@ efianlong.com.

i

= Information Security and Privacy Protection

EERZ5RILESP

In safeguarding information security, we
follow the unified three-tier construction
standards set by our Group headquarters
in China and have implemented a range of
technical protection measures. Company
data is transmitted via a dedicated SDY line
with encryption applied at the link layer to
ensure secure data transfer. At the access
level, permission controls are established
so that only authorized personnel can log
in. Internally, firewalls are configured to
Isolate and manage intranet access rights,
Through dedicated line encryption, access

ESG Governance ESG B2

We regard ESG as the core direction guiding
the Company's long-term development.
Building on a systematic governance
framework, we integrate responsibility

into daily management and strategic
practices. Through continuous enhancement
of communication, collaboration, and

Issue identification, we ensure foresight

and resllience in a complex and evolving
environment, thereby driving the joint
advancement of corporate value and social
value.

HAVFESGHLAS| MU Fim A RAHE
0TIE, DARGUMEIAEEMIA ST, #uEE
EZMADTEESSEIR BIEEins
AIBIMES WA, MREERSTNINE
PRFAERE SRS, ORI HESHE
tHESHREREH.

authorization, and firewall protection, we
effectively safeguard customer infarmation
and business data.

HIVEERRZERIFAEERLRELE
FAEESR-N=RBRFRTEATERER, ©
EESTHEABSIPIEN. ASBIEEISDYE
Hfet, HERBEHRTNE, REHIEES
ZE, B, fEHEF RIS, N8
MARPTESR; ASIREMMERR IS, A
MG R TR EE. BT LNE. ik
[EHREEFORT KHERAF, BINYIZREEPER
AL SHENES,

= ESG Philosophy

ESGC H&

We firmly believe that Environmental,
Sacial, and Governance (ESG) principles
represent the core concept driving
corporate sustainability. With a responsible
management approach, we fully integrate
environmental protection, emplioyee well-
belng, and transparent governance into

our daily operations, aiming to achieve
synergy between corporate value and social
responsibility, and to build a sustainable
future together.

FAVLLRE(S, R, HR518E (ESG)
EEH R AR RERNELES. FRNE
ENEESE, BIERETR. ATELS
BINAEREMANBEEE, MEREWME
SHERENNEINE, BFWRIERE,
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= ESG Governance Structure

ESG Eia i

We have established a clear ESG governance
structure, led by the ESG Management
Committee, implemented by the ESG
Management Cffice, and executed through
dedicated ESG Working Groups. This structure
comprehensively covers the three pillars of
environment, social, and corporate governance.
Through well-defined responsibilities and
coordination mechanisms, we ensure the
formulation, implementation, and continuous
improvement of ESG strategic objectives,
thereby steadily advancing the Company’s
sustainability agenda.

HA32L 7 /EMBIESGEIA M, B ESG
BERERASRENS . ESCERNAERMER,
ESGEMTEESTHIT, SEBERE, &
S5QENRR=AME, BTRHRRES TS
BAHE, R ESGHEERBIRNEIE. LkSE
Sk, REEATISEERBI T,

Management Level

Execution Level

Execution Level

ESG Management Commities
ESC RESRE
Chairman: Genaral Manager
Director: Executive Deputy General Manager
Executive Director: Deputy General Manager of the Finance Dept.
Deputy Directors: Deputy General Managers of each Dept.
EE: D
EE: BTRISEE
HEEE: WSHPIRIREE
BIEE: SRS EE

| Human Resources & Administration Dept. Procurement Dept.
i Finance Dept. EHS Dept. Sales Dept,
] Production Technology Dept. Production Technology Dept. Finance Dept.
Energy & Power Dept. Procurement Dept. Human Resources & Administration Dept.
Equipment Dept. Sales Dept. EHS Dept.
Engineering Dept. Finance Dept. Energy & Power Dept.
Liaison Dept. Liaisan Dept. ElE
Human Resources & Administration Dept. MAEBITHER HEE AL
: ZIRED =R AR
i W LA | APITHES
EFREAT b o ; RARE
hEiEh 0 Ep §HEEER : fEeiah 0 El
i E TR |
TRE SVBER
SHRER B
AT !

RMESGERE ARHEANME
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© Responsibilities of the Eastern Steel ESG Management Committes
R ESC BEHERA/TH

Key Responsibilities

FEMEA

=T

Responsible for defining the overall development
strategy and direction of the Company’s ESG work,

ESG Management

" ESG rating work;

+ Manitoring ESG market changes in Malaysia,
surrounding Southeast Asian countries, and
internationally.

ARESGEME LIFRIEHAEL, AESE:

Chairman exercising leadership and decision-making functions
xR In ESG matters.
B EEASESCIEM B R BB A, 7E
ESGL{FHMSHIA HEREE,
Hesponsible for the planning and supervision of
Director the Company’s ESG development, and guiding the
43 specific implementation of ESG objectives.
MENSESGRREMNHIEIF LE, 55 S ESC HinA
12T,
ESG Management
Committes Responsible for assisting the Director in the planning
ESG EEESS Exsiiitive and supervision of the Company's ESG development,
Director and guiding the specific implementation of ESG
bjectives.
BEEE y:

ARMMEETRASESCREMNMUTEE, B85S

ESGERI RS,

Ceputy Director

Responsible for assisting the Director and Executive
Director in carrying out the Company’s ESG work,
taking the lead in coordinating specific objectives
under various ESG topics, and resalving issues

Bl EE arising during the implementation process.
ARMMEENE S TR ASIESGIIE, FMITESG
BHE TR ERNELMETLIE, BREiEhE
TERTIJRL.
Responsible for the promotion and implementation of
overall ESG work, specifically including:
ESG Management ~" Supporting leadership in building the overall goals
Head of the :
Office Office of sustainable development;
ESGEHZERASH DAERFEA + Coordinating relevant departments in formulating
N=E “ and executing plans to achieve sustainable

development goals;
v ESG information collection and disclosure;

Office Head oTihe | v ZimS MRS R ROEEE I
ESC BlEER =) W v TSR TRIE R T SEI AT HF A8 B B RAiT
N DaERHAA Bl
v ESGERWESHE:
v ESGEIUNTRTIF;
v REDHRAL. BRERIER. BRESGHEMNIT
WraEfE,
Responsible for the planning and implementation
Wmtmg dGr':'”p of matters related to group content within the ESG
Ifﬁgﬁ% ok work system.
AEESC LIRS R ARMB LIS ERIIE,
Responsible for assisting the Director in the planning
and supervision of the Company’s ESG development,
Enﬂrog;zzntal (B and guiding the specific implementation of ESG
REATE ?E} 5 objectives.
= T AR PYEET RASESCARNMUNLE, HSE
ESG Bl T/E4H ESG Bing 2 {F5EhE .,

Social (3) Group
H=&E (8) 4

Responsible for data statistics, planning, and
implementation of sustainable development goals

in environmental governance, including biodiversity
protection, waste and hazardous materials
management, climate change and emissions,

energy management, resource efficiency, water
management, and air pollution management.
ARRFEMSHYE. EDIERRER, SBRELS
AR, EERERE., HiRME, KBl ES5REES
WERE D ARSI, A EREMANY ST
HWILfE,
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ESG Working Governance (G)
Groups Group
ESG B TIFE | s (G) 4

Key Responsibilities

FEHR

Responsible for data statistics, planning, and
implementation of sustainable development goals
in erwironmental governance, including biodiversity
protection, waste and hazardous materials
management, climate change and emissions,
energy management, resource efficiency, water
management, and air pollution management,
RERIFEMSHE, ENHREaER. SEELS
HiRl. REREN., BRNE. KEHE. ESS5LEEE
WEREFENEESRTT. PSS RREIFMMYI S
Bk,

= Stakeholder Communication

Flmmxrniai

We attach great importance to communication and collaboration with various stakeholders,
striving to fully understand their legitimate concerns and respand to their expactations

in a timely manner through diversified engagement mechanisms. By building long-term,
transparent, and trust=based relationships, we continuously optimize management practices
and promote the Joint development of the Company and society.

BSENS5 &£ mEXA0aEs e, BhFad2xhseniilsl, o TRES
Hxt)l, RNENERE, @SR, BRSOENSEXR, BITTHTEESTE,

anEl SHErHEEER.

Stakeholders

ik 2 E]

Key Concerns

FEU

Communication Channels

AT

Government/
Requlators

B /g

v Taxation
v BHER
v FRREUE
v S

v Compliance management

v’ Environmental policies

¥ Policy implementation
v Information disclosure
v Audit cooperation

v BEHET

v BRI

Vv HITEES

Stakeholders

EE ]

Key Concerns

SR

" Financial performance

v Governance structure

Communication Channels

A=

v Annual report release

v Resulis briefings

Investors ~ ESG risks v Responses to inguiries
BEE v TSR0 v EiR R
v RIZEH v iR S
v ESGH P v [aEER
~ Product guality
" Service assurance " Customer satisfaction surveys
Clients v Sustainable products v Business meetings
EF v FamEE v EFAREIEE
w BESRIE v BIHEN
v EIRREE
~ Career development " Employee forums
v Compensation and benefits | ~ Employee training
Employees |- Safety assurance ' Occupational health and safety training
AT v AR v i TR
v FriET v B TR
v BERE v RilgES 225
v Procurement standards v Contract negotiations
Suppliers/ | Payment terms v Performance evaluations
Partners w Stable cooperation ~ Routine communication
REE /SRR | v SRR v B B
# IR v BRI
affFieiE v BEAE

Communities

HE

Environmental impact
Public welfare support
Employment opportunities
IR

DEFH

k=

O T OO TR G o [ ¢

v Community visits

v Public welfare activities
v Forums

v HEER

AN

v B
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> Materiality Assessment

L E IR A

In 2024—2025, we advanced a systematic materiality
assessment process based on international ESG trends,
industry developments, and the Campany’s own operational
characteristics. By integrating policy monitoring, risk
analysis, and multi-stakeholder engagement mechanisms,
we established a multi-dimensional evaluation framewaork
covering strategic relevance, risk sensitivity, and stakeholder
concerns. The entire identification process was carried

out in three phases, aiming to provide a professional and
forward-looking foundation for ESG-related strategic
planning and information disclosure.

E2024-20255F, WL EEPESCEREERE. 1T
IE#RESEILESEEER, REAMEIHEEUETIRS]
IfF. BELBESEERNTEN. REEZEMAS ZHEEN
fil, HIME T AERBRSE. NIREUERES FISEXT
EEENZETEER, BT RIRESHA=THE®, BE
NESGHEx MEM S ERMEETET I, AIBEE,

Step 1 Developing the List of Topics
(5% mENEEe

Starting from sustainabllity issues relevant to the steel
industry, we reviewed the entire value chain, Malaysia’s and
international policy developments, industry research findings,
and peer practices to initially compile a pool of topics across
environmental, social, and governance dimensions. Based
on this, and with reference to leading ESG standards such
as GRI, SASB, and ISSB, as well as stakeholder feedback,
we further refined a list of topics highly aligned with the
Company's strategic direction and business characteristics.

EIMRBT LN ERRNEHE, SEMERS
MAZHE, DRETREIFRBHEGE. TR R RE W
EESH, WIENERRE, 5. BEFSTHREMY
HEith, FEULEEE L, SEGRI, SASB, ISSBEIRESGHIE,
FESNmBXLTHORIEERL, H—HHaHS ATMHES
A EESERX NS,

tep 2 Assessing Topic Materiality
(BT ENIEESE

Following the principle of “double materiality,” we assessed
each topic from two dimensions: its significance to the
Company's development and Its impact on stakeholders. On
the impact side, we considered both positive and negative
effects, as well as the likelihood and scale of occurrence.
On the financial side, we evaluated potential implications
for revenue, costs, resource allocation, and long—-term value.
Through internal expert reviews, employee consultations,
and surveys with customers and suppliers, we ultimately
develaped a prioritization matrix of toplics.

BATRA “NEERE" SR, K “HAsREN
XHE” 5 “WRlESEXANRENEE" B %N
17453

TEIAEE, B8 B ErR] 2 AREIE R S P21,
PAREZ IR R RIREMES T E; EMSEE, HMNTFLEH
WA, B, SRS RRIEMENEERR. BIRAE
HERH. AT, ERSHNBERMELR, BSEF
FRISRRAR Yo bk HEl% .

Step3 Confirming and Disclosing N

(=i WS HRRE N

Based on the scoring results. we constructed a two-
dimensional matrix of importance to the Company’s
development versus importance to stakeholders, and
classified topics into levels: those scoring 4.0 and above
as “Critical Topics,” 2.5 and above as “Material Topics,”
and the remainder as “General Topics.” In the ESG Report,
we disclose Information according to these levels, ensuring
that reporting Is both accurate and comprehensive, while
highlighting key priorities to help stakeholders gain a clear
understanding of our core sustainability focus areas and
actions.

BHTO46R, RIMWEWASEZROERE - M
HXFRERE" N THIENE, FHELSWEER: FoE
A5 R A E RO 0 S AIE AR, 2,59 BPAER"EAIY
B, ERN —REINE" . £ESGHREP, HNBENNE
BEMORRE, BRESENMELEE, XESAEH,
BINASEXS2E 7T BBNESERRTENXEXE
S%T80.
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& ESG Materiality Topics and Responses © Materiality Matrix for ESG Topics
ESGEE i}l S B2 SER PRIV — R
MNo. Topic Chapter Response to SDGs :
FE 1ER =57 [Ef SDGs a 16
: Occupational Health and Safety _ »
HilfEEs == g 45 13
=) 5 8
g Product and Service Quality - g ®
EEHRE ER Building a Trusted > 18
Governance System A @ >
3 Corpzorata Governance and Compliance A SRS B R o g
DFREHEA g -
35 1
4 Climate Change Response §- 7 1‘1 ®
R d S AREE - 8 @
g ® g
o Cammunity Davelopment 4 8 .1 . 2
HEER %ITJ F &
6 Protection of Employee Rights and Interests i opE 18
RTRSERR 1 11 &
* ® 12 3
7 Energy Use g 2 4 . ¢
HEREIE 2 -
8 1nn0uat_|‘0n—Dr‘|ven Development E
BUFAIR Y Towards a Greener Future 1.5
9 Pollutant Emissions BEBEABHFRR
ISHMEL 1 1.5 2 25 3 35 4 45 57
Empioyee Training and Development Importance to the Company’ s Development 314058 B EE{E
1 4
0 | RTEWSSE
1 \Iﬂ\i%r;% gfmsgourm Utilization @ Governance jBI2
=LAl 1. Corporate Governance and Complisnce 4a HEHIST
Sustainable Supply Chain 2. Anti-Bribery and Anti-Corruption S L B5lE B R3S
12 AT 6 3. Imformation Securlty and Privacy Protection (8252 £ 5B FiF
4. Antl-Unfalr Competition BT EY4ES
13 Waste Management
Rt : @ Environment P8
Environmental Compliance Management e ity Grtipion: Loy Jonm Hose 5. Climate Change Response AR
14 EaEE \;alua ; 6. Energy Use HEHFIA
S BliEE EHE 7. Pollutant Emissions iSEnHEN
15 Biodiversity Protection 8. Water Resource Utilization A& iRHIH
B RP 0. Waste Management B 35 4h0
T : T 10. Environmental Compliznce Management BR8-S 1T
16 Anti-Bribery and Fﬁ_nt!—Corruption 1. Biodiversity Protaction SRIEM#1RP
EElEEERES 12. Circular Economy f§1F 857
E Caring for Employes Wall-
Information Security and Privacy Protection ;
17 fﬁﬁﬁir'—ﬁ %ﬁ; Y being and Development ® Social =
- RERTEUS AR 12, Product end Service Quality =8 f A% HEE
18 Circular Economy 14, Innevation-Driven Development flETIES
WIRETF 15, Sustainable Supply Chain RT {52 {# I
) 16. Dccupational Health and Safety BUlEIES &2
" Anti-Unair Compeatition Eaggrqlr}rg a Trusted Partner 17, Proteation of Employes Aights and Interests B TATER1#
Fum in Socie : 12. Employee Training and Development 8 TISHIS 2R
RFEHET i S EE A 19. Community Development E%E
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Environmental Management IFIREE

We adhere to a systematic approach in advancing environmental management, embedding compliance requirements into daily operations to form a complete closed loop covering system
development, risk control, and continuous improvement. Through comprehensive training and supervision mechanisms, we enhance employee awareness and accountabllity, while a well-
established emergency response system strengthens both prevention and response capabilities, ensuring that environmental management becomes increasingly effective and refined through

steady implementation.

BNESUERECBGENMEEE, BEMERSH

s

s

= e
=

REmBEER, BAHBESLERD, BRAEEEEREETIFHETSRSRE.

Environmental Management System

FREEER

We have established an environmental management system
in line with 150 14001 standards, adopting the PDCA
management cycle and formulating the HSE Management
Manual. Led by the HSE Department, the system covers
institutional development and implementation oversight to
ensure efficient operation.

At the planning stage, we identify environmental factors

in production, construction, and operational activities, and
develop the Environmental Impact and Evaluation Register
and Workplace Risk Assessment Form to identify, prioritize,
and assess environmental factors and their impacts. This
process determines their relative significance and clarifies
environmental chjectives and compliance requirements.
During implementation, we strengthen management of key
points such as air emissions, wastewater, and hazardous

waste through operational controls, procedures, and a three—

and principlas of tha HSE managemeant
system and the Company’s spproach to sach G
requirement of IS0 14001 & OHSAS 18001
{HSEEHEFHMY FET HIARK. AHLR
B, MATHSEEIEER, #iRETOATHINS0
140015 OHSAS 180015 HERENTATH 5.

]
'
HSE Manual defines the ongamization, policies i
[
i
1

-

Procedures details the specific management
activities ta ensure confomance and also to
aontrol work activities and operational

{87} TERE T WEESUHEMROASE
EiEa, HATENIfENSSE

tier documentation system, while conducting environmental
awareness campaigns to enhance employee consciousness.
We regularly organize induction training, on-the-job training,
and emergency drills to improve employees’ capabilities, and
provide tailored training for team leaders, safety officers,
and contractors.

In the checking phase, Internal audits, compliance
Inspections, and supervisory patrols ensure that
management objectives are achieved and that rectifications
are Implemented in a closed loop. Key performance
indicators are also supported through monitoring, analysis,
and reporting mechanisms to drive continuous improvement,
These measures continuously reinforce the systematic and
forward-looking nature of environmental management,
achieving both risk minimization and resource optimization.

All relevant forms and records &3 evidence
pertaining to the HEE managemant system and
othar related or supporting documents with
regards to its impementatian.

HESHSERME& REAHTERTR, M
SEEMExnENERAS SR, FREE
FIEE.

e

Eastern Steel HSE Management System Framework

FIHSEERHRABIEG R

AEMES, EAERHERER. MREHSHEANTERNR: BIRE0EIS RENSRASREIRSEBRESN, #2111

= .

BT IAFEISOM00URERNIF R EIRE R, BEPDCA
EIEER, WE (HSEEEFM) ., AHSESRIESRRN
IBEEED, ERHERE. ATRESHY, BRERS
MimiT. EIHRMER, BANRBIEM. 8L, ETENPN
WEAE, BY (FERE. R EScRATFEDMN
FnffhR) . ARREZRRERZIGETIRA, HIFHTE,
MWEHENEEY, BRI SNER, T
o, BAhEE fEl e, REMIR=SROH R, BILES,
EK, BEFXETLAEE HARMRESRARIEIR,
HATERAAARIE. Higl5SMNEESs, BARTRE
BRgEn, HrMidk, L= ANREBAREHNEI., KE
Homd i, SN ENLEE KRS, BIREIEE AN,
[E]REEE R 3R X BRERUERTET . T S s RG]
g, DA BB EEECREREN R RS AT
, SEHRRSRIVES ERFIRSEANL.
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Environmental Emergency Management
R RAEE

We have established and implemented emergency
preparedness and response procedures to systematically
identify potential accidents and emergency situations,
and to formulate preventive and responsive measures to
minimize potential environmental impacts. These procedures
are tested regularly and promptly revised following actual
incidents. An Emergency Response Committee has been
established to Identify potential emergencies, Implement
control measures, and handle unexpected events such as
major chemical spills. In addition, at least one emergency
drill is conducted annually to verify and strengthen our
response capabilities.

BNRUARTHNSESSWHEER, REIAMNTIER
ERBBAIRRNR, HREMBAINMIEE, UREEE
HiEE, ZiEFEREH TN, HEZFESHERESRE
1817, BMNBUNEMAERE, AMRANBEESERL.
LiEiehlia, AREACESEREERBMH, HEEE
DR — YR 2 B4 PASEAE IR RE )

Pollution Prevention and Control 5354

We regard pollution prevention and control as a critical
component of environmental management, comprehensively
covering the full-process management of wastewater, air
emissions, solid waste, and hazardous waste. Through

the coordinated implementation of regulatory systems,
monitoring and rectification measures, and emergency
response plans, we ensure that all discharges and disposal
activities remain compliant and under control. At the same
time, we strengthen training and supervision to enhance
risk prevention and emergency response capabilities,
continuously reducing environmental impacts and promoting
clean, safe, and sustainable operations.

HITESRBBFAMREENEERT, TEESRE
K. ES. BEFMREREFMNERETE BdsENE.
SNBSS MR MREMNEIE, BRSEFNSLEER
SMaE; EREAENSEE, RARREESNaLE
BED, THRISEIFREN, #EIES. RESTHENEF
iBE.

% Wastewater Management
HoKEE

We place great Importance on wastewater management
and have formulated and implemented the Wastewater
Treatment Plant Management Regulations to ensure
standardized and orderly processes. On-duty personnel are
required to remain at their posts, strictly follow operating
procedures, be familiar with equipment performance,

and master maintenance and troubleshooting skills. Daily
inspection and operational recording systems are enforced
to ensure data accuracy and clear handovers, while security
measures restrict access to treatment stations to authorized
personnel only.

Wastewater treatment operations include routine
inspections, monitoring, and operational recordkeeping,
with regular sludge removal and disinfection of treatment
facilities. Anomalias must be reported In strict accordance
with established procedures. We also maintain regular
communication with health and environmental authorities,
submitting facility operation and monitoring results on
schedule to ensure transparency and compliance. These
measures effectively minimize the adverse environmental
impacts of production wastewater.

BNEEEMEKEE, BEHRT (SKMEMEE
HMERE) , BRAEIBATEER. BONERIMARE
SR, MERTRFIE, REREtEFREErSH
EHEBR BN ) BXARRNSEMORHE, WBIRERREE.,
ZIEULEMN, AN BERSRKRE, RREIFEEARBALE
i BARGCEEAEFRLGE. BUS5ETIER, EEEN
A SR PISE. HFBRTERERRENH.

BiiTfrlS REMFREINESHE®, RS
BETSENER, REGELEEFESH, DTEIES
BRAITFIR T FI2 08,

= Waste Gas Management
EREE

We strictly comply with the Environmental Quality {Clean
Airl Regulations 2014 and have established mechanisms
for air emission Identification, monitoring, and rectification.
The HSE team locates emission sources and commissions
consultants to conduct sampling and testing. If results

fall below standards, the relevant departments carry

out maintenance and implement reduction measures to
ensure compliance. Major processes such as sintering,
blast furnaces, and boilers are eguipped with bag filters or
electrostatic precipitators for air emission treatment.

We have also formulated the Prevention Measures and
Emergency Response Plan for Alr and Dust Emission
Incidents. In the event of an air or dust emission incident,
the emergency plan is activated Immediately, Including
work suspension, source containment, activation of backup
gmission systems, and cleanup and disposal measures, in
order to minimize environmental impacts to the greatest
extent possible.

HIImgEsT (MREE (FETES) EM204) , &
MESHEORA. WS B E. HSEFRAE AHERGR
FHEmE SRR, BRI BEXEIFRER, SIE
MHEER, WBREN. TBTRMEE. 8P, WRiPEIE
FhRFLFUBRERATHESLE. SIE (ES. He
R BE a2 fms) , IBES. B RS
VENEEM TR, SEFI. SRk, BaERHINEA
SNMFELE, RAEERETETZMN.

r{f’r

S AR e,
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Waste Management

ERmER

We adhere to the principles of strict compliance and
environmental protection, committed to the standardized
management of waste. The Industrial Waste Management
Policy has been established and implemented to define
responsibilities and management procedures at all levels,
ensuring that the generation, handling, transportation,
storage, and disposal of waste fully comply with the
Environmental Quality {Scheduled Wastes) Regulations 2005
and other applicable Malaysian laws and regulations.

Department heads are required to supervise waste
management and monitoring, while the HSE team is
responsible for training employees, overseeing waste
collection and safe disposal, and ensuring that all waste
is properly labeled, packaged, and stored to prevent
leaks or spills. Technicians and supervisors in each plant
strictly enforce waste classification, Iabeling, and storage,
promptly reporting and taking emergency measures in case
of spills, while also conducting regular site cleaning and
maintenance. Approval and supervision of all centralized
waste storage areas are completed to ensure that waste
disposal processes remain fully compliant with regulatory
requirements.

BRFME NS HRAEIFOEDN, BOTFEFMS
AGEEE, BIEFRT (DlEFDEE) |, RRSRRE
REERE, REEFYOSLE, LE, B, BFEILE
¥ S (2005F MR (TUERY) M) FSRET
FEREMNER, BRNEREHIATALREERDEES
B, HSEFRAABHEIIA T MBEF MM SHR 2T,
WRETE EFSRIEWTIR. BRA6E7EF, B RS
b & RERARFNEEMBATERND E. RENMEE,
EAERRN EERH RS EER, EIEEHHTH
&SNS TRMEEFYSPEFHROEESEL,
REFMLEREGSHEL.

% Hazardous Waste Management

fEiEFmEL

We strictly enforce hazardous waste management and
emergency mechanisms, formulating the Hazardous Waste
Accident Prevention Measures and Emergency Hesponse
Plan to clarify command structures and role assignments,
thereby enhancing self—prevention and self-rescue
capabilities. Hazardous waste is handied with the assistance
of third-party contractors accredited by the Environmental
Department to ensure regulatory compliance.

For hazardous waste such as batterles, oils, and
contaminated containers, we maintain dedicated Industrial
waste storage facilities. Through emergency drills, employee
training, and spill response measures such as sandbag
barriers, wastewater system diversion, and accident poal
containment, we minimize environmental pollution following
leaks. Post-incident pollution monitoring and site cleanup
are also conducted to ensure environmental safety.

HNFREZeREFVEESNENG, #F (&
FEVESIFEEETINSME) , PREEeRSRED T,
RABMBHES. EREFNRBEEFRBIATNE=S
hBILE, WMRTESM. erafi, Bk, SHRERFR
MEY, BIEEEANILEFNELTLE, SRS
E, RTEIRRANEE, MONEE. ISKREDR,
BHpKibfiEE, RELHESSE&NM, HAREMES
RENSNHEE, BRMERZ.

As of June 30, 2025,

ESSB's Hazardous Waste Compliance
Disposal Rate reached
WE2025F6R30H, FRABKRERD
AMAERE

100

Resource Utilization ¥EFIA

We regard the efficient use of resources as a key pillar of
aur green transition, adhering to a dual approach driven by
standardized management and technological innovation.
We continuously enhance the efficiency of energy and
water use through measures such as energy optimization,
waste heat and energy recovery, and the establishment

of circulating water systems. By doing =0, we minimize
resource consumption and environmental impact, while
ensuring stable production. At the same time, we promote
the use of clean energy and water—saving practices, laying a
solid foundation for low—carbon operations and sustainable
development.

HERRSMAANARERENEESR, BHFM
HEE RS AR SRR, R IR S A IRETF
R BERRAML, RURERWNS R KRGIER,
BRARERERREESHELE; ERELRENEN,
ECESERN A A RKER, ASEMREEEN S
SR RMERSLER,
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2 Energy Management
HEREE

We uphold systematic and standardized energy management
and have formulated the Energy Management Regulations.
The Company develops annual and monthly energy balance
plans, implements performance—based management and
supply—demand balancing mechanisms, covering multiple
energy carriers including electricity, gas, oxygen, nitrogen,
argon, steam, and compressed air. We have alsc established
comprehensive operating standards, technical specifications,
and energy metering systems to drive energy conservation
and efficiency enhancement.

We adhere to giving equal emphasis to energy conservation
and cost optimization, comprehensively advancing
equipment repair and maintenance to reduce energy waste
and operational risks. By expanding gas supply capacity,

we more efficiently meet the needs of new production

lines while avoiding additiocnal consumption from external
procurement. We further strengthen energy recovery and
utilization, converting surplus resources Into revenue and
effectively reducing overall costs.

We also carry out energy system certification and routine
inspections, ensuring that energy-saving measures

are implemented in each process and position, thereby
enhancing the scientific and standardized nature of energy
management. Throughout the year, power supply remained
stable, and energy efficiency continued to improve, providing
a solid guarantee for the Company’s green and low-carbon
transformation. During the reporting period, the proportion
of energy expenses decreased from 44.05% in 2024 to
38.90% in 2025, while comprehensive energy consumption
fell from 656.88 kgce/t in 2024 to 637.14 kgoe/t In 2025,
representing a 3% decrease.

BINBHALSE. AEHNEREE, fiE (ERgE
AED) . AEFIEFENAERRETEITY, EZahxa
ERAMBEENG, EFERN. K5, SEES. &N,
ERESESLERNR, HEUREMETIE. AR
BRI ERE, HahTEEERR AR .

[ ESSB’s Energy Efficiency Enhancement Project
RIRTHHERFIAMETR

O Blast Furnace Gas and
Converter Gas Recovery Power Generation

SIFRSSHIrRSEERRE

We make full use of the blast fumace gas and converter ENEsfRANSEFIEFFENEIFESSEPS
gas generated during the steel production process by . EssMWEBT, BRIFIRSENDIREHEE. It
canstructing a 55MW power plant to convert by—product  BEGE/ESHEIR, BRERRE. SEHHEEHALL.
gas into clean electricity. This initiative effectively BEERNTFAEE MR, BRI, SFE
reduces waste gas emissions and prevents energy loss. BREUFSHE, TUFREFNR, #oaedkeR.
Compared with traditional coal-fired power generation,
gas-based power generation produces almost no
sulfur dioxide, nitrogen oxides, or particulate matter,
significantly improving surrounding air quality, realizing
resource recycling, and promoting green and low—
carbon development.

BNESTERESHAMEHE, TEHEREE
155, AP ERRRTNETRE, B RSyt

From January 1, 2024 to June 30, 2025,
ESSB's Clean Energy Consumption

1. BEHRITAER, RN GAGH TN _
NERAEREICHIE, SRR INE, BREESE {; o

A, BAEFREERAEZ AT BRGT, BT s 202451 R1HE2025F 6 A308, FH
FLHETHSHI EFEITRORNYESABNE. 2 AR ER =

EMRREEE, ERMEANERERA, AL EMHD
RRREHRT RIRE. REMA, EREMAAOIEE2024%F
f944.05% PR 22025 £938.90%, LREHEHEM2024%F
656.88kgce/tHE{RZE20255F 637.14kgce/t, BNTEE 3%.

1,723,984 mwn



ﬂ #l ,ﬁ' m;‘. g] Praface Qur Pzth to Building a Trusted Towards 2 Greener Quality Creates Caring for Employes Becoming & Trusted Appendix
, EASTERM STEEL SOM ‘;Hﬂ aLow-Carbon Governance System Future Long-Tarm Yalue ‘Well-being and Partner in Society
' N ' Future Cevelopment 2 5

[ ESSB’s Energy Efficiency Enhancement Project
RERFEEIRFIANEDS

O Coke Oven Flue Gas
Waste Heat Power Generation

EIPASTHRER

In the coking process, we have bullt four waste heat
baoilers and two S0MW steam turbine generator units
to convert the waste heat from high—temperature coke
oven flue gas into steam for power generation, thereby
realizing energy recovery and utilization. This initiative
effectively reduces energy waste, decreases pollutant
emissions, enhances rescurce utilization efficiency, and
promotes green and clean production.

EEg4 IRESIERHEPE2E50MWEREENILE
BHlE, HEERFRASRBELCNESHENLES, TH
BEREMS TR, B4 EHISMEERRRE, MO S HE,
RAERFBNE, EaeiEEErT,

O Utilization of Waste Heat from
Sintering Circular Cooler Exhaust Gas

BEF S ES AR

We utilize the approximately 200°C exhaust gas from
the sintering circular cooler, which is directed into the
blast furnace stock bin through a waste heat induced
draft fan to dry coke, pellet ore, and lump ore. This
process reduces the moisture content of raw materials,
decreases the moisture in coke charged into the
fumace, lowers the coke ratio, and achieves both cost
reduction and efficiency enhancement, while promaoting
efficient enargy utilization.

BN AESHSHL200CES, S5B3RS
SIFRE, SR REY RREHTET, BRERESKE,
A AIPEEKS, BEEL, EWNEBFENSEESNF
.

% Water Resources Management

KEREE
We adhere to systematic water resources
management, focusing not only on the stability
and safety of water supply but also on recycling
and water conservation. Through Institutional
requiraments, process optimization, and monitoring
and control, we ensure the efficient allocation and
sustainable use of water resources. At the same
time, we promote the application of water-saving
facilities and green processes, fostering a culture of
conservation with full employee participation. This
approach enhances resource utilization efficiency
while ensuring stable production operations, thereby
supporting low-carbon and sustainable development.

BNERFAGMREREE, HIFMWKRES
waRiE, thRRERNASTARMK BIHEY
R, IZMMESENEE, BRXKEREMEESH
SFE: EMSTkERSSEETIZMNE, BiE
ERSE5NTAGEE, EREEFSTNER RS
RRIRME, BARMSEFERE.
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€ Ensuring Stable Water Supply
HRiRFARIEE

We attach great importance to water managament and

have implemented the Interim Provisions on Water System
Management and the Implementation Plan for Water
Conservation Measures. These policies ensure the safety
and stability of water supply for both production and daily
operations. The Energy and Power Department is designated
to centrally manage the operation and maintenance of the
water supply system, with strict prohibitions on unauthorized
water intake or cross-connection: Any modification to
water-use processes by individual units must undergo
approval and filing procedures.

We have established emergency water supply mechanisms
for critical areas such as fire protection and blast furnaces
to ensure continuous water supply for key equipment under
unexpected circumstances. The Company also strengthens
water quality treatment and chemical dosing control to
prevent adverse impacts on pipelines and processes. Each
production plant strictly implements water sampling and
submission requirements, with the Production Technology
Department conducting water quality testing at prescribed
intervals to ensure representativeness and accuracy of
maonitoring.

Through institutional constraints, process control, and
routine monitoring, we have effectively improved water
resource utilization efficiency, safeguarded supply stability,
and laid a solid foundation for water conservation and green
development.

BNEEENAKER, §E (FHEEERATKA
SERETIE) (RRASIHARKERIEE)FHE,
WRELBHKESRE: PHREERNDEIR—15%
KRGITTSINE, FREBITHIINK, $KkETH, HE
REBEBUEEMEAKRIZTSEh&ER: BIERSEP
FEQNTINE JUKRENS, BERRERSERRER
TagdoR, AshETKFEENENRNER, By
EENLEEERRRM: SE& MREIRERENES
1, AEFEASTEMENKE, RERNNARES
R BERENR. TZERMBERN, |3k
FIRFIAME, BRIEKRE, AITHRKSHRREBRE
Hit,

€ Water Conservation

TEIRR

We actively promote water recycling and conservation
management, leveraging a well-developed circulating

water system to enable multiple uses of the same drop

of water, thereby minimizing the intake of fresh water.
Through optimized water quality treatment and chemical
dosing, we ensure the stable operation of the system and
prevent scaling and losses. At the same time, we strengthen
equipment inspections and water tank cleaning to eliminate
laakage, seepage, and dripping, thereby maintaining facilities
in good condition,

For new projects, priority is given to water-saving fixtures
and clrculating water devices to ensure the implementation
of water conservation measures. Through end-to—end
monitoring and dynamic adjustments, we continuously
enhance water resource utilization efficiency, while fostering
an atmosphere where water conservation |s everyona’s
responsibility. In doing so, we ensure stable production while
advancing green development.

BRI ERBI R AS THORAKER, it
ENFEHFKRATAE—RKERER, SARERMIHK
A, ke BREiRm, REREREET,
BREENIRE. B, EMECRSNENKGHEE, T
BRREFRIS, WRIEELTRIPIS EFEHREFRMN
FERMATVRERANEHRAKRE, FXTKER: Bdz
SRENTSEE, THEAKEFNERER, EE"TY
Ak, ANER'NEE, ERELFOEMEDRERR.

P From January 1, 2024 to June 30, 2025,
ESSB's Recycled Water Consumption

.:Q‘: reached
T 2024F1 H1H £2025E6A30H, &
~ EHFFEAEIE

8,274,046m:

Case: Rainwater Harvesting and Domestic
w Sewage Substitution
= WK ETRE R

Leveraging Malaysia’s high—rainfall climate, ESSE
actively promotes the resource utilization of rainwater
and domestic sewage. In the residential area, the
Company expanded sedimentation ponds and installed
chemical flocculation and filtration systems to purify
collected rainwater and domestic wastewater. The
treated water is then used to replace municipal supply for
auxiliary production processes and landscape irrigation.
Meanwhile, in the sintering process, rainwater and
wastewater from the power plant’s circulating water pools
are fully utilized for material mixing, significantly reducing
fresh water consumption. This initiative not only realizes
water resource recycling but also alleviates environmental
burdens.

RNES DRETSHSRE R, R EA S EES
RERCHA. ASEEEREY BREEHNESRTERS
AL, EENRRKRERSKRLE. BmEtA
TEFHEFTNRCRE. BN, RELFTREDRBRK
B g A AGREESAGRITHE, BEBEMICERE, TWK
HRAESH B SRR E R ERRE,
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Ecological Protection 4 75 {34

We attach great importance to ecological protection, pursuing harmony with the
natural environment alongside our production and operations. We continuously
enhance greening efforts within and around the plant area to create a favorable
ecological environment and increase vegetation coverage. The Company has
approximately 46,155 square meters of green space in the residential area and
57,500 square meters in the production area. In addition, 4,285 plants have been
cultivated in—house to further improve the site environment.

At the same time, we strictly Implement environmental protection measures,
focusing on safeguarding local flora and fauna and preventing production activities
from damaging natural habitats. Through sound management systems and regular
maintenance, we continuously strengthen the green buffer around the plant,
fostering harmony between people and nature.

HNSEEMETRIP, EEMFTENRNRMS BAMROTIERE, B0
FREENSE R AR LER, EERGNESHE, RIHERESE. A84%
B KERLERA46155F 1K, £F REMERAS7S00FTR, o, REFEH
1TIEE5RE42851R, THREMIAE, B, BIFHEESSTMIFREE, 2
i1 ERsNEYAIRIF, WREMEa B MBS, Bl EEEHES
BREER, HMNTHNE EEFEFE, EiASEANTNRER.

Company Residential Area Landscaping

DDLERRME

The Malayan Tapir — Malaysia's National
Treasure Living Near the Company
RECESEMNEREALET - BFRE
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Climate Change Response RI¥ SRTL

We have Incorporated climate change response into the core agenda of sustainable development, with a sound gavernance structure guiding both decision-making and execution. Through
strategic direction and technological innovation, we steadily advance energy conservation, emissions reduction, and green transformation. At the same time, we systematically identify risks and
opportunities, strengthen resilience and policy adaptation, and continuously enhance our low—carbon competitiveness and sustainable value in operations.

RWFEERBSIAT BEIARES IS ROREH, BAENTEAESRERE RRARRAMALSHTE, BTEERS

B SBREL WA ERARORIIGE, DRErigE

BURIGRI, TRRAHEENEIRE S SEHFENE.

» Governance

En
We regard climate governance as a core issue of
sustainable development. The ESG Management Commitiee
is responsible for averall decision-making and oversight,
ensuring that climate risks and opportunities are integrated
into the Company’s overall strategy. The HSE Department,
as the executive entity, implements greenhouse gas
management, energy conservation, and emissions
reduction initiatives, continuously improving environmental
performance and actively addressing climate challenges.

BNFS@EEFATEEEROZLNE, HAT
ESCERZRANENHAXAES LY, BRSBARS
VRN A SR (RGEEE, HSESIEARITER, AREEZ
BESEHNEE, TERESETE, TREFIFBSR,
TR AR AL bR

> Strategy
]

We attach great impartance to the profound impact of
climate change on the steel industry and consistently

place climate response as a strategic priority for corporate
development. As a steel enterprise In Malaysia, we actively
respond to global low—-carbon trends, continuously advancing
green transformation. Through energy efficiency and carbon
reduction, technological upgrades, and process optimization,
we strengthen climate resilience and remain committed to
contributing to a low-carbon future,

BB EENSRECMMRTUFRAFITZE, 18
AN S GEAF LTI EROABER. FHSEET
PRskEl, HWOMRBIREEREBARES, FERASR
BIEE, BT TERR., RARRNRERNCEFFR, THf
RASEE, BOThmBRRARTERNE,

Risks and Oppaortunities
RUPEHIHE

We have systematically identified the risks and opportunities
posed by climate change, including the impact of extreme
weather on production and the compliance pressures arising
from changes in carbon policies. To address these risks

and opportunities, we have established a climate response
mechanism that strengthens facllity resilience, optimizes the
energy mix, and closely tracks policy developments, thereby
mitigating potential impacts and ensuring operational
stability.

BNASKIRAT SM\REAFRMOMETNE, BERE
REMEFHEMEBEHBRECERNESAED. H3R
BANfE, FANEL 7SRNG, EiTELIR T,
AL BRI IR R SR ah, RMMEEERR, REE
EREN.
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€ Climate Risk
SR

Subcategory
R+ 2

Risk Description
PR A i

Risk
Category
rl e

Risk
Subcategory
L piz - 22

Risk Description
FRL B i

Time Horizon

L L]

Our Respanse

FNRIE

Frequent extreme weather
events such as heawy rain,
floods, typhoons, and
thunderstomms may cause
damage to plant facilities,
production stoppages,

or logistics disruptions,
affecting delivery schedules,

Strengthen plant drainage
system construction,
regularly inspect key
equipment, and establish
diversified transportation

compliance pressures.

B HEAT B, HFRE A
BeEBUREE", TIEER
FHENEDARIELH.

Acute Risks | and extreme heat may impact| Short Term
AERE | worker health, Increase labor SHA f?;n;?; ?:gcﬁg:;?:;w
costs, or cause production 5
R, k. AR, ERSR e : =
g WRSHE, TESHER e e
38 BMSR. @ LEminR, & hy
W2z E;: RARS AR
T AR, BRI
R B
Rising annual temperatures Enhance production line
and changes in humidity automation, introduce
may accelerate equipment energy—saving coaling
Chronic aging, increase energy Medium to | technologies, and optimize
Risks consumption, and raise Long Term | working environments and
E1EEE: | health risks for workers. ch{ZHE shift arrangements.
FSEASHIEEELARE RAEFRBENKTE, 5l
SHisEEMLME. ERERE ATIREREREA, IRl
kT AEBRAR EF. MESITRRE.
The implementation of Establish a carbon
carbon taxes, emission accounting system,
quota systems, and stricter participate in the national
e energy efficiency standards . carbon market, and
Tr;r;::;on Palicy Risks | may significantly increase M?: r'!Uﬂm promote clean energy
T HEERE | cperating costs and chg substitution and energy

efficiency improvements.
HIUMREEGRR, 25
EFRiHHes, #HiliEs
SRR B R aERUREF .

Transition
Risks
PERIMRY

Rapld global advancements
in green smelting and
decarbonization technologies
may weaken the Company’s

Continue to Increase R&D
investment, collaborate
with research institutes
on green technology

Technology | arket competitiveness Eﬁ?ﬂdiﬁgrﬁ partnerships, and gradually
Risks  land compliance capacity if 9 introduce low-carbon
AR technology upgrades lag. il process equipment.
ERFEEHNEBEAER REmAmERN, BEH
R, SEAFRGEEEN WERETHREBHASHE,
wEmEREAFEHEEN. BEHANEHILIZEE.
Growing international demand Pfuﬂqte proc%uct t?arban
for green steel means fdc:::;ﬁg;t;;kgga;m
Mark: ::I;?tbﬁqfiuoi:'i\::;hol:l?aiking Shoititn | |oarbon sies’ produdss,
arket o ey Medium |and expand into ASEAN
Risks tr.zcee WY ey resuit in Aot Term  |and global green building
e L ?rs. §5ehgy  |materlals markets.
e L o s FEANEI, HRFEL
AHEHHAEEERITE, e e
FHRERATE.
Establish a climate
Weak climate governance or information disclosure
insufficient disclosure may systermn, publish annual
i trigger doubts and loss of ESG reports, and actively
Rap;:fkf”al trust from the media, the Short Term |participate in industry and
PSR public, or investors. 88 |government dialogues and

SERGEERNEREET
2, FIRESI AR, waalim
HEMRRERISEE.

initiatives.
BUSRERHEENE, &
fERE ESG s, REes
TS BT ESEN.
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% Climate Opportunities

SEfliE

Opportunity Type

IR i

Opportunity Description
HlaadEg

The national strategy for grean and
low—carbon transition introduces green

Actively apply for green certifications
and financing projects, secure

Policy financing, tax incentives, and other policies EeesTERR Rkl poliei g, and
Opportunity [, | mccu;a Shrekeds : i BT advance the implementation of energy-
BUEE B ity .g PG _g. saving and carbon-reduction projects.

AXBAROAMALAE, LARERR. [peenselIssenang, 2R
U RSHE, BRELSREFHH, EUEH@ER% ?Eiﬁﬁ‘ﬁﬁﬁiﬁfﬁaﬁ'ﬁh
Low-—carbon technologies such as clean ot st chesh atiinmist
energy, green smelting, and carbon capture 3 i oA
: establish a low-carbon technology R&D
Technology  [@r8 Incressingly maturing, signihicently tearn, and gradually replace traditional
Opportunity  |Improving production efficiency and iR
AR environmental performance. high—-emission production processes.

RS AR, SR BRI R I (R RN T
R, PIEERAETHESHFRKT,

SRS EITE, WATRBEART RN
f, BFBAERESHRETRT.

Transition Risks

Domestic and international demand for low-
carbon and green steel is rapidly increasing,
with green products holding premium

Launch a series of low—carbon products,
expand into emerging markets such as
green buildings and infrastructure, and

SERI GRS potential. enhance product added value.
EAAEFIHERNTS2 NN SRR R RLERS R, IRFBER, B
&, BeERESHENEN. IRMEE TS, RFAT aHE.
Active performance in climate governance |Froactively disclose climate
helps enhance the Company’s brand performance data, participate in
Reputational image and strengthen trust from investors, industry climate inftiatives, and
Opportunity customers, and governments. showcase the Company’s green
EElE transformation achievements.

ESREETERARBEDTRAL R
RERZ S, HBIRIREE. B ABRHER.

EehEHSBAWAE, SS5TULSREE
W, BRRasliRetipi.

Transition Risks

$ERIGD

Climate-friendly enterprises are more
likely to obtain sustainable financial
support such as green loans and ESG fund
investments.

SERFECIEZREEEBREN, ESCE
ERAFTREEMZR .

Build & robust ESG governance
structure, strengthen ESG rating
management, and promote inclusion
of the Company in more sustainable
investment portfolios.

i 5EE ESG o5, NI5& ESG 11
BE M ASPANESANEIERES.

€ Risk Management
iy =gt

We actively advance climate risk management by addressing both mitigation and
adaptation to reduce potential impacts.

On the mitigation side, we are expanding our green energy layout by installing
photovaoltaic power systems on the roofs of the rolling mill, coke and coal

sheds, and dormitory areas, with a maximum installed capacity expected to
reach 10.8 MW. These systems not only generate electricity with zero emissions
and no energy consumption but also provide insulation, cooling, and cost—
efficiency benefits. In procurement, we incorporate ESG requirements into
supplier commitments, prioritizing long-term partnerships with those achieving
results in carbon reduction, such as adopting electric vehicles instead of fuel-
powered ones in mining and transportation. In resource utilization, we optimize
cost—performance calculations to increase the ratio of scrap steel and raise the
proportion of pellets and lump ores, thereby reducing coal and coke consumption
and lowering carbon emissions.

On the adaptation side, we have developed the Eastern Steel Emergency
Response Plan for Natural Disasters, which sets out preventive and responsive
measures for extreme weather events such as typhoons and floods, continuously
enhancing the Company’s resillence In addressing climate risks.

FENBEASRRAMRER, WAESENHEEAFREBERZN. F/
Z75E, HMNEDZEERTDR, MALR B, SERMRESXKETIREY
RERRL, WitRSENESENA0.8MW, FMIERBIRPEHR. TRER
HE, EEEEIIRMERHEAIENER, B, ERBISESCE KMNEN
EARE, RESERRSEERENEFRETRKIMSHE, WHERY . W
PIRIMEAEMEEUNEE. EBRARL, JMNEIEMEENE, BmEN
Bt RESKEMREtEA, MMEERTERER, BOBHR. TEMAE
BEH (FRREBARSHURTR) , HER., ASERESIEGHE

PES A EEE, FRMRAEILRH SRR,
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2 Metrics and Targets

BS5Em
To address climate change, we adopt scientific methods
to conduct greenhouse gas (GHG) aceounting and, on this
lbasis, establish our carbon targets.

For GHG emissions accounting, we strictly follow the
internationally recognized GHG Protocol and refer to
industry best practices to ensure data accuracy and
traceablility. The accounting scope covers all operating
entities and their controlled activities, with the aim of
gaining a comprehensive understanding of our organizational
carbon emissions, thereby providing a solid data foundation
for subsequent reduction initiatives.

TN SAREALNEES, BNUNMZNAERREE
SiEE, R THRER.

ERESERBRETE, B HEREFERY O]
ESMHZE®R) (GHG Protocol) , HEBITIHETH,
WREENERES e, EETEESRMEEETHR
RHEHZREDN, EEEEZEIIESBEENBANER,
MRS SRR R

SCRERNIEELR,

Accounting Boundary of Eastern Steel’s Steel Production Process

FRESHEEn R
Boundary Site Boundary
Main Processes on site
Sintering | :
_ REs '
Pelletizing L ,’ Blast Furnace .. [Basic Oxygen Fumace! Refining | Continuous Casting
A ' BiP P [ s 5
‘ Coking | T
i ‘ Hot Rolling 1
Outsourced 8l (2025)
Process
Auxiliary Processes & Energy System on site
Grid Electricity Generation ‘ ' Alir Separation ‘ [ Alloying ]
s
SHeticits B 9 CEAS
AT

Wastewater Treatment l - Air Compression J [

FEzk b ESER

Lime Calcination

BRTZE
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GHG Emissions During the Reporting Period (Unit: tC0g8)

Scope 3 Emissions by Category During the Reporting Perlod (Unit: tCOze)

BREMPAZSEHR (R 1COe)

REPATEE=GRAHMER (B tCOz.)

2024 2025
(2024.1.1-2024.12.31) (2025.1.1-2025.6.30) 2024 2025
(2024.1.1-2024.12.31) (2025.1.1-2025.6.30)
Scope 1
- 5,161,758. 2,670,002.
BE— ,161, 96 ,670,002.03
Category 1:
Scope 2
o — 36,566.52 5,799.62 Purchased goods
BE— gt o 820,300.87 3092,359.90
#5311 RENBRMES
Scope 3
e 1,124,890.14 565,779.38
Category 2:
Currently, the accounting of Scope 3 emissions focuses on Category 1 (Purchased ;é':élmzlt-al Goclgsm 826.94 503.35
Goods and Services), covering key raw materials from suppliers (such as iron ore A2 BF
and coking coal) as well as auxiliary materials. To further improve the accuracy of
accounting, we are working closely with core suppliers to systematically collect
more detailed Praduct Carbon Footprint (PCF) data. Category 4:
Upstream
Lp, BEASHREEARETEN (REUNSSTRS) , BERaMHT Transportation and Distribution 2egeal-e0 ThogEaR
BIREBRFME (%I, GEE) REME, HE—SRA REOERE, 3l 4: LivEms
BNESOVATESYEE REUEENERAFmBEL (PCF) #MIE.
Category 5:
Waste Generated
in Operations 41686.95 22,300.66
6: =5 =
Based on comprehensive carban accounting, we have set 2024 as the RUS: BRETENERRY
baseline year, with the goal of reducing carbon emission intensity by
about 20% by 2035 and the commitment to achieving operational carbon
neutrality by 2050. We will continue to optimize energy efficiency and Category 6:
deepen collaboration with supply chain partners to jointly advance the ;‘%ﬁ';&st&ﬁ;ﬁ%’% 42.16 2108
implementation of various emission reduction measures. '
ETF2EMEEE LME, BINZET 20245 0E08F, 11HIF2035
EREHIACEEE R ERR LR 820%, FEATE2050FRIEHIEE Cateigony 7
FEEBEPHN B, BIESENLRRERNE, SHUSSIENERI Employee Commuting 581.27 304.39
&1, AEHEESTUBHHERAE S T, =5l 7: ATEE
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Technological Innovation FHE IR

We regard technolegical innovation as the kay pathway to
enhancing core competitivenass and have built an innovation
system characterized by "vertical integration, horizontal
collaboration, and internal-external synergy.” covering
multiple areas such as production, logistics, procurement,
and investment. By advancing key research projects,
strengthening industry—academia—research cooperation,
optimizing incentive mechanisms, and improving R&D
platforms, we continuously drive the transformation of
scientific achievemeants, achieving notable cost reductions,
efficiency gains, and product improvements. Focusing on the
strategic direction of digital and intelligent transformation,
and aligning with our management and development needs,
we have developed an MES system to enable controllability
of production indicators, visualization of operational

data, automatic data collection, and fransparency across
production processes, thereby accelerating the Company's
transformation into a digital and intelligent factory.

BB SRR O E AR RO T S N XA,
ET HEE, WemEs. AsthE" HREREIFRER,
BEERAF. YR, K. BEESTIRE, BERARENC .,
&P SIE. MARBINBIFE TR T EE, i)
TETHERNFI TR REEf, T B ERPERIEMA R iRt
RENBLELERLR, ZERRESEEARER, 7
AEMESHRE, sSUEFfEnARMt., REBEIERRM. BE
HIBEREMN., EEATERSENRM, Bt IEHEH
TR,

lpli'ﬂfahl:ud.'!i

Case; Eastern Steel Produces lts
g First Hot-Ralled Coll

£ BRATRHLEHE—ahilE

On December 21, 2024, Eastemn Steel's 1,450mm rolling
mill commenced trial production and successfully
produced its first hot—rolled coil, filling the domestic
market gap in hot-rolled coil products. The production
ling is designed with an annual capacity of 3.5 million
tonnes and adopts advanced and proven technologies
and equipment, achieving intemational standards in
product quality, energy consumption, and production
cost. The hot-rolled coil specifications are (1.2-25.4)
% (700-1300} mm, covering a wide range of products
including ordinary and high—quality carbon structural
steel, pipeline steel, ship plate, and automotive stesl.
The commissioning of this project will provide strong
support for the transformation and upgrading of the
local manufacturing industry.

20248120210, ZFEMEEF M 1450mm FLANE =it
7, B HE-SRILE, BT 2RATRSS 280
FTH, ZEigitESCEA3D0A M, RETWASH RS
A SHiEE, £FRRE, RS EFEAAE
Bk B ER LK T, ISR RMERN (1.2-254) x

(700-1300) mm, AFEESLEEZRSED. EEMW,
fifh. SERWESHEL, EHENRSIE AT MNE S
HETHREHER N,

Quality Management B &12

We continuously improve our guality management system

by establishing an internal and external communication
mechanism to ensure efficient information exchange

and orderly system operation. Internally, we strengthen
information sharing through professional meetings,
scheduling sessions, announcements, and intranet platforms,
enabling timely communication of quality policies, progress
on objectives, and corrective measures. We have also
intfroduced a proposal system to encourage smployee
participation in guality improvement initiatives.

Externally, whenever new regulations or customer
requirements are received, relevant departments immediately
forward them to the Production Technology Department for
centralized handling. Through multi-tier and multi-channel
communication, we consistently enhance quality control
capabilities and reinforce the management foundation for
high—quality development.

BB ERERSTEEAR, BuTESANENER
ZMNG, WRGEEN. BRETHF. B3FLF=.
AES, 005, REREARNMEANEEEE, REEHR
BRERT., BffmlimnRkiBxigiEmmn. Ek, BEiksE
ERFIE, sRalsSREWH. JEAE, SamEE
WRHRFENLEFTAERN, E—NEEEEEFEAR]
S, BRZERE. ZRENEBWEAN, HIAE
RARBEEREN, FLERERRNOEEER,
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Case: Eastern Steel Launches 2024
Quality Month Campaign

®=6l: RMIG 2024 = FHER"EHEHE

In Septernber 2024, Eastern Steel officially launched the
Quality Month campaign, themed around Consolidating
the Foundation of Enterprise Development, Empowering
Value Creation with Digital Intelligence, Advancing
Technological Innovation to a Higher Level, and
Accelerating the Transformation and Upgrading of
Product Quality. Vice General Manager Hu Yuxin
emphasized that quality is the lifeblood of the enterprise
and called for full employee participation in driving
quality improvement.

The campaign included a wide range of initiatives

such as quality training, technical competitions, quality
improvement proposals, and digital empowerment
measures. Leveraging the commissioning of the 1,450mm
rolling mill, Eastern Steel established a new guality
management system and a complete product portfolio,
while advancing information-based controls and supply
chain collabaration. These efforts are aimed at building
a more efficient, standardized, and scientific guality
management framework, continuously leading the
industry in high—quality development.

2024%F9H, FHESS"RE A" ED, BEHT
ElERIRE, MEREELNEME, HERUEDESER,
R MR AN, AS1EE SRS E RS,
RBEELES, =RSS5HNERREA. EdEREE
. BALEE, RER#REREERESSHRE. Y
HE14B0 5 IR, RN AEERER RRE™ @F7,
‘e B A EEMEMENE, WOTITESM. Tk,
HFAHNEREEENEE, FESINTUEREER,

: Company's Hot-Rolled Coil Products Successfully Certified by
SIRIM,Entering the “Fast Track” to the Local High~End Market

¢ ATEIRE AR RITFLEE SIRIM IAE, B ES S hEE"

In May 2025, the Company's hot-rolled coil products successfully passed
the certification audit of SIRIM QAS International, under the Standards and
Industrial Research Institute of Malaysia (SIRIM), and officially obtained the
SIRIM certification. This milestone signifies that the Company's hot-rolled
products fully comply with Malaysian national standards and are qualifed for
legal sales and broad application in the local market.

SIRIM certification is Malaysia's most authoritative product quality and safety
certification system, with stringent standards and rigorous procedures, serving
as an important gateway for entry into both local and international markets.
This certification covers key indicators such as composition, performance,
process, and quality consistency, fully demonstrating the Company’s
comprehensive strength in technology, quality, and management.

2025850, RPN ERTFRNANBAISEATEEMES TULHRE

(SIRIM) HETSIRIM QAS International AR, EDXIRESRIMIMEES. &

IEEASMRILSREEENSDXERTIERNE, REtErihhaSEHEnr
ZIFEREE.

SIRIMIMEREDEATENRN~SESE5RSINERER, FENE T, BF
rig, ERAFENEFHEMNESE " BTIE . RINEREMD . EEE, T2,
FE—HEH RSN, RoRNTARERR. RRSEEFENGRSEN.

CIDB certification
CIDB( BHRATRHFTIEESER ) IAE

CIDE

CIDB-PPS
2026 05 A 318

As of June 30, 2025, ESSB's Product
Qualification Rate reached

#E2025F6H30H, FMEBTRE
BECHE

97 %
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Customer Service EFES

We adhere to a customer—centric approach, embedding
satisfaction management and after—sales service throughout
the entire product lifecycle. Through institutional frameworks
and feedback mechanisms, we respond promptly to
customer concerns and drive continuous improvement.
When addressing quality disputes and after—sales issues,
we emphasize efficiency, transparency, and accountability,
thereby strengthening customer trust and partnerships

while continuously enhancing service value and customer
satisfaction.

HBAZRMEFPARL, BRREEESHEREAT
Rt AN, EdEERRS RENS, REEREP
EUFERRENH ERBRNUSERLIERIESH.
BIASHAEYL, BUEFEXSAEXR, FEREARS
frasEPFa,

Customer Satisfaction Management

ErAREEE

We place great emphasis on customer satisfaction and
relationship management, and have established the
Customer-Related Frocess Control Procedure to clarify
requirements for customer feedback, technical services,
quality dispute handling, and emergency response
mechanisms. The Sales Department regularly collects
customer feedback through phone interviews or visits,
maintains categorized profiles for key customers, and
coordinates internal improvements based on the feedback to
ensure timely responses to customer needs.

When customers require technical services, the Production
Technology Department organizes implementation and
issues a Technical Service Report. For products with post-
delivery quality issues, cases are handled in accordance with
the Quality Dispute Management System. In the event of
significant praduct quality or safety defects, the Production
Technology Department formulates emergency measures,
which are reviewed by the General Manager before
execution through recalls or enhanced tracking.

In addition, we conduct the Customer Satisfaction Survey on
a regular basis to continuously monitor satisfaction levels
and steadily enhance customer relationships.

BNSEENEFRREESERPXATE, HE (5
EAXIRENENER) , BREFPRE. SARS. BE
FWGERNRBNNSISEE, #HEERS T EIED6
SAREIREEPRIE, PEETEREPHE. HiRE
RGN AR, RENENEFPER. HEFPARARS
R, AEFRATAAIE, AHE (RARSRE) ;
MazitiEmE e n, K (REFNEEHE) 4E;
EFramaEARBEARERE, WaEFrZAPHER R
#Hit, SLERTEEATERAEFIRER. [N, HIE
HROTEEREENE, FERNUEFAEEKT, BAE
FRARTRH.

o After-Sales Service

B
We place great importance on customer feedback and
adhere to the principle of “timely and proper handling of
customer guality disputes.” The Quality Dispute Management
Guidelines define the Sales Department and the Production
Technology Department as the joint managing bodies, with
clearly specified responsibilities and procedures.

The Sales Department is responsible for receiving

the Quality Dispute Report and forwarding it to the
Production Technology Department, which must complete
the investigation within the prescribed time. During

the investigation, tests are conducted jointly with the
customer to confirm product defects, and a Quality Dispute
Invastigation Report is issued. Disputed products are then
rated (e.g., downgraded, scrapped) with corresponding
compensation recommendations. If the dispute is determined
to be the Company's responsibility, the Sales Department
negotiates compensation with the customer based on the
recommendations. The responsible unit must also develop
a corrective plan and implement it within 15 days, with the
Production Technology Department responsible for tracking
and verification.

BIIRESENEFRE, BF"EN. ZEAEEFRE
SWMNEN, FE (RERNEERSR) , BRbESEH0
EFFABHEFAREFUNERE], WEEERES
LAIBFRE, HESAFER (RERMRLEESS) HRE
EEPRAR, BEEEAENERTMARE; HEIRESP
S5ZFPHEFREE. WiAFRERE, FEm (RERUE
BHiRE) » HFWTERMTIEER (0RR, EF) HEd
JEsnidid. ERVUERARE, BHESKERUSE,D
EEE. BEPUNRBERNSE, AE5HARMAESE,
B A R AR AT ER IR 0.

As of June 30, 2025, ESEB's
Complaint Resolution Rate reached
#iFE2025F6H308, HRiNBIFEER
A

100 %
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Supply Chain Management {# (5§ &2

We adhere to standardized and transparent supply chain
management, implementing full-process compliance control
over supplier admission, modification, and exit in accordance
with the Supplier Management Regulations. For admission,
suppliers are reguired to possess valid legal gualifications,
sound production and operational conditions, and good
credit standing. Suppliers of special materials and hazardous
chemicals must provide relevant licenses and safety data
sheets to ensure procurement quality and safety.

Ve have established a strict document review process and
ERP pre-approval mechanism covering company registration
details, business scope, and license validity, ensuring that

all documents are verifiable and consistent. For supplier
modification or exit, companies must provide valid legal
docurmentation and undergo a muiti-level approval process
to ensure authenticity, completeness, and to mitigate
operational risks.

HITEHAEERA A I EE, b (HAEEERIE)
PIEE. EELEEAN,. TESEENEIRENEIR,
BEARTERENESERSHER. BENETEESEH
RIFER, BB HGEML S SN E iR R E
IERSR2ERREY, BEIMEARSEEE, #12
I AR EEIERP R A R, EE T MER.
SEHE. IBREAME, MB“SileE. BEEET. &
HUBEENRLRT, AEERERESEZEUNTELY
HEEZMEITE, REEEEREL. FERE, R8T
BB,

= Supplier Evaluation
HEIRE P

We uphold a rigorous supplier evaluation system and have
established the Supplier Evaluation and Re-evaiuation Policy,
adhering to the principles of fairness, impartiality, and
transparency. Comprehensive assessments are conducted
across multiple dimensions, including qualifications, integrity,
product guality, supply capacity, and price rationality.

The Procurement Department reviews the documentation
and conducts sample testing for newly shortlisted suppliers,
followed by quantitative scoring through the New Supplier
Evaluation Form. Only those who pass are included in the
Approved Supplier List. We continuously monitor supply
quality, delivery timeliness, and after—sales service. Suppliers
with identified issues are required to rectify them within a
specified period. Those failing to Improve are disqualified.
At the end of each year, we conduct annual re-evaluations
based on overall scores to ensure a stable and efficient
supply chain.

FNZREF-BOHEETHER, SUE (RUETMMS
B BIE, AT, QIE. LFF AR, MBmR. wE.
FmER. fﬁﬁﬁﬁ?‘]%me%‘*ﬂ'li%ﬁﬁi&ﬁﬁ‘“%gu F
TOERxIFr N A RAIE TR B, S#milid, FET (R
WU R) B9, SHEEFTAN (SBHREBHE
) BNSERFHERE, TERNENERRS, o
L e A ERRRIEL, MEUGHNEEER. &8
FERE, RAREFRSTOTREER TN, WBRHAER
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= Supplier ESG Management
{7 ESG B8

We strictly enforce ESG reguirements in supply chain
management, requiring partners to sign a Declaration
Letter committing to lawful, compliant, and sustainable
operations. Suppliers must comply with regulations such as
the Anti-Money Laundering, Anti-Terrorism Financing and
Proceeds of Unlawful Activities Act 2007 and the Malaysian
Anti-Corruption Commission Act 2009, strictly prohibiting
money laundering, corruption, and bribery, and ensuring the
authenticity and validity of corporate information.

Additionally, suppliers are required to futhll environmental,
health, and safety responsibilities, iImplement control
measures to reduce environmental impacts, and comply
with occupational health and safety standards in production
operations. Suppliers must also respect human rights,

prohibit forced labor and human trafficking, comply with fair
competition and antitrust laws, and ensure the accuracy and
completeness of recordkeeping.

Through these requirements. we drive suppliers to make
comprehensive improvements in compliance, responsibility,
and sustainability, thereby building a transparent and green
supply chain system.

I HuSEEpEESEESGE R, ERSIFAE
E (FIHE) , s@feeisilsnFassE. HuEm
B (200ER%HE. REHEXRBENELEIREE)
(2009 FREMERSE) FiEM, FERE. BUFERE
TR, BREVEERZIER. B, BEEEETIIE,
LeS@EEEE, REEHIEREREMEER. HEETE
WHESRLEESZ2HAE, HUSTEEEAN, &Lk
BIEHmME ALDWE, ETRTEERSRENNARE, WRE
HBICRRIREE, Bl EER, HiTHNEMNEESN.

REENEFETESEE, MRS, SRR,

Supplier Site Visits and Exchanges
RS MR
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Protecting Employee Rights R & Tl

Employees are the Company’s most valuable asset and the core driving force for sustainable development. We place a high value on protecting employee rights and, through a varlety of

measures, strive to create a fair, just, and orderly working environment.

RIRBISRHMNME,

Compliance and Equal Employment

SHTEREE
We strictly comply with the The Malaysian Employment Act
1855 and continuously faster an equal and inclusive working
environment. The Employee Handbaok clearly stipulates
employment details, working hours, and requirements far
termination of employment.

We uphold the principle of equal employment and strictly
prohibit all forms of discrimination based on race, color,
religion, gender, or age. To ensure fairness and transparency
in the recruitment process, we have established a
comprehensive evaluation system that includes selection,
interviews, skills tests, and written examinations. The
Emplovee Handbook also explicitly states that workplace
harassment is strictly prohibited, child labor is forbidden,
and all forms of forced labor are banned, while ensuring
amployeas’ rights to rest days are fully protected.

BT EETDRAL (1956FBHES) | S
FEHEEEMNITAERER, Wd (RITFM) BRIRENER AN .
ATTER ERFhLIEBNEEMERER, KMBEE
HEEMLEN, ~REETHE. KEe. B8, 43, Fi
FHEARZNENTR, ARFRBEIRNAIESR, &
BUTEEER. B, SEINZ2HSFRTERNES
EER. (RIFM) BMAT: FRELETFSHMEL
TR HPREEL: FREQRANZES, DXRE
B TTHERE BRRESRH,

sl SRR ONE. BITSEENFREA TS, BdSHEOEE, HRATEHE

Compensation and Benefits
S EF

We uphold a people-oriented management philosophy and
are committed to building a comprehensive compensation
and benefits system with market compeatitiveness. We
believe that a well-structured compensation and benefits
system is a key factor in attracting, motivating, and retaining
outstanding talent.

BNRE " UARF NEEREZ, BHOTHREAENS
RENNGEFMETGR. BIERE, TENHFMWEFIE
FERS|. MEFRBAZEATNRHESR.

€ Compensation Management

N e
We strictly comply with relevant Malaysian faws and
regulations by withholding and contributing employees’
provident fund, social security, unemployment insurance,
and individual Income tax. Our compensation system
follows a performance—based approach, with performance
bonuses issued together with monthly salaries. Each year,
the Company conducts a systematic performance appraisal
to comprehensively evaluate employees’ performance in
relation to salary adjustments, promotion opportunities,
training needs, and development potential. Salary
adjustments take into account both individual performance
and the overall operating condition of the Company. In
addition, we provide eligible employees with benefits such
as shift allowances and meal subsidies.

BOFBEESRALERERNE, HATIRINMRM
RWME. HERE, KUREETAMGH. ENOHEHE
ALTHAMEERN, ABEEISEFRSATE—RAK,
RNEBETRRAMMNENER, SEITERTERERE,
ERE. BIBRRRERENEAEOTN,

AT, AE. AFNTIERE.,

HARESRESRR L TAGRS RS REFEERAR.
5, BITAFEFHNATRHUMAVEEN. Ba2lEE
FllfHaE .

€ Leave Policy
{REAm

We place great importance on safeguarding employees’
leave entitlements, ensuring that they enjoy appropriate
leave benefits in accordance with laws, regulations, and

the Company’s policies. Our leave system includes basic
leave such as public holidays, annual leave, and sick leave,
while also providing special leave for special circumstances,
including disaster leave, bereavement leave, marriage leave,
maternity leave, and paternity leave. The number of leave
days and implementation details are determined based on
employees’ length of service, the Company policies, and
local legal regulrements, effectively promoting work—life
halance.

HINEARER THOMEND, BEREATEBESSH
BEANAS BERNERN EFEE SAEAETE. BIOME
M ReEmenBEl. Fh, AREESRA, RN AR
AFARRAER., Rl (B, M RTEREISTEERE,
BIXSREEANGER TRSER. ASNERHNERS
HERINERTT, ITEH#RT TFSEENTE.
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Public Holidays
LS CRfERER

Employees are entitled to paid leave based on statutory
halidays in the state of employment, including New Year,
Chinese New Year, and others.

RIBFAEEMITEERB, RAIZHHFRERE.

Annual Leave

Emplayees are entitled to different numbers of paid annual
leave days depending on their length of service.

= RIER TREERAR, RIISAFAXSNBFER.
Sick Laave Employees are entitled to different numbers of paid sick leave
=E days depending on their length of service.

RIEE LRSERAR, RTaZAFEXEHHHE.

Disaster Leave
R

In cases of disasters such as fire, flood, earthguake, or
landslide, employees may take 2 days of paid disaster leave
with the approval of their immediate supervisor.

TR, AR, WE, TASIGHERTRRU—REEHML, A
TrRIER2RHHFH AR,

Bereavement Leave

fiidls

Employees may take 3 days of paid bereavement leave.

HIRFHFHFER.

Marriage Leave

i

Confirmed employees (post-probation) may take 2 days of
marriage leave for their first marriage.
Wi AN EXNR TGN, TZE22XIERE.

Maternity and Paternity
Leave

hRSES R

Employees are entitled to statutory maternity and paternity
leave benefits.

RTAIEREESR, BERSER.

Examination Leave

iR

Employees may take up to 5 days of fully paid examination
leave per academic year.
BT EFIEERELANESHERE.

Work Injury Leave
i

Employees injured at work may apply for work injury leave.
AILEALE M G LIHE.

© Insurance Coverage
RIGRIE

We always place employee well-being as a top priority
and have established a comprehensive insurance
coverage schema. Based on employees’ job levels and
role characteristics, we provide differentiated insurance
plans, Including life insurance, hespitalization and surgical
insurance, and personal accident insurance, ensuring that
employees recelve protection aligned with their positions.

HiMpEER TRitE TEM, A THES R
RIESSE. RIES TIREMeIHE, BIHRHERHRE
ik, B3AFRE, EREFARBUETABIMILS
HERHE, MRELHESS RBLENRE.

€ Employee Housing
RTHME

We attach great importance to safeguarding employees’
living conditions. Currently, the Company operates nine
dormitory buildings with a capacity of over 1,700 people,
providing accommodation for Malaysian employees whose
commuting distance exceeds 50 kilometers, with nearly
100 emplovees currently residing. To further improve living
conditions, the Company plans to construct three to five
new 16—story dormitary bulldings in the housing area to
accommodate mare local employees, thereby enhancing
their sense of well-being and belonging.

PNEEENALEERE, NAESHK,. I8A
1700FRA, ABEHEERTS0ABNESRATFAIATIZ
#{£7E, BRIANERTHESA, M- $HERTEERM,
REMNEESEIESESRIcEESE, UFEESZS
A THEERR, RAFRENAER.
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Occupational Health and Safety BllLEES RS

The occupational health and safety of our employees has always been a key area of focus. We continuously optimize relevant management systems to ensure the effective implementation of
measures. Through regular health examinations and safety training, we actively prevent occupational risks and safeguard the physical and mental well-being and safety of our employees.

ATHIRERES L2 RERENNELXTNE, BISERAEXEEEE, BRIERERGEEL. B EHERRENZ2RII, BIFRRMBEILRE, PILRmEA THSMERNEE.,

»= HSE Policy
HSE B8

In 2024, we officially issued the Health, Safety and
Environment (HSE) Policy, committing to full compliance
with Malaysian laws and regulations as well as
international cccupational health and safety standards.
Based on international frameworks such as BS OHSAS
18001:2007, the Company has established a company-
wide HSE management system, with all operational
activities governed by the Safety Management Manual.

To ensure effective system operation, the Company has
established a dedicated HSE management team, staffed
with HSE engineers and officers responsible for system
development, Implementation, and improvement, with
regular reporting to management. Through induction
training and team meetings, we ensure that all employees
and subcontractors understand and comply with the HSE
policy, striving to achieve the goal of zero accidents.

20245 Efiifm (HE. LETEBE) |
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Work Safety
TREF

We prioritize workplace safety, continuously optimizing the management system, strengthening risk control measures,
and conducting ongoing training to minimize the occurrence of various safety incidents, thereby ensuring the safety of

employees and the stable operation of production.

BiIEEENL~%e, THACERER, BHERREE, BEFREI,

FRAIEGLEMEFREIET.

@ Work Safety Management
ST ER

Ve continuously strengthen our work safety management
system. In 2024, the Company cptimized its organizational
structure by establishing the Security Department, under
which the Safety Management Office, Environmental
Protection Office, and Security Office were set up. In
addition, a dedicated Safety Cffice was added to the Rolling
Mill Department, staffed with full-time safety management
personnel. At the same time, part-time safety officers were
assigned In the operational areas of each production unit,
forming a comprehensive safety management network.

We continue to advance the development of safety
management systems, revising the job safety responsibility
system and the reward and penalty mechanism, and
formulating a series of hazardous operation management
procedures, such as the Safety Management Measures

for Earthworks and the Safety Management Measures for
Lifting Operations. To ensure effective implementation, we
have established a normalized safety inspection mechanism,
carrying out regular safety inspections and special hazard
investigations to ensure compliance with all requirements.

In terms of fire safety management, we revisad the
Procurement and Responsibility Guidelines for Firefighting
Equipment, requiring the plant’s emergency response
team and safety team to conduct routine inspections of
firefighting equipment and promptly request replacements
or repairs when damages are found, Firefighting facility
installations are belng advanced, with installations In the
coking and ferroalloy areas completed and certified, while
other areas are progressing as planned.

BAREBFEMNAEDEXREEN, W

For operational safety, we prioritize mechanization

and automation to replace high—risk manual tasks and
standardize safety management requirements for material
handling operations. We require managers at all levels to
fully fulfill their supervisory responsibilities, continuously
optimize workflows and process designs, and steadily
enhance intrinsic safety levels.

BlsERrTsEr- g2 R, 20245, AaETH
MR, HILT RARE, RULTERE. HMREEE
MRIE, HELNEERREE, EETREEERAA,
[, EEEFEMFLKIRERIRRZER, METREN
TE B,

BSSEma =2 @B ERE, SiTTRURREF
RN RERE, FHET ZOmREMEVEREIE, W (G
TtV ESERENE) (REFLEZEERNE) 5. mm
REEAIGER, BINBLTBSANREAENS,
EHRSNENENREHE. HRSIHIENRT.

EHREEAE, BIHET 7 CHMASHRBSRE) ,
ERMEuEANESESENTARNEHEM, AN
IR R B BN E R S . SEFFIRmR R LIRS A, B
IERREERGSEXENDRANGHISHEIE, Hit
EigthEitligdt. st~ fFilles, BIMERAN
Fift. BatizEE e A TEL, EisiFile s
ETEEER,

BENERSEEEAAYIRETZERENE, HEMR
HAF RN T ZiRT, FHEAFRZEKE,

Case: Eastern Steel Carries Out Special Reclifics
of Major Work Safety Hazards

=0 FRAREREFZ=EqRESTmER

In 2024, the Company organized a special inspection and
rectification program for workplace safety hazards In accordance
with China's criteria for identifying major safety hazards in the
metallurgical and hazardous chemical industries. For the safety
hazards identified during this inspection, we attached great
importance to the findings and have fully implemented corrective
actions to ensure that all hazards are rectified.

2024%, REMIEPESERECTUEEAZEFHRBAE
i, BRFREFNBLLBEFTMHER AT, SHEREN
RERIYMZEENRE RISEENHELR, E2EELE
ERfEhE, WRATAIREENEIL,

Work Safety Performance

e T
= _ 2024 2025
'”jﬁ;;or i;: (202411 (2025.1.1-
e B 2024.12.31) 2025.6.30)
Recordable Work Injuries | Casals) g 4
AR LA (3
Work Injury Fatalities Casels) 4 g
THFELTHEHH 1t
Serious Work Injuries
(Excluding Deaths)} Oa?:{sﬁ 0 0
FETHY (FESFEL)
Work Injury Days Lost Dayls) 964 8
ATHRETIERM x
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¢ Safety Risk Control
LM

To effectively identify and control safety risks, we reguire
multiple departments (including the Power Department,
Steelmaking Department, and Rolling Mill Department) to
conduct comprehensive risk assessments of operational
activities. Each department must record details in the
Hazard ldentification, Risk Assessment and Control Form,
including: task description, potential hazard types, risk
level, possible accident consequences, existing control
measures, responsible person, and completion date of risk
control measures. Through systematic risk assessment and
control, potential risks are prompily identified and effectively
managed, thereby reducing the occurrence of safety
incidents.

ATHRMRANMEFNRENE, BNERSTE) (8
SRR, EEE. LWMEE) MELEsTEma R
e, &BINHRE (BRI RS THERHI®R) PHEEoR:
fEAE . BERRER, RIRER, FIEEERNBRER.
MAEERBEE. ARAURREERERASSHE B, B

SRR TGS R, HERNSSERITRRMERE
i, BOREPEMRE,

© Work Accident Handling
s S k-

We have formulated the Work Safety Accident Management
Measures to ensure that responsibilities are clearly defined
and management procedures are standardized, enabling
orderly execution of accident identification, treatment,
investigation, and handling. The Security Department is
responsible for accident investigation and emergency
response. The Human Resources and Administration
Department leads work injury identification and follow-up
handling. The External Relations Department coordinates
medical rescue and government communication, All
accidents are investigated and analyzed in accordance with
standard procedures, with complete Accident Investigation
Reports issued.

The management measures categorize safety accidents

Into work injuries, traffic accidents, fires, explosions, and
radiation incidents, and implement graded management
based on severity, Each accident level has specific reporting
deadlines and handling procedures, with clear operational
requirements from on—site emergency respanse to corrective
actions. In addition, an accountability mechanism has been
established to impose graded penalties on responsible
Individuals and units. The entire accident handling process
adheres to the principle of closed-loop management,
ensuring that corrective measures are implemented, relevant
records are fully preserved, and continuous improvement in
safety management is supported.

HINWET (EF-R2BHEENE) | EBPRNE
o HREEEiE, MRESEMMIAE. 858, BEM
METEREREHE. ZREMFESFHETESMRNN, AS
THRESTHIAESEELIE, SMEBHEET ESH
fFaE, FRrAERIRifEREFREDH, HElTEEN (B
WEEHRSH) .
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FIASHUNEIRENAREIERD, BERBOHERERE,
HAERENRERE, ARTEHEIFEARTTE.

Accident Reporting Proced

07 A 2 E
1B EiRE

ure




yRBSBTRLS Prees
EASTERM STEEL SDN. BHD,

v

Qur Path to Building 2 Trusted Towards a Greener Quality Creates
aLow-Carbon Governance System Future Long-Term Value
Future

Caring for Employee Becoming & Trusted Appendix
‘Well-being and Pariner in Society
Cevelopment

a4

© Emergency Management

[VE=h-¢:

We attach great importance to emergency management

and have developed multiple emergency respanse plans,
including the General Contingency Plan for Emergencies, the
Comprehensive Emergency Plan for Work Safely Accidents,
and the Emergency Plan for Fire Accidents in Crowded
Places. To ensure rapid and effective responses in the event
of emergencies, we regularly organize various emergency
drills. These drills serve to test and improve the Company’s
emergency response mechanisms, while enhancing
emplayees’ emergency handling capabilities and safety
awareness.

HNSEEMNIEELIN, WUE (REFHEBEE
ME) (£EEZEFRESNATNRE) (ARBESEMR
EWRNRTE) FSTHATR, WVRRERASHREN
ESREAMIBLY, BEWARTEEXNBERS, B
HSESRENTEASNAMSNG, BFARTIHMNE
LAEENTZLER.

Case: Eastern Stes| Conducts Emergency Respor
= Drill on Converter Gas Holder Electras
E' Precipitator Fire and Poisoning

R6l: FRHTHIPESERREEA. PESH

To test the effectiveness of the Company's emergency
response mechanisms, verify the feasibility of existing
emergency plans, and continuously enhance overall
emergency management, we crganized an emergency drill
simulating a fire and poisaning incident at a 50,000m?
converter gas holder electrostatic precipitator.

By simulating an electrostatic precipitator deflagration
accident scenario, the exercise focused on testing key
capabilities such as fire control and personnei rescue.

The entire drill was conducted with professional safety
eguipment to ensure standardized operations and controlled
safaty.

This drill effectively strengthened employees’ emergency
response skills and safety awareness, providing an
important reference for the continuous optimization of the
Cormnpany's safety management system.

REBA S MR EEBIE M, EENE R RS
AT, SERFEENSEENKT, RERALHTSAM?
RiFSEEREEARPENES,

SORFETEMUBRLENENEGR, ESUET XS
#iHl. ASEiFrFARFDAGEREN. BhEERET LR
xE, BEREPUELIETEIE, WAEGEFEEtTRT
ME RS REER, ARSEREARNSSEERERT
EESEIE.

© Safety Training
ZEEU

We continuously improve our safety training system, with

a particular focus on new employees, special operations
personnel, and staff in critical positions, while also bringing
subcontractors under unified management. The Safety
Training Management Guidelines require all new employees
to complete a mandatory four—level safety training pregram,
with a minimum of 72 hours, covering laws and regulations,
risk control, and emergency response. Tralning plans and
materials are updated annually, and special training sessions
are promptly organized in cases of new processes, new
technologies, or accidents.

A sirict assessment mechanism has been established to
ensure training effectiveness, with results linked to both
individual and team performance. During the reporting
period, we conducted a total of 112 safety training sessions
in 2024 and 36 sessions in the first half of 2025, achieving a
100% training coverage rate. By continuously optimizing the
training system, we enhance employees’ safety awareness
and safeguard the sustainable development of the Company.

HNFERET2RIIRR, EREMFRI. 159F
kA BT XBRAARFRZEHEFE, FEIMDRGM
AG—EE, R (RERFEEENE) | BRAEH
ATEELDENNRERIEN, BERADPFI2)E, BE
EREN. ARERRNSLAESFAE SEENEIRTE
3, ¥FRAMIZ. HEARRESHNER, R
AAETUR BIUFBOSENG), BREIER, F15
ERERSTARBANGIIE . BERA, BHI—HFR

TR (20244F) K36k (20255 34 w215,

%

EHEIERFIR00%, BIIFERCEIGR, FTHREH

ATZ2%HT, RECIITRFERE.

"W Case: Safety Month Activities
L= %0 22HED

During the 2024 Safety Month campaign, the Company
organized a series of safety management and training
activities, including fire safety training for new employees,
hazard inspections, and a Safety Production Awareness
Day, further strengthening employees’ overall safety
awareness and sense of responsibility.

To enhance emergency response capabilities, the Company
held a safety equipment operation skills competition. In
addition, through violation checks, hazard inspections,

and a reward-and-penalty mechanism, we promoted

the effective implementation of safety measures. We

also introduced innovative training assessment methods

to ensure that all employees met safety knowledge
requirements, while continuously optimizing plant safety
facilities and emergency evacuation layouts.

FE2024FHEL ™ BigchiiE, WelERTEmMESEH
MEE, BEFATERREEN. REFS. R25FE
EHS, H—SRATEAREEINNEEE. uat i
DRI, A5 T EERSRIFRETR, il S,
MERHE L ERENR, #aT ZEEnaEEx. ST
MTHENEEAN, BRAAERIMEEMRAT, FRHERL
rEEZEEmIIRSRESE,
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" Case: Self-Contained Breathing App‘aratus.-'.lf'r
E‘ Compstition i
=H: =Sl EtEEER

In Jung 2025, we arganized a Self-Contained Breathing
Apparatus (SCBA) competition. The event featured both
Chinese and Malaysian teams and covered operations such
as inspection, wearing, and adjustment of the SCBA. During
the competition, the Chinese team demanstrated solid
fundamental skills, while the Malaysian team showcased
quick reactions and steady execution.
This activity effectively tested employees’ operational
profciency and strengthenad collaboration and exchange
between Chinese and Malaysian employees. The Company
will continue to promote safety education and skills training,
reinforcing intrinsic safety foundations and supporting
high—quality development.

2025%6H, HVERTZSIMBLEHGR. LREH
HEAATS AR, BETESFREnaE, WE, /il
FRME. TP, FAMERIMHILTHERD), BHIAANE
WREN R BT RERAAT . RSSO T B THR
fFAKCE, HEHET DA THIMES R, Lakakizitsias
HESHEE, FEARRSEM. BOtlEREER.

Fire Extinguisher Training for New Employees
R T2k 281 FE )|

% Occupational Health
BRIl R

We have established an occupational health and safety management system in
accordance with ISO 45001 and, in line with reguirements from relevant Malaysian
authorities, conducts regular occupational health examinations for employees,
with a focus on monitoring health conditions related to chemical exposure

and noise environments. If medical examinations reveal abnormalities or toxic
reactions, employees are reassigned from their original positions to roles not
involving relevant chemicals, based on the recommendations of the medical team,
to ensure their health is protected.

For employees in high-noise exposure positions such as steelmaking operators,
blower operators, oxygen plant operators, and loaders, we provide DOSH-
certifed hearing protection devices, including earplugs and earmuffs. The 2024
occupational health examinations were conducted by a professional medical
institution, with follow—up examinations arranged for employees with abnormal
results to ensure effective implementation of health management. During the
reporting period, no incidents occurred in which the Company was penalized for
violations of occupational health and safety laws or regulations.

HEANEMSO45001R TR 2EEER, HEEDHFAWERE]
MEWEREERER, EHARRTRLERES, SAEIRITAECERRER
AIRFEFE THRENRE. EALANATEFRHSERNFEL HIGR
EERETEMZN, FRALEBRKL, THERPRIEX LRI,
BAERfR R TREEGRIRE . S THRERER . BRAMRER. S RFEHNE
HISERERERUNAT, MITHHEEHR DOSHIMINEE /(EESRARF
. 2024FENRUBEFLEEETUETIENG, HFHBEEEERH
S, NiRREFEEETFNEMGEX. BEHA, BIIRAERERIRLMEE
SeeEEaAmEE L NaES,

e e = 0 Uy e

T ® &

R AL LT A AR
VI ATRENE SRS 1 FIT BUCATE

Qccupational Health and Safety Management System Certification
R SR RINGE
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Career Development Tl AR

We value the growth and development of our employees by providing fair promotion opportunities and systematic training. Through comprehensive development programs, we help employess
enhance their professional capabilities, achieving mutual progress for both individuals and the Company.

HNBARTHKSER, HARTERHATFHEANSNARKE, BITHEISTHERAR, BRTRALIEES, LMTASEINREHL,

> Promotion Mechanism
B

We ﬂlﬂce great imﬂcrtﬂnce on emplovees’ career growth _ﬂnd deve!opmeﬂt, and _

have established a comprehensive career development system consisting of
three tracks: entry-level, supervisory, and professional. Employees in the entry— P o— Prefossional
level and professional tracks may be promoted either through open competition EEEF EEFH Filb 3l

or unit recommendation. Within the supervisory track, promotions to secondary
supervisor positions are based on unit nominations, while promotions to primary

supervisar positions require review and approval by the leadership team of
Eastern Steel.

When vacancies arise or new positions are created, qualified internal employesas
are given priority for promaotion opportunities. Promotion assessments
comprehensively consider employees’ work performance, professional
competence, and job sultability, with final results formally communicated through
formal written notification. We believe that this systematic talent development
mechanism effectively stimulates employee potential and achieves mutual growth
for both individuals and the Company.

BNEARINRLBESAR, BUTRENRILERGER, ZERHE
BFF. 85, SlFEFIEE., BEANSIFTIER Tl S S A
ERRARER. ATEFIIS, _SFENEAHPMES, —HEENEH
NFEEIFHATMSMF TN, ErLM=ReHIBIR0E, FaEBN
PSR THERBRESHNE. BHTEEESLEERTHTFSRI, TUEED
B (LEE M, ﬁﬂ%%ﬁu“?mﬂﬁﬁﬁﬁﬁ& HENEE, BEEHLN
AT ERALE, BERRERRERRTESN, T TASTEUNFRER.

Career Development Roadmap
Rl R A E
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o Talent Development

ATTIESF

We place emphasis on building a strong talent pipeline by
combining partnerships with universities and internal training
to systematically develop talent at all levels. From students
to on-the-job employees, we provide targeted development
programs, ensuring a continuous supply of qualified
prafessionals who meet the Company's aperational needs.

BALEEAT #50ARE, BdSERSFHREETRE
HanAan, RREEFEERAT . MERERERRATL,
BAMRME MIEAETFIT, HEAFERRTERUBR
BEFWAA,

@ University—Enterprise Cooperation

RESTF
We believe talent development is key to the Company's core
competitiveness. Through partnerships with universities, we
have established internship bases that offer students hands-
an experience and help bridge theory with practice, while
identifying and nurturing potential talents for future growth.
We have also launched a Service Scholarship Program that
provides full tuition support for qualified students, who are
required to work at Eastern Steel for at least three years
after graduation, ensuring both educational assistance for
students and a stable talent reserve for us.

BAAAAT ERZEUZ LRSS NNXE. Bd55
BEFRIUIIEM, HPERHUTENE, FHBIESK
BEE, ANEEHEFEEAT, AXRLERED. B
ERUMERFEITE, AHSFHNAFRHSTFREE
By, PUEREFVNRSZELV=HF, TMHFEASATHE
&I,

Case: Launch of the First Cohort of the Unive
Enterprise Joint Talent Development

SH: B WREES AT EFREED

In July 2024, the opening ceremony of the first Malaysia—
China (University—Enterprise Joint) Talent Development
Program was held at Tunku Abdul Rahman University of
Management and Technology (TAR UMT) in Kuala Lumpur.
Jointly promaoted by Eastern Steel, the University of Science
and Technology Beijing, and TAR UMT, the program
integrates theory with practica to cultivate metallurgical
engineering professionals. Following the intermational talent
development plan, we visited schools across East and West
Malaysia, signed cooperation memoranda, and selected 13
outstanding students as tailored trainees.

2024%7H, SHREE-HE (RERS) ATIEREEE
—HAA R ESEENSET CSRT. BMEAERH, b=
MmN SE T XA2FEans, MeEeS%iE, BFas
IESIAA. RIBEEATIEFAL, HIEDLTEINES
LR, SR EIFEER, BREELBENSEFEAEEL,

© Vocational Training

ERALE N

We have built a comprehensive vocational training system
divided into pre~job and on-the-job stages, covering
threa categories: basic, skills enhancement, and system
management training. Basic training includes safety
procedures, job duties, and emergency plans;

skills enhancement focuses on technical capabilities such as
iron ore sampling and preparation; and system management
covers safety responsibilities, violation management, and
reward-and-penalty systems.

To ensure quality, we established a strict evaluation
mechanism through on-site guestioning, attendance checks,
and exams. Monthly training plans are formulated, and
completion rates are tracked. Departments must explain
delays and make timely adjustments to ensure effective
implementation.

In 2024, we conducted 1,019 training sessions with 95°%
coverage and an average of 2 hours per employee. By June
30, 2025, 517 sessions had been completed, with coverage
rising to 97%.

FABEZ 7T ZRAARERWIZNER, 5 ARAISHETE
Brex, EREEZERAEI. EERAEIFEREEEIN=Z,
EREIEEE2RE. SAlRBRRNEME; HasEi)|z
ETEAR, NBERERELDE GRAEEEIIAERS
AR, EELRELRESNE,. OBRFERE, BINSII™EN
Zig, BImizRE, EREENERERNHENE.
FANEEZIRT AR RME, KPR HAEE 0 RE
PR, WMRRESE.

2024 F HITBIEI1,019)%, EEFACS%, A
2t BE202556A30H, TOFEMS1T/RIEE, Ei&E
RAZE 9%,

New Employee Orientation Training

R TR
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Employee Care & T 1%

We enhance employeas’ sense of well-being and belonging
through a variety of care initiatives. By providing reqular
benefits, festival greetings, diverse cultural activities, and
facility improvements, we continuously foster a warm and
harmonious working environment, promoting joint growth
between employees and the Company as we move tagether
toward a better future.

BANEE BHAMXARERR R THFERNRER.
BAERNEFIRR, T ERE . FERAOAEDRIZERA,
BITHESREAEN TERE, #ah R TS5 AEHERE
€, BFBREEFFE,

Case: Women's Day Event

=l =N IS ER)

We organized the Woemen's Day event, aiming to enrich the
cultural life of ferale employees and care for their physical
and mental health. The activity included fun games such as
blowing ping-pong balls and musical chairs, aftracting the
participation of female employaes of different age groups.

FNFEH T EERN- EEER"ElFE L TEMER, B
EFEUR T EEAREMINNS R, EEETMm
EEN. R TEHEKEYE, M5 TTEFRRNIATISS,

Eastern Steel Grants Enrollment Awards to Employees’ Children Admitted to University

¢ ERSAE ERCPRIRT TR T TE

On September 19, we held the 2024 Enrollment Award Ceremony for
employees’ children who achieved outstanding results in the national
cellege entrance examination. As a benefit program reflecting the
Company's care for employees and their families, the Enrollment Award
is designed to encourage employees to value their children’s education.
Since its launch in 2021, the program has been implemented for four
consecutive years.

9R19H, BT T204ERTFEAERTRNED, EREER
MAFNATF2. AFRIEHREAXREATRATLHN—IEH, BE
WA ATENT LHE. B2021F AR, BIHEBESEMINE.

Case: Establishment of a Halal Food Center
= FiEEREERR

In October 2024, considering the dietary needs of Malaysian
employees, the Company opened a Halal Food Center covering 800
square meters, offering well-known and healthy local cuisine. Since
its opening, employees have expressed appreciation for the warm and
clean environment, high food quality, and affordable prices, noting
that it makes them feel at home. The Company has always respected
employee diversity and will continue to uphold its commitment ta
employee care by introducing additional supportive initiatives in the
future.

ZRIDRXATEATHREBR, LEF2024F10AFRTRAER
i, EZFOGERB00FA A, EMAS BREN SR, FilF, AT
SMFRREEREEE. Dt RERERSEMEZE, BEE T RIRE.
AEGEEER TS FY, RECSHEARGHA THNXNES, FUMi8
i e
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Promoting Community Development R EER

Wae actively integrate into the development of the
communities where we operate, focusing on building long—
term and stable partnerships with all stakeholders. Through
festive greetings, cultural care, and public welfare support,
we deepen our interactions with public Institutions and
residents. While respecting cultural diversity, we pramote
mutual trust and harmenious coexistence within the
community, demonstrating the Company’s responsibility and
humanistic care.

HAFRBEBAFRER R RRITE, TES & HEIRE.
RENSMFEXA: BT HARE. XEXFS5omses, &
S AHNERERMNENRZN: EEEZ T ENEN,
W K EESTERE, ERWABEILNS AZRF,

% Strengthening Community Relations

MEHEXR

We value maintaining close connections with various
community stakeholders and continuausly reinfarce our
cooperation with local institutions, During the Lunar New
Year, we presented mandarin oranges to government
agencies as festive greetings. To help ease the operational
pressures of the Kemaman District Pollce, we provided
financial support. In addition, we offered funding assistance
for a fellowship event between the Kemaman District Police
Special Task Force and members of the Al-Hidayah Mosque
Committee.

BNENSHEERFREETRER, SEEAES S
HeEXAR, EREHIMENE, HNEEGT ST E
iR hERETDREBEBNEERN, RINERTES
. BIEAHDERENToES Al-HidayahiERFE
RAMR 7 BNBEEIRM T EEES .,

Case: Distribution of Mandarins During Lunar
New Year
=M REFHESIER

For two consecutive years during the Lunar New Year,
we distributed mandarins to institutions such as banks,
the Kemaman Municipal Council, the Ministry of Health
Malaysia, the Fire and Rescue Department, and Tenaga
Nasional Berhad (TNB). This initiative not only conveyed
traditional festive blessings but also fostered positive
interactions with local public service institutions.

BIEEMEENFEHE QBTN E3ETNE.
SARBET DA, HEE. BRERLS (TNB) Eeim
A, EEEERNERENRN, B#5 S ARES
AR R E 5.

Respect for Diverse Cultures
BESTN

We uphold the principle of cultural inclusiveness by
organizing festive care activities during Ramadan and
Hari Raya, conveying our understanding and suppart for
multicultural values.

BNEEXAEENES, EFARARETHEFREY
HXFE, FENS T NERS2R.

Case: Hari Raya Activities
=0 F&HE &

In March 2024, we participated in the Hari Raya
celebration at the Masjid Kg Bukit Anak Dara, donating
100 packages of essential supplies (including rice,

flour, oil, and other necessities) worth approximately
RM7,000 to mosque congregants, underprivileged
aroups, and local villagers. In April of the same year, we
also distributed festive pastries to various government
agencies to celebrate Hari Raya. During Hari Raya in
2025, we continued our efforts by donating supplies
such as rice, flour, oil, and biscuits worth RM12,825

to underprivileged villagers, mosques, and government
agencies. These initiatives not only provided practical
assistance to the local community but also demonstrated
our respect for cultural traditions, effectively fostering
harmony and development within the community.

20243 R, ENB5EERSEARBATHHD
EE, ERAT AR, REERAERZ 00 f£7,000
SENEANT (BEK. B hEEELER) . BAE4H,
HTE 2B AR T B S AR AR T

2OZSEARHEMNAEERABHE, BRTREFHMA
TEEET fr{E12,8059 Bk, B, BHHTEME, X
BRI MM B R T SR AIRh. BRI T BRI Mt
EXfEERMEE, FREHHEOIRS RRE,
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Public Welfare and Charity 25 &2

We firmly believe that the growth of a company cannot be separated from the support of society, and giving back to society is both a responsibility and an obligation of enterprises. We will
continue to uphold this principle, actively engaging in more social welfare projects, advancing together with the community, and jointly creating a better future.

BADRA, BUMBKEFFHa0=E, mMEMtaT2

:. Public Welfare Assistance

TR oaise

We actively participate In social assistance activities, caring
for vulnerable groups and providing practical support and
warmth to those in need.

HIREB5HaEED, XESARE, HARERH
BARBELIFZ S RIE

Case: Donation of Relief Supplies to Flood—
Affected Villages in Terengganu
EH: hERERRRBSRAEEREEDS

In early 2025, Chukai, in Terengganu, Malaysia suffered
severe flooding, causing great hardship for local residents.
The Company responded swiftly by donating relief packages
waorth aver RM70,000, including cooking oil. towels, and
daily necessities. These supplies were distributed to
affected families, providing timely support to the disaster—
stricksn community.

2025%F4), DRATEFEMESHEERTERK, &5
SithERME TR T MAEM. QEREIEN, mBRAER

WEMEEL 7 ABMMEENALE, SEAAR. EhR
EiEdmea, NHIIESREBERES REERFE,

EIGROBENNS. BIOSBERTXZ—EE, RRESGEZHE

Case: Hari Raya Haji Donation Activity

=6l 5= PIEMWER

Wae continue to pay close attention to community needs
and suppart local residents in improving their livelihoods.
During the Hari Baya Haji in 2024, we donated eight cows
with a total value of RM55,000 to nearby village mosgues,
government agencies, and underprivileged villagers, In 2025,
we carried out the donation activity again, contributing
seven cows with a total value of RM52,700.

BB ERETR, SRUtERMELEE. £2024

FIZTHE, BMNaELAERES. BEfaRERNER
M T8kY, BM{ELL00045, 2026 IBZEAE. BB

A RIS, /W7 kS, Bi{E2,7008F

= Promoting Social Well-being
(Rt 2B
We are committed to promoting social well-being through

philanthropic actions, particularly in the fields of education
and health.

In education support, we sponsored the closing ceremony

of the SK Binjal Mational School Sports Day and Madani

Fun Sports Day, provided support for a bowling competition
involving teachers and students from 16 schools In
Terengganu, Additionally, we covered transportation costs for

NEAE, SHERELER, REHESEMEIFHAR,

44 students from SMJK Kwang Hua to participate in a three—
day flagship camp under the 2025 uniformed group program.

BB ATEI s TaEE=EI. EREHRES
B, BFART—RIEHE,

EHEXRFOE, HIHEHT SK BinjalERFRIze&E
MadanilllfiZsho Hmadl, REREEN6FTEREINERER
RIEWREZS ANEERRPSE 202555 REEHNES
THile) 44R P ERIE T SN = ANFEEEeZE A .

Case: Sponsorship of School Sports Day

Closing Ceremany

S0 EEERNER) TR AL

In 2024, we wers invited as the guest of honor at the SK
Binjai Natienal School’s annual Sports Day and Madani
Fun Sports Day closing ceremony. To support this svent,
the Company made a financial donation, demonstrating
our tangible commitment to education and student
development.

20244, H1ZMMHSK BnaBRSFREEEZHEE
Madanl ElfiEsh 2 H BN EE. IEFE—ED, LelER
THE®, MERTHBHERLNSERRE.
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We continue to focus on the development of healthcare by
donating materials to support medical institutions in improving
their facilities, thereby creating a better environment for both
healthcare workers and patients.

BilsExizEIV AR, BTMEBEEETIM
eEAfE, AESARMEBEELEEIFMNE.

Case: Donation of Fumiture to Kemaman Hospital

= IESRERBEXR

On May 7, 2024, we donated a batch of fumniture worth RM
12,080 to Kemaman Hospital to improve the environment
of the doctors’ on-call rest room, enhancing the working
experience of medical staff.

20245870, EMOHSRERRBRT LM HE12,080
LEMRE, ATUEEEEMREENE, ERAESAANT
e,

Donation of Televisions to Clinics under
Kemaman District Health Office

=l mH D8 DEE TR 2R IS

Case:

On May 30, 2024, we denated 12 units of 50-inch smart
televisions, with a total value of RM 25,080, to the
Kemaman District Health Office. These televisions were
distributed to 12 government clinics in the Kemaman area
to enhance the service environment of the clinics,

2024F5H30H, EIEE D% DEFFR 71265035
FaEEAN, BTE25080%E. EERMNESREE SR
HhBCHY 2FTEIATISAT, BZEIRTH2PTHIBSS ERIE,

From January 1, 2024 to June 30, 2025,
ESSB's Charitable Donations reached

20244 1H1B 220256 A30H, il
HERBIINA

488,700 myr
T

& Supporting Environmental Public Welfare
BN MR

We remain committed to protecting the natural environment.
By organizing public welfare and environmental activities,

we aim to raise environmental awarenass among community
residents and encourage collective participation in protecting
nature, thereby contributing to a greener planet.

HATER KT B RIFENRIE ., B DARTRER,
BEEHEERNIMRAEIR, SBARARSSIIRIBHAFE
TR, hEREREMKTE N R,

Case: Clean the Beach Environmental Campaign

20 SEDEME FRE

On July 25, 2024, we organized a Clean the Beach
environmental campaign at Kalong Bay Beach. The
event attracted over 200 volunteers, including company
employees and management, state assembly members, and
local community representatives. Through the collective
efforts of the volunteers, the beach environment was
significantly improved. In addition, to further support
community development, we donated two gazebos for
residents’ use and leisure.

20245 7H25H, BRilEGERRERSED T RS8R
W&, SEEIRSI T2002 BB EESS, EEAEIRIRE
EE, MEaAnHEAR. SUSEE(NNESS. Bl
WG EHNE. o, NESTXER, 28RN T HE
HERTERE.
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APPENDIX

By 2

Key Performance Indicators 3 8EHi3Y

Indicator 2024 2025 Indicator 2024 2025
(1547) (2024.1.1-2024.12.31) (2025.1.1-2025.6.30) (¥547) (2024.1.1-2024.12.31) (2025.1,1-2025.6.30)
Revenus MYR Coking Coal NT
WA s 6,138.445,000 2 576,661,000 e i 537.073.26 161,201.12
Production Volume )
(5teel) Tons 2 361,944.29 1,276,323.50 ANt sche Conl MY 4133289 64,725.70
% FoiArE i
=R (8
Total GHG Emission Tons GOz e Pulverized Goal MT
e e i 1 B B B 6,323,215.62 3,241,581.03 VbR i 672,0808.74 348,658.63
Scope 1 GHG Emission Tons CO s @ Gas Coal MT
L1681, ; A X . , ? i 87
R R M SARLE 5,161,758.968 2.670,002.03 g 0 35,675.40 299398
Scope 2 GHG Emission Tons CO z e Coke MT
u 3 2 < i , 7 158,128..
SE RS R o SABLE 36,566.52 5,799.62 [ W 359,783.73 58,128.29
Scoped GHG Emission Tons CO z e Other Coal MT
SETEES AT B e 1,124,890.14 565,779.38 i it 87.522.27 144,737.06
. y Tons COze / .
Gé-g;n;ﬁg&;%egrw Ton of Steel 2.20 210 P“mh";‘;g ;';m"“m' ;]g:ﬁ 47,243,568.00 7.493,050.00
! HEZ S ESE /W
Total Enargy
Consumption fd 48411149 25,307.553.65 Coka;;.;;wm‘ I';;I’ 79,324.43 39,324.39
AERHRESE 2
Total Energy Intensity GJ /[ Ton of Steel Coke nut MT
Sl BEEEE =5/ UH 20.53 19.83 ps i £3,248.59 46,528.68

Mote: The calaulation of gresnhouse gas amissian intensity covers the statisticsl results of
gresnhouss gas emissions from Scops 1and Scope 2.

e BESWHECIE TR SNE—. BECNRESRHRRISR.
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Indicator

2024

(f8#7)

_________________________________________________________________________________________ ERARIPEREN R

Clean Energy
Consumption
AinEER e R

Water Consumption
FE

-----------------------------------------------------------------------------------------

Water Intensity
AREE

Recycled Water
Consumption
TEERF KR

Total Hazardous Waste
BREFNEE

Cubic Meter / Ton of
Stael

LT [ 125

(2024.1.1-2024.12.31)

Hazardous Waste
Compliance Disposal
Rate
EREFESNGEE

Major Environmental
Incidents

EAH RSN

Environmental Training
ERRIE IR

Environmental Training
Participants
FREAR

Fines for Violating
Environmeantal Laws
Hit R R E PR AT
TEE B EL

Person-time{s)
Nl

MYH
&R

2025 Indicator 2024 2025
(2025.1.1-2025.6.30) (#547) (2024.1.1-2024.12.31). (2025.1.1-2025.6.30)
Number of
23808 Environmental Violations Timels) 5 |
fkekalbd il ibE HG Sl
602,94212 T T T oSS e
Total Mumber of P
Employeas, of which: 53 3,292 3,660
AR, H
FATTATANO R R = = m e i s e p i e i e S 8 S M S S R SR R
Male Employees Person
164 3,524
A TH A %
b I < e e e e e
Femnale Employees Person
12 13
SRR TH A . B
STHARAG0 00 e T e A e e e R e R R R e
Malaysian Employees Person
Y Ly A e i
21.83 )
Fareign Employeas Person 1761 1727
FHER T8 A
100 Employees with
Disabilities P“f’" 0 0
HERTE
0 Employses under 30
Years Old P“f“” 924 1,148
30 HLATFRTE
5 Employees Aged 30-50 Person
3050 55 TH A 2,11 2,221
15 Employees over 50
Years Old p“f’” 257 201
BOFLERATH
8OO0 Training for Employees Timels)
RTINS R e T
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Indicator

(1847)

2024

2025

(2024.1.1-2024.12.31)  (2025.1.1-2025.6.30)

Indicator 2024 2025
(#84T) (2024.11-2024.12.31)  (2025.1.1-2025.6.30)
Employee Training
Coverapge Rate % a5 o7
ATEESE
Average Training Hours
per Employes *L".t.‘;s 2.00 150
ST FIBIR 2
Employee Turnover Rate
BTREE & e w
Total Recordable Waork
Injuries Ca{s;{sﬁ 8 4
SR IAN
Work Injury Fatalities Casels) 1 0
TIRECEAN #
Serious Work Injuries
{Excluding Deaths) Casels) 0 0
ETI{H# #
(FEEFEL)
Work Injury Days Lost Day(s) 364 &8
BT {hRKTIERR x
Safety Training Sessions Timels) 112 35
FeiEilRE b
Safety Training
Coverage Rate %% 100 100
I BE
Number of Violations of
Occupational Health &
Safety Laws Casels) 0 0
HErRERESEEE #
AR s

1+

Number of Major
Product Safety and
Quality Incidents Casels)
FaRRSHENESS 5
PR E AR
T Product Qualyy T
Complaint Resolution
Rate
_ remmevame
Total Product Guality
Complaints
LEHERIAF R R 53

Product Qualification Crude steel (i)
: 99.008
Rate a5,

Rt e

Complaint Resolution
Rate %o
$RiRhERE
Customer Satisfaction
EFAEE

Supplier ESG Audit
Proportion Y
{2/ ESC BB LM

Total Number of
Suppliers
MR A S

Malaysian Suppliers
Bk E TR RS s

Charitable Donations

240,000 248,700
BERMER
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Indicator 2024

(2024.1.1-2024.12.31)

2025
(2025.1.1-2025.6.30)

($847)

Mumber of Directors
EEAM A

Number of Independent
Dirsctors 1 %
HUBEAR

Mumber of Female
Directors 1 1
THEEAH

Number of Corruption
Incidants Reported by
Employees
ATHERNE SR

Pending or Completed
Legal Cases on Anti-
Competitive Practices
iz 4T R R Rt
HfREINENFREE
SERLAIEIRTR

Casals)

Indicator Index fE$5 5|

Note: For the climate change section of this report, energy data was calculated in accordance with tha
GHG Protocol, applying the official guidsiine methodologies with menthly reporting cycles. Greenhouse
gas emission Tactors were primarily sourced from tha emission facter fles provided on the GHG
Pratocol official website. Electricity-related GHG emissions were caloulated using Malaysia's 2022
national electricity emission factor. Organizational carbon accounting was conducted with the Jimu
GHG Cloud developed by E-C Digital, product carbon footprint calculations were parformed using the
Steel LCA Tool recognized by EPD Italy, and CEAM compliance reporting was calculated using the
CBAM Tool. All tools mentioned above were developed by E-C Digital.

# FRESBREHNE T RNENITERERNGHS Protocol, REEAESEAES. UEEFEHR
REER, BESEHNET TEFETFOHG Protocol B REHAHNEF 4. BhBESEERNITEER
T2022F DREETEREHEAT, ANBTHERNTENSEAEFROIABE (Jimu GHG Cloud) |
=EEE T H{EA EPD Ialyi\FlAYSteel LCA Tool, CBAMSH SR ITHREMACBAM Tool, WIETHE
HE BRI A,

Stement of Lise GRI| Standards.

Eastern Steel Sdn. Bhd. prepared this ESG report for the period
from January 1, 2024, to June 30, 2025, with reference to the

femvii 7 9% B % R 7\ 5] SEGRIF R 31202451 B1H 220256530
R MIEIESCIRES ,

GRI 1 Used GRI 1: Foundation 2021

{EFEY GRI1 GRI 1: Ei2021

GRI Standard Disclosure
GRI fRE R &

GRI 2: General Disclosures 2021
GRI 2: —ffiER2021

2-1 Organizational details
2-1 SHRIFMIER

2-2 Entitizs Included in the organization’s sustainability reporting

2-2 S ANAHAFERRIREIITE

2-3 Reporting pariod, frequency and contact point
2-3 HEH. BEMEIREA

2-4 Restatements of information

2-4 ERER

2-5 External assurance

2-5 SMERETE

2-6 Activities, value chain and other business relationships
2-6 7&nf). fMrEENESLEXSR

2=7 Employees
2-7TRAL

2-8 Workars who are not employess

2-8 RTZ4MATIEE

Section / Explanation
il / a8

About This Report
ES ]

About Us
=THEAN

Caring for Employes Well-
oeing and Development
FERTEUMSER
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GRI Standard Disclosure Section / Explanation GRI Standard Disclosure Section / Explanation
GRI fRfE BB M fIE / R GRI fR SR 1T W / e

2-9 Governance structure and composition
2-0 HIRRMAAER

2-10 Nomination and selection of the highest governance body

2-10 m= EiG il MaE SihEE

2-1 Chair of the highest governance body
2-1 mEEEIAER

2-12 Role of the highest govermance body in overseeing the managermeant

of impacts

2-12 FEEEESE. &REENE SR

2-13 Delegation of responsibility for managing impacts

2-13 HE I IgA SRR

2-14 Role of the highest governance body In sustainability reporting

2-14 mE iGN e R Rk S PR

2-15 Conflicts of intarest
2-15 Flid s

2-16 Communication of critical concermns

2-16 EE XL E)EAVERE

2-17 Collective knowledoge of the highest governance body

2-17 s SR RIHEE AR

2-18 Evaluation of the performance of the highest governance body

2-18 FEEE AL aRETHS

2-19 Remuneration policies
2-19 Fhif BriE

2-20 Process to determine remuneration
2-20 RERE TR

2-21 Annual total compensation ratio

2-21 EE BN E

| Corporate Governance, ESG
Governance

WoEE. ESGER

Business Ethics and
Compliance

ELEESEN

ESG Governance

ESGHERE

Protecting Employee Rights
A Tl

2-22 Statement on sustainable development stratagy

2-22 AT A R A

2-23 Policy commitmants
2-23 HERIE

2-24 Embedding policy commitments

2-24 REEEER

2-25 Processes to remediate negative impacts
2-25 R EFE AR E

2-26 Mechanisms for seeking advice and raising concerms

2-26 FRIBNINE B ILE

2-27 Compliance with laws and regulations

2-27 WA EEA

2-28 Membership associations
2-28 e REE

2-29 Approach to stakehalder engagement
2-29 FEHERASSNAEE

2-30 Collective bargaining agreements

2-30 E4isEihiY

GRI 3: Material Topics 2021
GRI 3: ZFHINEE2021

3-1 Process to determine material topics
3-1 BEEAENEAITE

3-2 List of material topics
3-2 ERMNMFES

3-3 Management of material topics
3-3 Rt HAER

ESG Governarice
ESGERE

Business Ethics and
Compliance, Customer
Service

mLERSEN. BEES
ESG Governarnce
ESCEHE

Corporate Governance,
Business Ethics and
Compliance

HEPAE., BlEESEN
Business Ethics and
Compliance

BlEESSH

ESG Governance
ESOEE

Materiality Assessmeant
e e e sl




Praface

Qur Path to Building 2 Trusted
aLow-Carbon Governance System
Future

Towards a Greener Quality Creates Caring for Employee
Future Long-Term Value ‘Well-being and
Cevelopment

Becoming & Trusted Appendix
Pariner in Society

" 58

GRI Standard Disclosure
GRI frERE

GRI 102: Climate Change 2025
GRI102: S{E¥E 2025

102<1 Transition plan for climate change mitigation

1021 RE SR TR ERITE)

102-2 Climate change adaptation plan
102-2 SEEHaERIT R

102-3 Just transition
102-3 HEFE

102-4 GHG emissions reduction targels and progress
102-4 JREE SUFEEIE Al i

102-5 Scope 1 GHG emissions
102-5 B 1IRE TR

102-6 Scope 2 GHG smissions
102-6 70 2 BESEHIN

102-7 Scope 3 GHG emissions
102-7 TR 3 A= S{EHIN

102-8 GHG emissions intensity
102-B BESGHEE

102-8 GHG removals in the value chain
102-9 frE SR E S AR

102-10 Carbon credits
102-10 WRiEH

GRI 103: Energy 2025
GRI 103: KEiF2025

103-1 Energy policies and commitmeants

103-1 BER IR S #ad

103-2 Energy consumption and self-generation within the organization

103-2 A0 AENNgHE S NN BT

Section / Explanation
il / fE%s

Topic: Our Path to a Low-
Carbion Future, Climate
Change Response

LT HAAE 2. m
SRER

Climate Change Responss,
Key Performance Indicators
EHSEEY, RFREN

Key Performance Indicators

KRR

Energy Management
EREE

GRI Standard Disclosure
GRI 78 5810

103-3 Upstraam and downstream energy consumption
103-3 L THsaEifiHE

103-4 Energy intensity
103-4 HEREE

103-5 Reduction in energy consumption

103-5 BB HERTR D

GAI 201: Economic Performance 2016
GRI 201: 252016

201-1 Direct economic value generated and distributed
2011 HiEFE AR SRS IME

201-2 Financial implications and other risks and opportunities due to
climate change

201-2 SEECHEREAN SEMNEMRARS Hd

201-2 Defined benafit plan obligations and other retirement plans
201-3 BEBHTEI S HE R bR

201-4 Financial assistance received from government

201-4 BUATE THIM ECHRG

GRI 202: Market Presence 2016
GRI 202: HiHERM2016

202-1 Ratios of standard entry level wage by gender compared to local
minimum wage
202-1 HEHRIARE RO TR S U SR TE 2

202-2 Proportion of senior management hired from the local community
202-2 ) Sithet B R e bl

GRI 203: Indirect Economic Impacts 2016
GRI 203: [E{EL2tEm2016

2031 Infrastructure investments and services supported

203-1 EiliR iRl B s MRS

Section / Explanation
il / BR

Kay Performance Indicators
FHEER

Energy Management
sEREE

Key Performance Indicators

F Ak

Climate Change Response
R SR AL

Protacting Employes Rights
(& 5 THias

ESG Governance
ESG &@i8
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GRI Standard Disclosure
GRI frERE

203-2 Significant indirect economic impacts
203-2 EXBEEZHEE

GRI 204: Procurement Practices 2016
GRI 204: FEMIEiE2016

2041 Proportion of spending on local suppliers
2041 (024 AR T TAt 32 4 EE

GRI 205: Anti-corruption 2016
GRI 205: RIEMM2016

205-1 Operations assessed for risks related to corruption
205-1 ERTEMEEIHMENZEE 5

205-2 Communication and training about anti-corruption policies and
procedures

205-2 RRMEREAERIEARIE

2056-2 Confirmed incidents of corruption and actions taken

205-3 £SHIARYE B4 HIR TR

GRI 206: Anti-competitive Behavior 2016
GRI1 206: REF{TH2016

206-1 Legal actions for anti-competitive behavior, anti-trust and monopoly

practices

2061 §F REFITH. BRI R 20T TR AR

GRI 207: Tax 2019
GRI 207: #&2019

207-1 Approach to tax
207-1 MiSAH

207-2 Tax governance, control and risk managemsant

207-2 BMERE, EHEREEE

207-3 Stakeholder engagement and management of concems related to

tax
207-3 SHSFMERRIEEX B REE

Section / Explanation
il / fE%s

Business Ethics and
Compliance, Key
Performance Indicators

MlERESSW. KEER

GRI Standard Disclosure
GRI fr i =M

207-4 Country-by-country reporting
207-4 EsliESE

GRI 301: Materials 2016
GRI 301 ¥EZ2016

301-1 Materials used by waight or volume
3011 AR EN E R R

301-2 Recycled input materials used
301-2 F AR FF I AR

301-3 Reclaimed products and their packaging materials
301-3 A RREEREVH

GRI 302: Energy 2016
GRI 302: ¥EE2016

302-1 Energy consumption within the organization
302-1 HAMEIRIEERERE

302-2 Energy consumption outside of the organization
302-2 ANSEIREEEHES

302-3 Energy intensity
302-3 RS

302-4 Reduction of energy consumption
302-4 /i PEERHE

Section / Explanation
il / BR

Tople: Our Path to a Low-
Carbon Future
TR HAOER 228

Energy Management, Kay
Pearformance Indicators

SEREE. UM

302-5 Reductions in energy requirements of products and services

302-5 = RS RERTR TR

GRI 303: Water and Effluents 2018
GRI 303: & HEERSHK2018

3031 Interactions with water as a shared resource

303-1 @H S REHHEERNIEERIN

Water Resources
Management, Key
Parformance Indicators

KEGEE, RBERN
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GRI Standard Disclosure Section / Explanation GRI Standard Disclosure Section / Explanation

GRI iR Em i / B
303-2 Managemant of water discharge-related impacts
303-2 BESHKExREm

303-3 Water withdrawal

303-3 Bk Water Resources

Management, Key
Parformance Indicators

303-4 Water discharge KEEEER. 8Ew

303-4 #Hik

303-5 Water consumption
303-5 &k

GRI 304: Biodiversity 2016
GRI 304: £MBHH2016

304-1 Operational sites owned, leased, managed in, or adjacent to,
protectad areas and areas of high biodiversity value outside protected
dareas

304-1 HAFEIF S0 S0A FIF EHFEPE S S SR RKigEE . 1.
HIEEES

304-2 Significant impacts of activities. products and servicas on
biodiversity

304-2 i, = RAREEMS A R EARIN Ecological Protection
R

304-3 Habitats protected or restored

304-3 BRSNS M

304-4 IUCN Bed List species and national conservation list species with
habitats in areas affected by operations
304-4 BIEERRAEEMPERTLA IUCN £ 2R RERRFAMENT

GRI 305: Emissions 2016
GRI 305: HiE2016

305-1 Direct (Scope 1) GHG smissions

305-1E#E (1) BESHHR Climate Change Response,

Key Performance Indicators

305-2 Energy indirect (Scope 2) GHG emissions B SRS, KEta

305-2 fEiREdE (BE 2) RESEEm

GRI R A S 1

305-3 Other indirect {Scope 3) GHG emissions
305-3 HfteliE (RE3) RESHHR

305-4 GHG emissions intensity
305-4 RES EHEE

305-5 Reduction of GHG emissions
305-5 RESEMEE

305-6 Emissions of ozone-deplating substances (ODS)
305-6 HEHEME (ODS) AYHIE

306-7 Nitrogen oxides (NOx), sulfur oxides (S0x) and other significant air

emissions

305-7 |ALW (NOx) . TRFECH (SOx) MHAMEATHEE

GRI 306: Waste 2020
GRI 306: EF112020

306-1 Waste generation and significant waste-related impacts

306-1 EFMEFEREFMEXELRIR

306-2 Management of significant waste-related impacts
506-2 [EFIERREA RN EIE

306-3 Waste generated

306-3 FERERY

306-4 Waste diverted from disposal

306-4 Mot B PR EArET

306-5 Waste directed to disposal
306-5 HALBPIEFEM

GRI 308: Supplier Environmental Assessment 2016
GRI 308: HEMIFEITFE2016

308-1 New suppliers that were screensad using environmental criteria

308-1 {EFRTFSIFTHEE T IEAH R

308-2 Negative environmental impacts In the supply chain and actions
taken

308-2 {HFTEE 0 ETEFRRNE b R R AT 5

il / R

Climate Change Response,
Key Performance |ndicators
R SIRIEMR. REBAR

Key Performance Indicators
FEERRY

Pallution Prevention and
Control, Key Performance
Indicators

ISEIE. XEMR

Supply Chain Management
ik EE
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GRI Standard Disclosure Section / Explanation GRI Standard Disclosure Section / Explanation

GRI fR BB

GRI 401: Employment 2016
GRI 401: @{H2018

401-1 Mew employee hires and employee turnover
401-1 FrA R TRHENR TRN=E

401-2 Benefits provided to full-time employees that are not provided to
termporary or part-time employees

401-2 RS SMAT (FORRITHBNAT) B9iEA

401-3 Parental leave

A0-3 BILEB

GRI 402: Labor/Management Relations 2016
GRI 402: HERFE2016

4021 Minimum notice periods regarding operational changes
402-1 F Rz EEEM SR

102-6 Scope 2 GHG emissions
102-6 M 2 R ESHE

403-1 Occupational health and safety management systam
4031 Pl Re S EIR AR

403-2 Hazard identification, risk assessment, and incident investigation
403-2 BEIRR. METFGNBEE

403-3 Occupational health services
403-3 Bl EFRRESS

403-4 Warker participation, consultation and communication on
occupational health and safety
403-4 RgELEeES: THESEHES . ENEHRE

403-5 Worker training on occupational health and safety
403-5 TEE R EHER=E

403-8 Promation of worker health
403-6 EH T EREE

403-7 Prevention and mitigation of occupational health and safety impacts

directly linked by business relationships
403-7 HiAN MRS b EX R EE R R ERTE R

i / B

Key Performance Indicators
FHEHRTN

Protecting Employee Rights
(RES A THla

Occupational Health and
Safety, Key Performance
Indicators

RlBES2E. XBIEW

GRI {1

403-8 Workers covered by an occupational health and safety managemeant

system

403-8 B iR oo WHEM A T amAY THES

403-9 Work-related injuries
403-9 TR

403-10 Work-related Il health
403-10 TAEE=A0RRER fa)RE

GRI 404: Training and Education 2016
GRI 404: &ill531E2016

404-1 Average hours of training per year per employee
4041 S A T ST RSN 6 &

404-2 Programs for upgrading employee skills and transition assistance

programs
404-2 R TREERF RN EEBEE

404~3 Percentage of employees receiving regular performance and career

development reviews

404-3 ERERSNTRLERBEROATHSLE

GRI 405: Diversity and Equal Opportunity 2016
GRI 405 ZitS FHHE2016

405-1 Diversity of governance bodias and employees

405 EENBNS A TNSERL

405-2 Ratio of basic salary and remuneration of women to men

405-2 Ba BAETHERIRILEH

GRI 406: Non-discrimination 2016
GRI 406: REM2016

4061 Incidents of discrimination and corrective actions taken
4061 AN B L RR BN ETER

g/ w8

Qccupational Health and
Safety, Key Performance
Indicators

LS e, XFEN

Key Performance Indicators
ol

Talent Development

AT HETE

Pratacting Employes Rights

| (AR5 Tilas

Protacting Employes Rights
1RiE 5 T




o Preface Qur Path te Building 2 Trusted Towards a Greener Quality Creates Caring for Employes Becominga Tr_umd Appendix
, Ugﬂaﬂiﬁ?ﬂg :Lll_'l:‘:l:arlnn Governance System Future Long-Term Value ﬁmxd Pariner in Society
v - 62
GRI Standard Disclosure Section / Explanation GRI Standard Disclosure Section / Explanation
GRI fifE R i / e GRI RS i / s

GRI 407: Freedom of Association and Collective Bargaining 2016
GRI 407: &1t BB S E4HHI20186

407-1 Operations and suppliers in which the right to freedom of
association and collective bargaining may be at risk
407-1 S5 B S S iEin AR TR R R MEE .I.{F.ﬁ_lﬂtﬁﬁi

Key Performance Indicators
SRS

GRI 408: Child Labor 2016
GRI 408: BT 2016

408-1 Operations and suppliers at significant risk for incidents of child
labor

408-1 EAEAET EHMEAIEE il HE

Protecting Employee Rights
{7 R Tl

GRI 409: Forcad or Compulsory Labor 2016
GRI 409: SHEEERHIFEEh2016

408-1 Operations and suppliers at significant risk for incidents of forced
or compulsory labor
4091 BEE I8 HF chdE S EA KL E E S A

Protecting Employee Rights
A Tl

GRI 410: Security Practices 2016
GRI 410: £{REH2016

410-1 Security personnel trained in human rights policies or procedures

410-1 83 AR BN ER AR

GRI 411: Rights of Indigenous Peoples 2016
GRI 411: F{XEHI2016

4711 Incidents of violations involving rights of indigenous peoples
4111 R R IR R E R R B

GRI 413: Local Communities 2016
GRI 413! it E2016

Promoting Community
Development

{EHEER

413-1 Operations with local community engagement, impact assessments,
and development programs

431 AYMHEES BITENLARTHNEER

413-2 Operations with significant actual and potential negative impacts on
local communities
413-2 3 Hthdt BH Tin sl EEA MR ERAEESR

GRI 414: Supplier Social Assessment 2016
GRI 414: {ERIfHSIT{E2016

414-1 Mew suppliers that were screened using soclal criteria

4141 {ER HE T EE RN TR Sl Chlf MansgeiRit
{H I A

414-2 Megative social impacts in the supply chain and actions taken

414-2 {EETHIAY AETH SR AR R AT Eh

GRI 415: Public Policy 2016
GRI 415: AHEIHE2016

415-1 Political contributions
45-1 BiG e

GRI 416: Customer Health and Safety 2016
GRI 416: BFE#ESE$2016

416-1 Assessment of the health and safety impacts of product and service
categories

416-1 e ARSEANERs TERn

416-2 Incidents of non—compliance concerning the health and safety
impacts of products and services

416-2 FRH-RUESRESEEHmAENEY

Cluality Management
FEEE

Key Performance Indicators

FUELR

GRI 417: Marketing and Labeling 2016
GRI 417: E4545i02016

A7-1 Raquirements for product and service information and labeling

071 H= SRESEDSIFRNER

417-2 Incidents of non-compliance conceming product and service
information and labeling
N7-2 FhaflRSES S MiRAITERET

M7-3 Incidents of non-compliance conceming marketing communications

N7-3 R EHEERENENEY

GRI 418: Customer Privacy 2016
GRI 418: EFR2$,2016

Business Ethics and
Complianca

BlERSSH

418-1 Substantiated complaints concerning breaches of customer privacy
and |osses of customer data

418-1 BRELEF RRINEEEF BRI EIR
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EASTERN STEEL SDN. BHD.

)
| 4
Build from Basic Strive for Excellence

RAEF— RiBEGE

=) Address Hilif: Lot 6293 & 6294 Teluk Kaleng Industrial Estate, Kemaman, Terengganu, Malaysia.
& Tel 8iF: +609 860 4000 @& Website Bih:  https://www.eastérnsteel.com.my/



