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Reporting Scope 1R&EE

This report discloses the environmental, social, and corporate governance
(ESG) information of Eastern Steel Sdn. Bhd. for the period from January 1,
- 2024 to June 30, 2025, covering the Company’s key performance and related
activities during this timeframe. Certain data and information may extend
‘beyond the reporting period mentioned above.

B EHE T EWNEFAS RS E2024F181H E20255F6 30 HEAE
MR, SN EIATE (ESG) HXER, HMEBT A SITELLERE) A% ER RN
MeABSEER, 265 BUETN(E R A8 L L kad (8)TEHE .

Reporting Standards $RHIKiE

: The content of this report has been prepared with reference to the Global
- Reporting Initiative (GR!) Standards, the United Nations Sustainable Development
. Goals (SDGs), and the International Financial Reporting Standards (IFRS).

ARESAEZHREIRSENAR (FIHFELLRIREERE) (GRI Standards) .
BREEFEAR B (SDGs) . EFASIRS N (IFRS) 4R,

Report Feedback 3§ & i

: '-;We- welcome any comments or suggestions regarding this report or the
‘Company’s ESG performance. Please contact us at:

tidress Lot 6293 & 6294, Teluk Kalong Industrial Estate, Kemaman,
Terengganu, Malaysia.

Tel: +609 860 4000

SN N AR S /ASIESCRIN BRI B MEEN, Yl REN:

' Hullk: Lot 6293 & 6294 Teluk Kalong Industrial Estate, Kemaman,
* Terengganu, Malaysia.

EiF: +609 860 4000
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MESSAGE FROM MANAGING DIRECTOR

BRENEF

In recent years, the global economic
landscape has been evolving rapidly. The
transition toward green and low-carbon
development is no longer a matter of choice
but a shared imperative for all countries
and Industries. As a plllar industry, the steel
sector not only carries the vital mission

of advancing infrastructure and socio-
economic development but also faces the
dual challenges of high energy consumption
and significant emissions. At the same
time, green technological innovation,
regional collaboration, and policy initiatives
are opening new avenues for growth and
opportunity within the industry. Against

this backdrop, Eastern Steel Sdn. Bhd.

has maintained strategic resolve, moving
forward with confidence and stability.
Guided by the philosophy of “Benefiting

Qthers then Ourselves, Achieve Sustainable
Operation.” we are seizing the strategic
opportunities of low-carbon transformation
and striving to chart a path of high—quality
and sustainable development amid the
dynamic tides of the industry.

We lead with sustainability and address
concerns of our stakeholders

We fully recognize that the Company’s
development relies on the trust of
shareholders, the support of customers,
the dedication of employees, and the
inclusiveness of society. We consistently
place sustainability at the core of our
strategy, embed a strong sense of
responsibllity into corporate governance,
and extend value creation to both society
and the environment. We actively listen

to and respond to stakeholder concerns,
transforming their expectations into drivers
of corporate progress, and sirive to achieve
the integration of economic, soclal, and
environmental benefits.

We are committed to green transformation
and low-carbon development

As a steel enterprise, we shoulder the
mission of advancing green transformation
in this era. Over the past year, the Company
has continuously optimized production
processes, enhanced energy efficiency,
actively explored clean energy and recycling
practices, and steadily advanced its low-
carbon strategy. We uphold the concept of
green manufacturing, embedding energy
conservation and emissions reduction into

every stage of operations, and translating
our environmental commitments into
concrete actions to build a green and eco-
friendly factory. We firmly believe that

only by proactively embracing low-carbon
development can we secure a competitive
edge in the future.

We focus on employee well-being and
community prosperity

The growth of Eastern Steel is inseparable
from the dedication of all our employees.
We consistently place employees at

the core of corporate development,
continuously enhancing our training system,
building growth platforms, and fostering

a safe, inclusive, and harmonious working
environment. At the same time, we actively
fulfill our responsibilities as a corporate
citizen by engaging with local communities,
supporting community development, and
contributing to public welfare initiatives. We
are committed to growing together with our
employees and advancing in step with our
communities, ensuring that the outcomes
of the Company’s development benefit a
broader range of people.

We emphasize sound governance and
value creation

Governance is the cornerstone for a
company's long-term and steady progress.
We remain committed to integrity in
operations and compliance with laws and
regulations, while continuously enhancing
corporate governance framework,
strengthening risk management and internal

controls, and improving transparency

and standardization in operations. \We
consistently place steady growth and value
creation as our top priorities, uphold the
highest standards, and strive to bulld a
trustworthy and sustainable corporate
image.

Looking ahead, we will continue to

uphold the corporate spirit of “Build

from Basic, Strive for Excellence” and
remain steadfast in the path of green
development and innovation-driven growth.
We will accelerate the application of
digitalization and intelligent technologies,
promaote collaborative development

across the industry value chain, and
continuously enhance the Company’s core
competitiveness. We firmly believe that, with
the joint efforts of all employees and the
support of our partners and stakeholders,
Eastern Steel will evolve into “Brand ESSBE,
Innovative ESSB, Smart ESSB, Green
ESSB, and Great ESSB.” On the journey of
sustainable development, we will continue
to achieve new milestones. Let us work
together to create an even brighter future
for Eastern Steel!

Wang Shifeng

Managing Directar/Chairman of the ESG
Management Committee
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Amid the surging global wave of sustainable
development, green and low—carbon
transformation has become a comman
priority for governments, industries,

and enterprises alike. In recent years,
Malaysia has also been actively advancing
the green economy and low-carbon
transition, embedding sustainability into its
national strategic agenda. As an industrial
cornerstone, the steel sector not only
bears the mission of supporting economic
development but also carries the critical
responsiblility of energy conservation and
emissions reduction. Eastern Steel has
always attached great importance to its
sustainability strategy, positioning “green
transformation and responsible operations”
as the core direction of the Company's
long—term growth, and responding with

concrete actions to both global and regional
sustainability trends.

Confronting Climate Challenges, Advancing
Low-Carbon Transition

In 2024—2025, we took solid steps
forward in our low-carbon transition.

The Company conducted its first
comprehensive carbon Inventory covering
Scope 1, Scope 2, and Scope 3 emissions,
systematically identifying emission sources
and structures to lay a solid foundation

for future reduction efforts. Building on
this, we established medium and long—
term carbon targets, actively explored
pathways for reducing carbon intensity,
and launched Environmental Product
Declaration (EPD) certification to provide
more transparent data supporting greener
choices for customers and society. At the
same time, we continued to advance low—
carbon initiatives such as waste heat power
generation, energy optimization, rainwater
harvesting, and wastewater reuse, striving
to reduce our carbon footprint through the
integration of management and technology,
and to achieve harmony between production
and the environment.

Forging the Foundation of Quality,
Cultivating the Essence of Service

Over the past year, Eastern Steel has
remained customer—oriented, upholding
craftsmanship and continuously optimizing
processes and workflows. We have
pursued innovation, delivering higher—
quality products and services to meet the

evolving demands of the market. In 2024,
the commissioning of the 1,450mm hot
rolling project provided strong support for
the transformation and upgrading of local
manufacturing industries. At the same
time, we emphasized delivery efficiency
and service experience, actively sharing our
green and low-carbon achievements with
customers and assisting them in meeting
the growing international requirements for
sustainable products.

Caring for Employee Growth, Upholding
Governance Fundamentals

The Company continues to strengthen
occupational health and safety
management, improve its training system,
and provide skill enhancement programs
to help employees better adapt to evolving
job requirements. At the same time, we
place emphasis on local recruitment,
foster an inclusive, diverse, and equitable
waorking environment, care for employees’
well-being, and support their career
development. We strive to ensure that
every member of Eastern Steel can realize
personal value through work and experience
warmth in life.

Staying True to Our Responsibility,
Building Shared Prosperity

The purpose of a business lies not only Iin
creating economic value but also in fulfilling
social responsibility and generating social
impact. Eastern Steel has deeply engaged
in the Southeast Asian market, actively
integrating into local communities, and

supporting education, cultural exchange,
and community development. During festive
seasons, we organize visits and donation
activities and contribute to improving local
educational resources, taking concrete
actions to promote harmony betwsen the
Company and the community. We believe
that only by growing together with society
can corporate development achieve greater
sustainability.

Upholding Our Mission, Forging Ahead,
Uniting Strength, and Building the Future

Guided by the principles of “green
development and responsible commitment,”
Eastern Steel will continue to seize

the opportunities brought by the green
economic transition in Southeast Asia,
driving industrial upgrading and low-
carbon transformation. We are committed
to working hand in hand with our partners
to jointly address challenges, share
opportunities, and build a cleaner, more
efficient, and more sustainable steel value
chain. Together, let us move forward and
write Eastern Steel’s green chapter within
the broader journey of global sustainable
development.

Hu Yuxin

CEQ/
Director of the ESG Management
Committee
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ABOUT US

KT HA

Company Profile 238 & 1T

Eastern Steel Sdn. Bhd. is located in the
Teluk Kalong Industrial Estate, Kemaman,
Terengganu, on the east coast of Peninsular
Malaysia. It is a joint venture invested by
Beijing Jianlong Heavy Industry Group Co.,
Ltd. (hereinafter referred to as “Jianlong
Group”) and Hiap Teck Ventura Bhd. of
Malaysia (hereinafter referred to as “Hiap
Teck”), Occupying a total area of 1,209
acres, Eastern Steel is an integrated steel
enterprise covering multiple business
segments, including coke, sintering.
ironmaking, steelmaking, hot-rolled coil,
silicon-manganese alloy, and power
generation.

Eastern Steel has an annual production
capacity of 0.8 million tonne of coke, 0.12
million tonne of ferrcalloy, 2.52 million tonne
of molten iron, 2.7 million tonne of billets and

slabs, and 3.5 million tonne of hot-rolled coil.

Its core businesses Include the production,
sales, and operations of steel products and
by-products. The Company's sales network
extends across Malaysia and is exported

to countries and regions such as Thailand,
Indonesia, Vietnam, Philippines, Brunel,
China, Taiwan(China), India, Pakistan, South
Korea, Japan, Turkey, Australia, Italy, Spain,
Portugal, Mexico, and United States and
beyond.

Eastern Steel's development strategy focuses
on strengthening overall competitiveness

and advancing its five core missions: “Brand
ESSB, Innovative ESSB, Smart ESSB, Green
ESSB, and Great ESSB.” The Company
strives to become a leading integrated steel
enterprise in Southeast Asia.

FIREAERATIMUTDRALADE
SEBEERENEDHEEEE IER,
HPEILRELE T EAFRAT (MUTFEM
“BEER" ) SSERALNMEER (LITE
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0. E§252 A MEAIMIZ270R ., #ElER
350 AMAIEFEESD . EEWEBFENEH
REIFROEF, HENRE., FRiEsREg
W DEATEE, HFiniEsE. BIR. #HaE.
SERE. 3Gk, PE. PEESE. OE. B
HriB, @&E. 4. £tHE, Elf. BXA,
. AT, 2%, EESTREST
E =K,
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$. BEFEF FAEIMES, DREETT
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Corporate Culture {EMI3Z4t

Corporate Spirit: Build from Basic, Strive for
Excellence

Core Values: Integrity. Protocol, Teamwork,
Excellence, and Mutual Benefit

‘ ‘ Core Philosophies

# Operation Philosophy: Benefiting
Others then Ourselves, Achieve
Sustainable Operation

# Human Resources Philosophy:
Respect, Training, Motivation and
Accomplishment

# Quality Philosophy: Customer’s
Interest Always the First, Detailed
Management Always the Rules

# Health, Safety & Environment
Philosophy: Precious Life, Precious
Environment ’ b

ElEmR: RFE—, Al
BOMMEM : s, AN FERA, Sk,

bk BEE

e
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2EEZ FABS, KEEE
ANFEREE: GEA. BFAL N

A BELA

EEEE: BEFPEL, BAtE
RIFEE: BELES, BAMR

Systems and Product Certifications &1 fMiAE

Eastern Steel has obtained a series of
international certifications to ensure that its
products and management systems comply
with global standards, thereby continuously
enhancing the Company’s overall
competitiveness in the International market.
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]In 2021, the Malay;ia;'l governmen‘t set a clear target to achieve carbon neutra_}lit\_.f by 20?)0 0214, DREFULBAE (B+ D DEFHEHEY) BHITE T 20504 L IBRhIAE : _
n the 12th Malaysia Plan and positioned sustainable development as a core pillar of national _ i ._ R N W d W) -
development. This provided a clear policy direction for the low—carbon transformation of B, FHEEFERREVNERRREITHORZOSEE, AEWRBREERM T BB

businesses. ESSB actively responds to emission reduction requirements, comprehensively RAME, FWRRMEDRAEER, SEEHRCMEER, UMY SRS AZN, TEE

advancing its green and low-carbon transformation. We view the climate challenge as an HENEES H, AT ERBENSERIET I SEM, EFSAEEEDTIVERERE.

opportunity to continuously enhance the Company's long-term competitiveness, striving to
maintain an industry-leading position in the low-carbon era and working together with all
stakeholders to promote green development across the industry.

Developing a Low-Carbon Development Blueprint B EEB L RIEE

We strictly adhere to the Greenhouse Gas (GHG) Protocol and systematically conduct
carbon accounting for Scope 1, 2, and 3 emissions. Based on this, with 2024 as the
baseline year, we have set two key goals: to reduce carbon emission intensity by about
20% by 2035, and to strive to achieve carbon neutrality by 2050.

To achieve these goals, we have developed a phased low—carbon transformation pathway,
systematically advancing emission reductions across our operations and throughout the
entire value chain. To ensure that the emission reduction pathway is scientifically feasible
and effectively implemented, we will conduct regular carbon performance assessments,
continuously strengthen investments in low—carbon technology R&D, and deepen both
internal and external collaborations to comprehensively enhance our implementation
capabilities. We will also collaborate with suppliers to establish a green supply chain
data-sharing mechanism, actively contributing to the carbon neutrality process in
Malaysia and globally.

BOERER CRESHAZHGR) , RARRTE—. =, SHBIZEIE, Tl
Bl kb, Dl2024FREME, BB TRAXRER: HPE2035EFHHIBEERK
TR RE920%, FHE7)TEE20605F A1 SEHBRFH.

EouxmA B, BITHETSMBUERSLER AGREEERTS SN @
AR, RIREAHBARSET, TRAR, BIGESEHFBRRERHE. SEmnk
ERREARTFRBA . FHAMSSHESAR, SEEAZNNEHEED., BI1TI55 HA
ESNERET S S MRS SIRE TN, TRREN) D RFT RS R BERFI#A2,

Phased Low—Carbon Transformation Goals and Pathways

D ERREREEFSEE

3]
1o
@
hiLs

Long-Term (by 2050)
K1 (E 2050%)

& Optimal Energy Efficiency: Through
eguipment upgrades and process
optimization, we alm to reduce electricity
consumption per unit, fuel consumption
per unit, coke ratio, and coal ratio, while
increasing the generation of by-product
steam and waste heat and pressure.

Improve Product Yield and Material
Utilization Efficiency: We focus on
enhancing product yield and material
efficiency in various processes, including

Circular Economy and RBesource
Utilization: We strengthen the recycling
of scrap steel and increase the scrap
steel ratio. Additionally, we accelerate
the implementation of metallurgical solid
waste recycling projects to improve
resource utilization.

the use of alloys, limestone, and dolomite,

@ Achieve Operational Net—Zero: We will
systematically manage carbon emissions
across their entire lifecycle and achieve
net-zero emissions at both Scope 1 and
Scope 2 levels.

% Green Process Structure: We aim
to establish a dominant role for
green electricity, green hydrogen,
and other renewable energy sources
in steel production. This includes the
establishment of hydrogen-enriched
carbon-recycling blast furnaces and
hydrogen-based shaft furnaces, building a
graen energy supply chain, and achieving
deep decarbonization of the energy
structure.
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Phased Low-Carbon Transformation Goals and Pathways

S MEREERE 582

Short=Term (by 2035)
J9HE (Z 2035 %)

Long=Term (by 2050)

B (= 2050 %)

Enhance Supply Chain Transparency:
We have launched the "Green Supply
Chaln" project, aiming to procure lower—
carbon materials. We are working with
key suppliers to establish a carbon data—
sharing mechanism and jointly drive
emission reductions across the value
chain.

Expand Renewable Energy Applications:

We are gradually increasing the proportion

of renewable energy in our overall energy
structure, including exploring solar power
projects and entering into renewable
energy power purchase agreements.

IRENEERL: ELIREHRS TEMM, B
HABE. MHRRE 8. RIS, B
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& Become a Regional Benchmark: We

will continue to lead technologlical
innovation in low—carbon steel production,
manufacturing high—strength, corrosion-
resistant, low-power consumption steel
products. Together with all stakeholders,
we will build a more sustalnable future.

Explore Low—Carbon Frontier
Technologies: We will assess and pilot
the feasibility of technologies such as
hydrogen-based steelmaking, carbon
capture, utilization, and storage (CCUS) in
production lings, conducting small-scale
demonstration applications.

TIEEF T MU ARG, =LA
FEEEMANY, EEE—FEE —EHEX
BT

[ETZHEN: ZNRE. RAFEEER
ENSET PEESUA, B ESHET
Bir. SEZIPS, MRREERHNE,
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IREREHATAEA: hHE R SEEEH,
ias. AIASHE (CCUS) FRIREEF™
SRRl T VB R A

CCUS Ruduces Carbon Intansity by
0%

CCUSIER; 30-50%

fCarbon Intensity by
2% %
1RSSR
29— %

| Stesm Power | Metalhirgical

Generation Reduos | Fesource Pecyding: | 'Caka Ratio Redioes

Carban intansity by | Serap Steal Bedusesl o adon by 95625,

Carbon Intensity by | Coal Ratio Redudes
%

Fieiewvalie Energy:
Photovoltaic Power
Reduces Carbon
Intenalty by 3%-5%
E|EREE: Mtka
(AR % 5%

20% Carbon Intensity Reduction by 2
Baseline year level

L2024 (Yo RE
HEFEE B R

2024

The feasibility study is expected to begin in Octaber, with
a duration of 12 1o 18 months. If on schedule, the study
will be-completed by 2027, with construction cemmencing
the same year. The CCUS fegility Is expected ta be
operational in 20289,

2035

CCUSEREISTIRmitTI0AER, Bl m2Es
TB. BEiHRHEE, BRBE027FRE. ATESEDH
I. MitCCUSIRIERT2020518 X (EH.

Eastern Steel Decarbonization Roadmap
R A A

Note: This roadmap measures the impact of each emission reduction measure on the reduction of
carbon emissions intensity per ton of steel. The measurements are based on the Company's actual
data, energy usage, and production planning. Saturated steam power generation and distributed
photovoltaic systems are expected to be operational by the end of June 2026; CCUS (Carbon Capturs,
Utilization, and Storage) is expected to be operational by 2029, Due to uncertainties in future capacity
and technologies, this roadmap is for reference only.

i AREERE & R A T IR AV REGE E I R, BT R ENEIEE BTN BT
£, HPEizEs AR S AT 202656 AEIRS; CCUSHIIT20295 7, MTARTENHAS
HFMEN, ZREENMSE.
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Steadily Advancing Green Transformation i85 #Ha R R

To achieve our established low—carbon goals, we continue to promote energy
conservation, carbon reduction, and technoloagical upgrades in our production operations,
while also enhancing green collaboration and resource optimization across the value
chain, ensuring the steady implementation of our low-carbon transformation objectives.

REMBRERBE SR BO—DESEERETSERTNTERBS BAHE, 5

— A EMEMEE L TENSBIMESERAL, BREHMEEBRSEEE,

» Operational Carbon Reduction

EERED:
In production operations, we focus on energy recovery, process transformation, and the use
of clean energy, systematically advancing carbon reduction measures. By impraving energy
efficiency and driving technological iteration, we are gradually building a green and efficient
production system.

AEFBEVT, BNLEEREY . TZENETERTANES, REHHEEHIER.

R RERT AR AR RN, EPWRAE. SRNET#ER,

Key Measures Include

EnlemEE

biast furnace and converter gas into electricity, effectively reducing waste gas emissions and carban output.

generation, achlaving energy recovery.

capacity and further imerove enargy utilization atficlency.

This project is expected to be completed and operatianal by June 2026.

Efficiant Becycling of By—Product Coke Oven Gas: We are constructing a 55 MW gas power genaration unil to convert

= Rl Utllization of Industrial Waste Heat Resourees: We are buillding four waste heat boilers and two 50 MW power
generstion units to convert the high-temperature flue gas producad in the coke oven process into steam for electricity

w Advancing Dry Quenching Technelogy Retrofit: We are constructing an 800,000-ton clean-type tharmal recovery coke
oven project with an Integrated dry quanching beiler, expected to be operational by Qctober. This project, through steam
sascading and recycling power generation technoiogies, will significantly enhance the Compary's power generation

Saturated Steam Power Generation Project: We will begin the construction of & 12 MW saturated steam powsr
generation unit to fully recaver saturated steam produced In steelmaking and rolling processes for electricity gaperatian.

Key Measures Include

BRiGHEEE

Enargy-saving Retrafit af the Factory's Lighting System: Through a specialized retrafit plan, wa will replace all existing
streetlights in the plant with LED energy-saving lights and install an automatic cantrol system, effectively reducing

electricity consumption and improving overall energy efficiency.

Utilizing Sintering Flue Gas Waste Heat for Raw Matarial Drying: We ara using approximately 2007 C waste gas from the
sintaring maching's third stage, which is transported via a waste heat fan system to the blast furnace's elevated material
storage, to dry raw materials such as coke, pellet ore, and lump ore. This reduces moisture cortent in materials entering
the fumace, reduces coke ratio, and reduces costs while improving efficiency.

Factory Photovoltalc Construction: We are deploying photovoltaic systems an the rooftops of the rolling mill building,
coke and coal shed, and dommitory buliding, generating clean electricity while providing insulation for the buildings. The
total installed capacity s appraximately 20 MW, and the project will effectively reduce electricity costs while genarating
zero amissions, providing green energy for the Company's sustainable devalopmaent.

Dormitary Canstruction: The Company currently has 9 employes dormitories, housing more than 1,700 employess. We
provide accommodation for Malaysian employess whose commute exceeds 50 kilomeaters, with nearly 100 Malaysian
employees currently residing in the dormitories. In the next phase, wa plan to bulld 3-5 new 16-story dormitory buildings
to mest the sccommodation needs of more local employees while raducing Scope 3 carbon emissions from employee
commuting.

SRS e R R e s BRI EEEGes kAT R A, BRSPSt RE s, AR E S
Al

AATALIRAER: SRS PEFIRRSE0REET, BIRETHSFRArTRS0RERENA, BETsHE
WhFESHATRS, RINT R EFIR.

AT S AN B FERERAIEESAADRE FREET RERPIE, MIN0RIR SR, BRE BT TRt
EFIER 4 Bk, BAMEF ATMRRES, H— b ESERESFHIEKE,

WAESARTE: FBEWRERMFLEIERE, SHERS TS Ea= RS HETAS, 208
it F2026 Fo R MR,

ST RESGHELSE: BElGHEmuE LS, B EAERISESRALEDTRITR, #ndEaiplss, AuEEe
i, EABEN,

BAEESFARTEART: JIRZEFA=RY200CHES, EdFASINEREEERrERas, dfx. BEIR
B ERHETHTAE, BREAPFEASKE, BEEE, SMEFR,

FE¥REE: FRLATEET. REMARESERMOBXAARRYN, ERIEELBNFEMEHRHERACRE. 78
EENSELLOLE, REGTANMERACRS, EAGURTHR NATHIRELRIENGEH,

EEHER ASMARIESH, MEGEATII00EA, RINABSELISIAENDEESHATIENET, NADEE
EBATIR00A, FT-4HHHESETERA3-SHIEENESE, ATREESAATHEERR. ARG EE=RA
TimEna s,
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TOPIC: OUR PATH TO A LOV ‘

@ TR BNERZE

» Value Chain Collaboration

fHERENE

We are committed to extending low-carbon management throughout the entire value chain.
Through measures such as green procurement, optimizing raw material structures, and the
recycling of solid waste, we promote upstream and downstream collaboration for emission
reductions.

HONBATRAREEEREMERDIIRE, BIRERE. REEHRCNEERRLA
%k, #ah T EhEmEE.

Key Practices Include

FELHOE

Strengthening Supplier ESG Onboarding: We incorporate ESG requirements into supplier commitment letters and
astablish green procurement standards. We prioritize lopg—term cooparation with companies like FMG, which have
demanstrated cutstanding low-carbon performance, and adopt their carbon-reduction practices, such as replacing
fuel-powered vehicles with electric vehicles in mining and transpartation.

m Optimizing Baw Material Structure: We incraase the usa of recycled resources such as scrap steel, while boosting the
procurement share of pellet and lump ores, reducing the proportion of sinter ore; and cutting down on coal and coke
consumption, theraby contralling carzon emissions from the source.

Racycling of Solid Waste Resourcas: We plan to complete the convarter slag-tailings brick-making project by the end
of 2028, achieving high-value recycling of sclid waste. This will nat only enhance economic benefits but also reduce
Scope 3 carbon emissions.

IEMUHESCEN : BESCERMAHNHAEHR, BUSERMGE. RASIMCFERENRHUMEWARIHSRF, &
LEELRA HIEGEE TR S U SRR

= REREEGH: RREVSEEERERLH, BRENHREAT IR RuSt, BERETREL, BoRlsaEsE, MRk
A

BEEZRAHIMA: HLTF025FRAEBEEPTEE - BENENE, TNEERELCHFIAE, EEASiiEER DL
E=haHE.

Bringing Green Products to the World iHE & SEm R

As global market attention on low—carbon products continues to rise, the carbon footprint
of products s becoming a key factor for companies to gain a competitive advantage

and enter international markets. We extend carbon management throughout the entire
product lifecycle, committed to providing our customers with greener, low-carbon steel
solutions.

For our core product, crude steel, we have completed a full lifecycle environmental
impact assessment and obtained an Environmental Product Declaration (EPD) based
on international standards such as 1ISO14025 and EN15804. The EPD for this crude
steel product has been verified through the ICMQ system in ltaly and registered on the
EPDltaly® official website for global public disclosure. As the first crude stesl product
EPD report in Malaysia, it demonstrates our strateglc determination and commitment
to leading the low—carbon transformation in the steel industry and Southeast Asia's
manufacturing sector.
Currently, we are actively advancing the EPD certification plan for our hot-rolled steel
products, continuously enriching our green product pertfolio.

M 2 R THAMEERT R AREERNER, RERERIILEETE ATIREE
B2 RBMFABRTHOXERR, BNEHERTRE-RSLHEHE, BOHTH

EFREESENERRAMIERTE.

AR AARN, B 5 T 24 G BHRNFMERITE, HEkS TEFIS014025,
EN15804 % ERrAn ENIERER 7508 (Environmental Product Declaration, EPD) . i%#H
= MEPDIR SR AA ICMQB A FAZIAE, FHEM LT TEPDIalye EF MY, 2K
NIHEE. (EADERTEDHENTREPDIRS, B8 TS8Rl R e LEE
MAFEPRAE R RS E AR,

E 81, ARG RIL R~ R EPDINEITY, BEFERINReREs.

In addition, to address the EU Carbon Border Adjustment Mechanism (CBAM), we have taken
the lead in systematically conducting CBAM carbon emission accounting based on EU technical
standards. This ensures the compliance and continuity of our EU export business, effectively
enhancing our competitivenass in the international market. Going forward, we will continue to
deepen green innovation, strengthen international compliance capabilities, and steadily bring
our green products to the world.

tbah, RRIHEREFGARE TG (CBAM) |, FRIITRAMMERERNIE, REWHR
CBAMSEEHINZE, BENMRHOWSHSHIESESN, AYSERINNERHEES N,
Fk, BANSRERLEELN, BUEMSMEEN, LRGBS~ AP Emit R,
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Corporate Governance %4358

We have established a sound governance
structure, with the Board of Directors
jointly composed of representatives from
both Chinese and Malaysian sharegholders.
Regular meetings are convened to ensure
compliance in major decision—making. In daily
operations, most resolutions are executed
through written circulation, while procedural
compliance is overseen by a professional
company secretary in accordance with the
provisions of the Malaysian Companies Act.

The Company engages an international audit
firm as an independent auditor to safeguard
the transparancy and fairness of financial
information, ensuring compliance with both
Malaysian and international accounting
standards. Through a well-functioning

board mechanism and external oversight,
we continuously enhance our corporate
governance standards, protecting shareholder
interests and supporting the Company's
long-term development.

BNEUTECRIERN, EEEHPT
WARFRCERLEAEN, ERAFZN, BR
BEABMSHARE., BEEEPR, SHRINE
I XHEETM, FERERATMASTESH
A, AELHBLAEATRESH. ASEF
E BRI AAIE DI S, RIEBVSER
BESAE, HEDRELRERSITHEN,
BEIEENEFSTFIGISITRE, B
FHRRANEDAIKE, WRERARNES EW
KT RE.

Business Fthics and Compliance BlLiEES &M

We uphold business ethics and compliance as
fundamental principles, guided by integrity,
self-discipline, and ethical operations.

We are committed to anti-corruption and
integrity, fostering an open and transparent
operating environment. We have established
whistleblowing and protection mechanisms
to ensure that concerns can be expressed
safely, and we strengthen information
security and privacy management to enhance
compliance and risk control capabilities.

BN2sElEfsaM, MREER,
WEREREFAN: BEREER, Hzin
FERMZERE,: REERSEIPNE, &
RELEBEERIARY); BHEREEZS5R
EE, 2mRASHSRRHIZEN.

»= Anti-Corruption

REW

We adopt a zero—tolerance policy toward

all forms of bribery and corruption. The
Employee Handbook explicitly prohibits
employees from engaging in any activities
that may create conflicts of interest.
Particular emphasis is placed on critical
functions such as procurement and trading,
requiring each business unit to assess its
standard operating procedures and identify
potential conflict-of-interest situations.
Employees are strictly forbidden from
accepting monetary benefits, gifts, or

favors that could compromise their integrity
or independence, thereby safeguarding
fairness in decision-making and professional
ethics. Since 2023, an Integrity and Fair
Cooperation Clause has been included in
contract documents to regulate and mitigate
corruption risks within the supply chain.

BN —IEANERS BICRE “$8
BHE , BE (RITFM) HHRBLERTS
S{EEFIRES R FmRsRaER, AHER
W, BHEXRET, EREUSLTITEE
INERIERF, RABENFERRIEE: A
TGS aE I B RS I aE
HAlE, LmEERE, MMREREOAERS
BRSF, 2023%Fk, EERINXARM (R
EMEAFRR) , WM BEEM X ITRIE
HAR,

whistleblowers shall be protected from
retaliation within the scope of the law. All
reported matters will undergo objective
investigation, with appropriate remedial
measures taken when necessary.

Reports may be submitted through multiple
channels, including dedicated letters, email,
or onling forms, and are monitored by the
Whistleblowing Governance Team, which
provides initial feedback within 14 days. In
addition to the whistleblowing policy, we
have also established a General Manager
Hotline platform to handle real-name
reports. It emphasizes that the identity

of the caller, the content of the call, and
other related information shall remain
strictly confidential by all responsible units,
thereby strengthening internal protection
mechanisms and ensuring employees can
express concerns and safeguard their rights
in an orderly manner.

BISEEMREEESERGE, §

Eastarn Stesl’'s Middle and Senior Managamant
Participated In Anti-Corruption Training E {(ﬂ$ﬂﬁﬂ§ﬁ]§z*§@) 3 Eﬁﬁiﬁ\ ;‘SHH‘
SRR R AR A SAIENG, BEHATSHMERAEE

& Whistleblower Protection
BIRERIP

We place great importance on ethical
business conduct and transparent
governance, and have formulated a
Whistleblowing Policy and Procedures to
establish a sound, transparent, and reliable
communication mechanism. Employees and
stakeholders are encouraged to promptly
report any misconduct, such as violations
of laws and regulations, bribery, fraud, or
harassment, in a responsible and confidential
manner. The policy clearly states that

MAEBEEN, B, B5E. BUERST
AES, EEMRRENRENSURTEE,
HHRIBMERAEEZREEATTNRER
8, BB ERBRENREAEWNAESE,
HEGEI RIS HAFMUER. SR8
HEREN. BEFHENEEAREESHER
BRR, BERaR/NMARERT, FEM4
RATTHMS R, FRERBERS, HATMD
RESEZBAGTE, TRIAFEE, BiF
HEFASH. KEABRREMBXER,
FEDBAMBETRE, BREABRIPN
W, RERTAFRAXS R,
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Caontact Details
BEAR

Reporting Mode

HEAH

Eastern Steel Sdn. Bhd.
RiRKFARRAE
Lot 6293 & 6294, Teluk Kalung Industrial Estate,

Letter 24000 Kemaman

&t Terengganu Darul Iman
Malaysia
Attention : Whistleblower Committee
TR HEERE

Online Whistleblower Report Form

Submission BUP A IREE
FELRZ ComplianceOfficer@ejianlong.com

General Manager Hotline: Extension 8402 (External Line: 09-8604000),
operating on an 8-hour duty schedule (08:00—12:30, 13:30—17:30). Not available
on rest days and public holidays.

Email Address: lehlinwei@ejianlong.com

B NE&R402 (544 09-8604000) ATSNEHMENIH] (EF8:00-
12:30, 13:30—17:30, MEBRAHRBETZE) |

iiFakiER : Iehlinwei@ ejianlong.com.

SN

% Information Security and Privacy Protection

ERRESRAURIP

In safeguarding information security, we
follow the unified three-tier construction
standards set by our Group headquarters
in China and have implemented a range of
technical protection measures. Company
data is transmitted via a dedicated SDY line
with encryption applied at the link layer to
ensure secure data transfer. At the access
level, permission controls are established
so that only authorized personnel can log
in. Internally, firewalls are configured to
isolate and manage intranet access rights.
Through dedicated line encryption, access

ESG Governance ESG EiE

We regard ESG as the core direction guiding
the Company’s long-term development.
Building on a systematic governance
framework. we integrate responsibility

into daily management and strategic
practices. Through continuous enhancement
of communication, collaboration, and

issue identification, we ensure foresight

and resilience in a complex and evolving
environment, thereby driving the joint
advancement of corporate value and social
value.

HIBESGL A5 MBI KiE & BEY
05, MRAARRBEMAER, HEE
BEWALRERS MR, ETENE
EMES IR, WREERSENFR
PRIGEREE SRR, BhEUMEsHS
HHMEREEHRTF.

authorization, and firewall protection, we
effectively safeguard customer information
and business data.

BIEERZERIPAERBILREEER
BRSf—HN = RRIRGERITERETRR, B
EEX SRR, QS HEBISDYE
SfeW, HERBERTING, RENERER
RE, BN, EHERTEIRES, R
WMAREIER; ASREPNEERAE, A
AR TIRE SR, BUEEME. h
[EARPRFIRA AIEBATE, HALREEF,ER
il SEIFER E

% ESG Philosophy
ESG E&

We firmly believe that Environmental,
Social, and Governance (ESG) principles
represent the core concept driving
corporate sustainability. With a responsible
management approach, we fully integrate
environmental protection, employee well-
belng, and transparent governance into
our daily operations, aiming to achieve
synergy between corporate value and social
responsibility, and to build a sustainable
future together.

BN RER, FE. H2515% (ESG)
SENBIFREERIZES. RENR
ENEESE, BiMFReRFE. AITHELS
BIEAIPAERMA BEEE, MsEHliliE
SHEeREMnEAR, EFRRAIFERE,
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> ESG Governance Structure
ESG Eia%eH

We have established a clear ESG governance
structure, led by the ESG Management
Committee, implemented by the ESG
Management Office, and executed through
dedicated ESG Working Groups. This structure
comprehensively covers the three pillars of
environment, social, and corporate governance.
Through well-defined responsibilities and
coordination mechanisms, we ensure the
formulation, implementation, and continuous
improvement of ESG strategic abjectives,
thereby steadily advancing the Company’s
sustainability agenda.

HATRIL T BHANESGE IR, B ESG
BEHEREHRENS ESCEEDLEEMERE,
ESCEWIFAS T, SEEEHA. #S
SPERE=ATE, EBLFHNRES TS
BHE, RIE ESGREEBITNHIE. LHESH
Zot, RAWHETIFEERETIIE,

‘Management Cormmi
ESG EEERS

Chairman: General Manager
Director: Executive Deputy General Manager
Executive Director: Deputy General Manager of the Finance Dept.
Deputy Directors: Deputy General Managers of each Dept.
+FE: BEE
EE: WTEISEE
WEEL USENAEEE
RIEfE: S8 TRISENE

, Management Level | IR T e

Group Leaders: First-level Managers of each Dept.

THEAREA : EB1—REE

Human Resources & Administration Dept.
Finance Dept. : EHS Dept. Sales Dept.
Production Technology Dept. Production Technology Dept. Finance Dept.
Energy & Power Dept. | Procurement Dept. Human Resources & Administration Dept.
Equipment Dept. i Sales Dept. EHS Dept.
Engineering Dept. Finance Dept. Energy & Power Dept.
Liaison Dept. Liaison Dept. FigER
Human Resources & Administration Dept. ABTHE HER
ZRED oo RIRED i
WAEED e LA ABTHER
EFRARER He RIGER RRER
BEREN DD b FHER AR BEREN TR
g Ea - M
Ti=H i | SPEXED
SN AR EHEE AR |
ANETEEE

Easterm Steel ESG Management Committee Organizational Structure Chart

RESGERER RARIE
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4 Responsibilities of the Eastern Steel ESG Management Committee
R ESC EEZRSAN

Key Responsibilities

EEREF

Key Responsibilities
TENH

ESG Management
Committee
ESG EEZRS

Responsible for defining the overall development
strategy and direction of the Company’s ESG work,

ESG Management

" ESG rating work;

" Monitoring ESG market changes in Malaysia,
surrounding Southeast Asian countries, and
internationally.

MRESCREMA LIFREZE, REERE:

Chairman exercising leadership and decision-making functions
FE in ESG matters.
HMBEEELASESCIEMNRE R BEEM Fm, 7
ESCLERIMSARHEINEE.
Responsible for the planning and supervision of
Directsr the Company’s ESG development, and guiding the
+F specific implementation of ESG objectives.
MR ASESGREMMETES, 555 ESG BHirWE
{H5E 0
Responsible for assisting the Director in the planning
Executive and supervision of the Company’s ESG development,
Diianior agsﬂ gtljllding the specific implementation of ESG
e objectives.

MEMENEMEF B ASIESCEBNHMEIEE, HSE&
ESGBHrfY RIfsErE,

Deputy Director

Responsible for assisting the Director and Executive
Director in carrying out the Company’s ESG work,
taking the lead in coordinating specific objectives
under various ESG topics, and resolving issues

BIEFE arising during the implementation process.
AEMBDEENESEEARATIESGLIIE, HMIFESG
B WUATRGEMNEXDALE, BREHIRFTE
TR [a)RE,
Responsible for the promotion and implementation of
averall ESG work, specifically including:
ESG Management + Supporting leadership in building the overall goals
Head of the
Office Office of sustainable development;
ESG BEREAED A A + Coordinating relevant departments in formulating
NE <X = and executing plans to achieve sustainable

development goals;
v ESG Information collection and disclosure;

Office Headofihe | v wdishEmRas RNERD N
ESG BIEZRED IVAS A v T EE AR ) FIE T Z M i SR B B nRait
NE i £
v ESGEREMESKE:
v ESGEIMTRIIE;
v REBRETL. BLFARIER. BRESGTHIZNT
W,
. Responsible for the planning and implementation
Wortl;!ag dCe:‘rroup of matters related to group content within the ESG
THRAREA work system.
MFESCLE RS RARIAE M S ZHTIE,
Responsible for assisting the Director in the planning
Ervitaiitiattal (E) and supervision of the Company’'s ESG development,
Group and guiding the specific implementation of ESG
. s2a 4 ohjectives.
ESC Working | WRER (&) & | & mppen 7 BASESCRRIMUTLE, HEE
e ;ﬁf?&,ﬁ - ESG B9 R AT,

Social (8) Group
HERE (s) /A

Responsible for data statistics, planning, and
implementation of sustainable development goals

in environmental governance, including biodiversity
protection, waste and hazardous materials
management, climate change and emissions,

energy management, resource efficiency, water
management, and air pollution management.
MEFRIPEMZHEE. BYAERLEE. SEEts
HiW, eBiRE . SRR, KEE, SR5RERS
WA ER BOBIESIT. 2 AR BRI Sk
HETE .
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Key Responsibilities

Responsible for data statistics, planning, and
implementation of sustainable development goals
in environmental governance, including biodiversity
protection, waste and hazardous materials

ESG Working Governance (G) | management, climate change and emissions,
Groups Group energy management, resource efficiency, water
ESG £ TIER | ulkiaIE (G) 4 | management, and air pollution management.

ARFPENSFE. RUTCKRRAERE. SIRELS
HEL. sEREIE, ARME. KEE, =SSR EES
WMRARAEAEIELST. AFSRREBIRMILESE
MBIk,

% Stakeholder Communication

FlmtEXT AR

We attach great importance to communication and collabaration with various stakeholders,
striving to fully understand their legitimate concerns and respond to their expectations

in a timely manner through diversified engagement mechanisms. By building long-term,
transparent, and trust—-based relationships, we caontinuously optimize management practices
and promote the joint development of the Company and society.

HNENS FLF@IBXAARS IME, BOTEBLZ TR, TS TRES
Ext), RNENESE, EdaEki, ERSEEMNGEXR, BITHMAEESE,
Eihil SHRnHERRR.

Stakeholders Communication Channels

b hean

Key Concerns

KW

FmttaxA

v Compliance management " Policy implementation

v Environmental policies v Information disclosure

Government/

v Taxation " Audit cooperation
Regulators v AlEE v BENS
= T
B /s EAG
v IMREEE v ERESR
v WS v BITERS

Stakeholders

FlmtExA

Key Concerns

XiENE

~ Financial performance
v Governance structure

Communication Channels

B S

v Annual report release
v Results briefings

Investors v ESG risks v Responses to inquiries
BEE v HERN v ERES
v RIEEH v Ol ERREA S
v ESGH B v [EliEE &
v Product quality
v Sarvice assurance w Customer satisfaction surveys
Clients v Sustainable products + Business meetings
EF v FhRE v BEFPREERE
v [RSRIE v BEEWY
v EIHEEE T @
v Career development v Employee forums
v Compensation and benefits | » Employee training
Employees |~ Safety assurance v Occupational health and safety training
AT v ERMlE R v 5 T
v FhbiER v RITHEE
v TERIE v Bl S 2 2 iE |
v Procurement standards v Contract negotiations
Suppliers/ | Payment terms v Performance evaluations
Partners ' Stable cooperation " Routine communication
HEE /AER| v RlRE v BEHEH
# v ERHER v ST
v BFEE v BRiE
~w Environmental impact ~" Community visits
v Public welfare support + Public welfare activities
Communities | « Employment opportunities v Forums
#E v MRS v HBEGETR
v DR v AEERD
v AL v BB
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Materiality Assessment

LA IRRIRR
In 2024—2025, we advanced a systematic materiality
assessment process based on international ESG trends,
industry developments, and the Company’s own operational
characteristics. By integrating policy manitoring, risk
analysis, and multi-stakeholder engagement mechanisms,
we established a multi-dimensional evaluation framework
covering strategic relevance, risk sensitivity, and stakeholder
concerns. The entire identification process was carried
out in three phases, aiming to provide a professional and
forward—looking foundation for ESG-related strategic
planning and information disclosure.

E2024-2025%E, BIILEEMESGERESE. 17
WE#RES EWE SZ2ER S, REEHITHAMINRTIRZ
IfF. BYESERDSEN, REEZRWAHSZHEE
B, BIETAERKBRSE. NESEESFImEXTS
KEENZHITEERR, BDRAIBESA=ZTMNE, EE
NESGHXEBAMNS EERRFBEEET I, AIIERHIET,

M

Developing the List of Topics

| Step 1
(8% mEyEse

Starting from sustainability issues relevant to the steel
industry, we reviewed the entire value chain, Malaysia's and
international policy developments, industry research findings,
and peer practices to initially compile a pool of topics across
environmental, social, and governance dimensions. Based

on this, and with reference to leading ESG standards such
as GRI, SASB, and ISSB, as well as stakeholder feedback,
we further refined a list of topics highly aligned with the
Company'’s strategic direction and business characteristics.

EITMA BTSSR RNEY L, SeiiEiEs
MiEME, DAl EERBESEEE. TUHRERRE
TS, MTERESIFE, 8. BEEZTHEEMIN
Smith, FEULERE |, 2EGRI. SASB. ISSBEERESGHE,
HESHEREEANEERERL, #—SiFiH S ASH&E A
A S S AR R BN ERTR &

Step 2 Assessing Topic Materiality
(E2H: IENEEE

Following the principle of “double materiality,” we assessed
each topic from two dimensions: its significance to the
Company’s development and its impact on stakeholders. On
the impact side, we considered both positive and negative
effects, as well as the likelihood and scale of occurrence.
On the financial side, we evaluated potential implications
for revenue, costs, resource allocation, and long-term value.
Through internal expert reviews, employee consultations,
and surveys with customers and suppliers, we ultimately
developed a prioritization matrix of topics.

HIKA “NEEEHR" SFEN, M “NRATRRN
KB 5 “WRISEEXGORNEE" 5%
1731,

TERZINEE, BRI RERINERS RN,
AR R L MRTEEM S T B EMSRE, HITTEEY
BN Bk, BIREERBNENEEEN., BIREE
KiFFl. RITRR. EPSHUERAELR, BINSLFE
BRINRRM Se R 5 75

tep 3 Confirming and Disclosing

(F=5: BASREZFEENS

Based on the scoring results, we constructed a two-
dimensional matrix of importance to the Company’s
development versus importance to stakeholders, and
classified topics into levels: those scoring 4.0 and above
as “Critical Topics,” 2.5 and above as “Material Topics,”
and the remainder as “General Topics.” In the ESG Report,
we disclose Information according to these levels, ensuring
that reporting is both accurate and comprehensive, while
highlighting key priorities to help stakeholders gain a clear
understanding of our core sustainabllity focus areas and
actions.

EFT94R, RINER NASIARNEEN — Mm%
BXBHEZE" N "HEER, FRIEYN S WRERESR: THE
453 B A EAOtR AR “HERISE AN, 2.59 RbA R EAIN
B, HRA —MRUEDNGEE", HESGIREH, BITRENES
REEis hikss, BREEENHESTEHE, NELRE,
BANBEXAEE T BENETRERRAANXRXE
50750,
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€ ESG Materiality Topics and Responses € Materiality Matrix for ESG Topics

ESGERIE NS EIRT SERRMETN R — 4E2BREE

No. Topic Chapter Response to SDGs 4

Fe W Ef EIRISDGs B @

1 Occupational Health and Safety e .
RiRESRS 3 45 . =
Product and Service Guality = ®

* ailESRE Building a Trusted 2 1

- Governance System B @ .

3 Corporate Governance and Compliance MR A{ERA e R o ®

RENEENSN & &
£ 35 ® 1

a Climate Change Response < 7 2 @
L3 SEEN % g 5

5 Community Development a3 2 2
HRAR X 5 ®

#l
5 Protection of Employee Rights and Interests W pg 18
R TANERE i 5 A
12
7 Energy Use % [ ®
3 9 2 4
HEIRFIE = e
5 Innovation-Driven Development N st 'T%
BUFEEN Towards a Greener Future = D) e 15

g P_ollutant Emissions InEIELREARE
75 SR HERL E 1 15 2 25 3 3.5 4 45

10 E‘n?;ﬁﬁi ‘I}';é’ﬁng and Development Importance to the Company’s Development 11 43 & BAVEEE
g 5

1 ujv(aéer Fffsnurce Utilization ® Governance ;g%

KERTE 1. Carporate Governance and Compliance ASHAIEH &M

Sustainable Supply Chain 2. Anti~Bribery and Anti-Corruption EELRERE R 2HIS
12 T 3. Information Security and Privacy Protection (S8R SEHS4

4. Antl-Unfair Competition R FLH &%

13 Waste Management

& Fn ot ® Environment i§
4 Environmental Compliance Management A Cer L & Gimale Glarn Flooparee i VL

e 3 ol b 6. Energy Use BEi

FASAEE SR B KA & 7. Polutant Emissians /S
15 Biodiversity Protection B. Water Resource Utilization 7k ¥ FFIH

S MR 9. Waste Management Rt

— - . 10. Environmental Compliance Managemernt i & 5 E

5 Anti-Bribery and i\_nh—[:orruptlon 11. Blediversity Protection 40 £ ¥ £ F{P

EElBERERETS ) 12. Circular Economy fEHS57

Information Security and Privacy Protection Ca_rmg Tor: Employos Vigi—
17 EERL SEHEP being and Development ® Social it

- RERTIRUS KR 13.Product and Service Quality F=S F1AB% 8
15 Circular Economy 14, Innovation-Driven Development B 5!
= i 5
BIFETT 15. Sustainable Supply Chain PIFFEE RS
16. Occupational Health and Safety Fl 2 S 22s
19 Anti-Unfair Competition Beg;mfng a Trusted Partner 17. Pratection of Employee Rights and Interests & TARE IR
n CIE

RAEHTES

ty
Mt S ER BRI

16 Employee Training and Development B TS AR
19. Community Development HER R
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Environmental Management FFHIEE

We adhere to a systematic approach in advancing environmental management, embedding compliance requirements into daily operations to form a complete closed loop covering system
development, risk control, and continuous improvement. Through comprehensive training and supervision mechanisms, we enhance employee awareness and accountability, while a well-
established emergency response system strengthens both prevention and response capabilities, ensuring that environmental management becomes increasingly effective and refined through

steady implementation.

L=

HMNEFAFAL B SEINEEE, FENERSARTER

RENBINGER, BATASSLAEES, BRAEFEEHEETPTIETERERE.

% Environmental Management System
HIREERER

We have established an environmental management system
in line with IS0 14001 standards, adopting the PDCA
management cycle and formulating the HSE Management
Manual. Led by the HSE Department, the system covers
institutional development and implementation oversight to
ensure efficient operation.

At the planning stage, we identify environmental factors

in production, construction, and operational activities, and
develop the Environmental Impact and Evaluation Register
and Workplace Risk Assessment Form to identify, prioritize,
and assess environmental factors and their impacts. This
process determines their relative significance and clarifies
environmental objectives and compliance requirements.
Puring implementation, we strengthen management of key
points such as air emissions, wastewater, and hazardous
waste through operational controls, procedures, and a three—

1
HSE Marnual defines the arganization, palicles :
and principles of the HSE management i
system and the Company's approach to each €
! requirement of (SO 14001 & OHSAS 18001 i

(HSEEEFM) RETHARE. FHER
U, @ATHSEREMR, HRIETLAEHASO
140015 OHSAS 1B001B IRERAIER F L,

R e

=

e

Procedures details the specific management
activities to ensure confomance and also to
control work activities and operational.

{EF) R TRERSEARNELE
miERh, HETEHIGEmSES,

gvel 2

tier documentation system, while conducting environmental
awareness campalgns to enhance employee consciousness.
We regularly organize induction training, on-the—job training,
and emergency drills to improve employees’ capabilities, and
provide tailored training for team leaders, safety officers,
and contractors.

In the checking phase, internal audits, compliance
inspections, and supervisory patrols ensure that
management objectives are achieved and that rectifications
are implemented In a closed loop. Key performance
indicators are also supported through monitoring, analysis,
and reporting mechanisms to drive continuous improvement.
These measures continuously reinforce the systematic and
forward-looking nature of environmental management,
achieving both risk minimization and resource optimization.

All relevant forms and records as evidence
pertaining to the HSE management system and
other related or supporting documants with
regards to its implementation.

FAESHSEEE G REXMHEENER, MR
SETHERNEMECEERERNY, ERER
Ay,

m—————
=k

Eastern Steel HSE Management System Framework

FREHSEREERBIEGFR

ERE, RESHERE. KGR SHESHNTENN: BdmEnEils RBNAREAERBIR5EIRED, Fi#r

BRI EISOM00TEN IR EEF R, BIEPDCA
BREN, BT (HSEBEFM) , BHSERESNTEN
BEEED, BHRIERER. RMTREESENT, BRERS
MisfT. TR ER, TANRBES, BI. EEE RN
MMEEAEE, BY (MR, TN E R ITERAR
MiTfhR) , MREERERRERINHETIRA., REFATH,
MwEEENERY, BRAEEHRSSMENR, RiTHRE
B, HATEEIEIARE] REMBN=RXEHER, BHES.
Bk, BRFXETAEE, FARMEEEGRERAR LRI
BEBALNRE, RIS HEESE, RARTE
REEN, FNhMAR. 22 ANFOBFREEI. BE
Wit AERE L, SMMENEEKE, MREEERAR,
[EIRREE TR R ERETUE mCE S TS R AL
TS RENGE. M BB TR T R E IR RETES BUIE
4, SEURERIMES BRFIARAL.
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Environmental Emergency Management

HRN R EE

We have established and implemented emergency
preparedness and response procedures to systematically
identify potential accidents and emergency situations,
and to formulate preventive and responsive measures to
minimize potential environmental impacts. These procedures
are tested reqularly and promptly revised following actual
incidents. An Emergency Response Committee has been
established to identify potential emergencies, implement
control measures, and handle unexpected events such as
major chemical spills. In addition, at least one emergency
drill is conducted annually to verify and strengthen our
response capabilities,

BNRIUIFNTNSAEESHMURR, REIRBIATEER
SHNBHEMERER, HEEMPSHWAER, MUREEEE
HgRlE, ZEFERHTINL, FEZREFREREN
21T, BINRUNSMNERS, BRIRANEERESERL.
LERBER. SEFAARREREREENF, HEEE
DFR— R BB AN MR EE S,

Pallution Prevention and Control j5:3ffi8

We regard pollution prevention and control as a critical
component of environmental management, comprehensively
covering the full-process management of wastewater, air
emissions, solid waste, and hazardous waste. Through

the coordinated implementation of regulatory systems,
monitoring and rectification measures, and emergency
response plans, we ensure that all discharges and disposal
activities remain compliant and under confrol. At the same
time, we strengthen training and supervision to enhance
risk prevention and emergency response capabilities,
continuously reducing environmental impacts and promoting
clean, safe, and sustainable operations.

BAVESRAEFAMEEENERTT, SEESR
K. ES. EFEYEBREFMNSREEE BI5ENE.
ENRNSHAMBONEER, @RSENSLEEDN
SR, ERRAEIISEE, BARKEESNEAE
RE], TURPHMEPMERN, ENFE. RESETEENAE

.

iBE.

2 Wastewater Management

(BB

We place great importance on wastewater management
and have formulated and implemented the Wastewater
Treatment Flant Management Regulations to ensure
standardized and orderly processes. On-duty personnel are
required to remain at their posts, strictly follow operating
procedures, be familiar with equipment performance,

and master maintenance and troubleshooting skills. Daily
inspection and operational recording systems are enforced
to ensure data accuracy and clear handovers, while security
measures restrict access to treatment stations to authorized
personnel only.

Wastewater treatment operations include routine
inspections, monitoring, and operational recordkeeping,
with regular sludge removal and disinfection of treatment
facilities. Anomalies must be reported in strict accordance
with established procedures. We also maintain regular
communication with health and environmental authorities,
submitting facility operation and monitoring results on
schedule to ensure transparency and compliance. These
measures effectively minimize the adverse environmental
impacts of production wastewater.

HINBEEARKER, FIEHHT (SRR ER
AEFE) , BROGEIENTER. BIIERIMARE
TR, MHRATRERR, WBRREHEHRERIPSH
FEHERR A BEE SRS ETERWE, HWRIERESE,
HEUEM, FENBARSRDI, REEFFEEARBALE
ik SAKGERMEAREE, WNSETOR, EHEE
FUHERRREE, HBHTRREERIRSG,

BATERTS DEMNREN ETDE, BELRR
BETSRNER, BROBIRERSH, YZADER
-zl SOEZR= LR A

= Waste Gas Management
EEER

We strictly comply with the Environmental Quality (Clean
Air) Regulations 2014 and have established mechanisms
for air emission identification, monitoring, and rectification.
The HSE team locates emission sources and commissions
consultants to conduct sampling and testing. If results

fall below standards, the relevant departments carry

out maintenance and implement reduction measures to
ensure compliance. Major processes such as sintering,
blast furnaces, and bollers are equipped with bag filters or
electrostatic precipitators for air emission treatment.

We have also formulated the Prevention Measures and
Emergency Response Plan for Air and Dust Emission
Incidents. In the event of an air or dust emission incident,
the emergency plan Is activated immediately, including
work suspension, source containment, activation of backup
emission systems, and cleanup and disposal measures, in
order to minimize environmental impacts to the greatest
extent possible.

BMNFEEs (MERE (FaTS) %EM2014) , 2
UESHBAR, RNSEAANE . HSEFIBAEMHIBURF
FHEMEREFHDN, EFAGMNBBRETTREFR, $IE
AR, BEREH. TELFURES. SiF. WIPEHE
BEMRALB[ABRLIBATESLIE,. SIE (ES. B
HEM B8P e NN 2 mE) , MEES, HEHREN
VEIEsRMR, EFFL. HMiFk. EaERHHER
RIERLE, RAREREIESN,
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Waste Management
ERInER

We adhere to the principles of strict compliance and
environmental protection, committed to the standardized
management of waste. The Industrial Waste Management
Folicy has been established and implemented to define
responsibilities and management procedures at all levels,
ensuring that the generation, handling, transportation,
storage, and disposal of waste fully comply with the
Environmental Quality (Scheduled Wastes) Regulations 2005
and other applicable Malaysian laws and regulations.

Department heads are required to supervise waste
management and monitoring, while the HSE team is
responsible for training employees, overseeing waste
collection and safe disposal, and ensuring that all waste
is properly labeled, packaged, and stored to prevent

leaks or spills. Technicians and supervisors in each plant
strictly enforce waste classification, labeling, and storage,
promptly reporting and taking emergency measures in case
of spills, while also conducting regular site cleaning and
maintenance. Approval and supervision of all centralized
waste storage areas are completed to ensure that waste
disposal processes remain fully compliant with regulatory
requirements.

HNRHEREASHERIPHRL, B0 TEFDHN
MCEE, SIEAFRT (DLEFYER) , BRSRIAR
REERE, MREFDNSE, M8, 2%, MEILE
NS (005FHERE (TWEFY) 06 S2EAT
EREMOER, BNEBRSBIIARAREEFNERS
12, HSEEIRAASIS IR T, BEEFMHRENZ=LE,
WRFTE EFAE ERIFIR . BRMAMEE, bhEHRET®
i FERARMEETBRATERN DX, InEHNMEE,
AR TSR RN 2L 8Tk, RN ERTTHR
BIREN4SHP: ERMBEFNSEFEFMERNEERL,
REFDLERENSEL.

% Hazardous Waste Management
EBRESINERE

We strictly enforce hazardous waste management and
emergency mechanisms, formulating the Hazardous Waste
Accident Prevention Measures and Emergency Response
Plan to clarify command structures and role assignments,
thereby enhancing self-prevention and self-rescue
capabilities. Hazardous waste is handled with the assistance
of third-party contractors accredited by the Environmental
Department to ensure regulatory compliance.

For hazardous waste such as batteries, oils, and
contaminated containers, we maintain dedicated industrial
waste storage facilities. Through emergency drills, employee
training, and spill response measures such as sandbag
barriers, wastewater system diversion, and accident pool
containment, we minimize environmental poliution following
leaks. Post-incident pollution monitoring and site cleanup
are also conducted to ensure environmental safety.

HITFBRLRRESMERSNANG, fIE (B
MG EERNNEISR) , RREREASHAD L,
BABMAMES. BEREFVEBELFERINTNE=7
MBENEE, WIRMREA., sy, HE, SREREE
IEY, BIONREEANIWEFYERTLE. BINE
A, RTEFRERAXENE, WDSEE. SRR,
FHOKhiEES, REERESERIVL, ATRENES
FENSUHEE, BRARZE.

As of June 30, 2025,
ESSB's Hazardous Waste Compliance

E Disposal Rate reached
#E2025F6H30H, RMERERY
B E R

100%

Resource Utilization & 5§ 8

We regard the efficient use of resources as a key pillar of
our green transition, adhering to a dual approach driven by
standardized management and technological innovation.
We continuously enhance the efficiency of energy and
water use through measures such as energy optimization,
waste heat and energy recovery, and the establishment

of circulating water systems. By doing so, we minimize
resource consumption and environmental impact, while
ensuring stable production. At the same time, we promote
the use of clean energy and water—saving practices, laying a
solid foundation for low-carbaon operations and sustainable
development.

BIIBARSRAANAGERENEET R, B
MeEIES ARSI, FERAERS KEIRAF
AR B, RARERNSEIFKRARERE,
ABREMEERRES R LA EREEFTRENRN,
HNEEEERN A S U RAKEE, HEIEREER
SR RATERTERM.
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% Energy Management ™\

REREE ESSB’s Energy Efficiency Enhancement Project

We uphold systematic and standardized energy management [ RMEAHEEEF ANEmE
and have formulated the Energy Management Regulations.
The Company develops annual and monthly energy balance
plans, implements performance-based management and o Blast Furnace Gas and
supply—demand balancing mechanisms, covering multiple Converter Gas Recovery Power Generation
energy carriers including electricity, gas. oxygen, nitrogen, SIPESSEIPESER LR
argon, steam, and compressed air. We have also established
comprehensive operating standards, technical specifications, We make full use of the blast fumace gas and converter HMasMARNEEFIBPrENBSIPESS RIPE
and energy metering systems to drive energy conservation gas generated during the steel production process by S, EiESSMWERT, BRIFERSEENEISEEE, thas
and efficiency enhancement. constructing a 55MW power plant to convert hy-product BRI ESHIE, BRiEFRH. SEARIEERIELE,
We adhere to giving equal emphasis to energy conservation gas into clean electricity. This initiative effectively WS EBNERFE S, ISPy, BN
and cost optimization, comprehensively advancing reduces waste gas emissions and prevents energy loss. ERENFESEE, TMEFREFAR, e EBLRE.
equipment repair and maintenance to reduce energy waste Compared with traditional coal-fired power generation, o ’
and operational risks. By expanding gas supply capacity, gas—based power generation produces almost no . = n
we more efficiently meet the needs of new production sulfur dioxide, nitrogen oxides, or particulate matter, |
lines while avoiding additional consumption from external L > : 5 = . e ! ;
procurement. We further strengthen energy recovery and sigprificaptly, Im?mwng Surmunc_h nig el qughty reglizing

S : ; resource recycling, and promoting green and low—
utilization, converting surplus resources into revenue and
effactively reducing overall costs. carbon devslopimiont.
We also carry out energy system certification and routine
inspections, ensuring that energy—-saving measures
are implemented in each process and position, thereby
enhancing the scientific and standardized nature of energy
management. Throughout the year, power supply remained )
stable, and energy efficiency continued to improve, providing
a solid guarantee for the Company's green and low—carbon
transformation. During the reporting period, the proportion BIMNENTHEEESHAMAHE, TEEHIEN B
of energy expenses decreased from 44.05% in 2024 to BS54, WOBERREBRFIETNEG: BTy RRAMHMNEE From January 1, 2024 to June 30, 2025,
38.90% in 2025, while comprehensive energy consumption B, BEEHE RS ER, ERNESRIMNEE ENEmIMEE; ESSB's Clean Energy Consumption
fell from 656.88 kgee/t in 2024 to 637.14 kgce/t in 2025, reached

representing a 3% decrease.

HIMNZRHRGL, CANERSE, fE (EhEe
AMEY . NERIEFENREERTEITR, FLEERER
BENEETENG, B8, K5, EEES. FA.
FEHEZSESRERTE, HEYSTEMETIRE, BAA
SEAIEERIT EHIE, AT RERE FEFIRSIRAI AR RS .

IEREEREIFIR, B2 REREZMINE, ARRERES

R, BIAFREERERIMEN BENE, #HTEEER
FEHETHES M, RAEREENAFEESIEN. 2
FHEBRFRE, EREANESEREA. ARG G
WEIRM T RSRIE, REMA, EREASLER20245F
#44.05%[F K E20255E4938.90%, LS HEFEH20245F
656.88kgce/tFFEZE 20254 637.14kgee/t, BITEE 3%.

2024FE181HE20255% 6 H30H, H#
iBioRREAEX

1,723,984 mwh
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Water Resources Management
IKERERE
P

ESSB's Energy Efficiency Enhancement Project
RIRFHEERF AN ETE

O Coke Oven Flue Gas
Waste Heat Power Generation

RIPESRARE

In the coking process, we have built four waste heat
boilers and two 50MW steam turbine generator units
to convert the waste heat from high-temperature coke
oven flue gas into steam for power generation, thereby
realizing energy recovery and utilization. This initiative
effectively reduces energy waste, decreases pollutant
emissions, enhances resource utilization efficiency, and
promotes green and clean production.

BiINESAIFREAERAHEIR2E850MWIREIE
B, BEREPESRRECHESTENRE, X1
ERCIHIA, AR EERERR, MR,
RASRAABYE, BREEEET.

@ Utilization of Waste Heat from
Sintering Circular Cooler Exhaust Gas

BEHSIESRRFIR

We utilize the approximately 200°C exhaust gas from
the sintering circular cooler, which is directed into the
blast furnace stock bin through a waste heat induced
draft fan to dry coke, pellet ore, and lump ore. This
process reduces the moisture content of raw materials,
decreases the molsture in coke charged into the
furnace, lowers the coke ratio, and achieves both cost
reduction and efficiency enhancement, while promoting
efficient energy utilization.

HIF RAREHESNY200TES, BERASIANSA
SRS, MER AN BRI T T, REREEKE,
B NPER KD, EEEL, THRAIENS RS0

We adhere to systematic water resources
management, focusing not only on the stability

and safety of water supply but also on recycling
and water conservation. Through institutional
reguirements, process optimization, and monitoring
and control, we ensure the efficient allocation and
sustainable use of water resources. At the same
time, we promote the application of water-saving
facilities and green processes, fostering a culture of
conservation with full employee participation. This
approach enhances resource utilization efficiency
while ensuring stable production operations, thereby
supporting low-carbon and sustainable development.

BNERAFAKRREE, BEEMKRES
L2RE, hEFAENRARSHAOMRK BEHREL
R, TEZMASENERE, MRKERSREESS
SFF; ENEmTKRESSEIZ0ONA, 28
ERZENTHFE. EREEFZTOEN RS
TRFIFERER, BhRHS ISR R,
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€ Ensuring Stable Water Supply
TRIREKRE

We attach great Importance to water management and

have implemented the interim Provisions on Water System
Management and the Implementation Plan for Water
Conservation Measures. These policies ensure the safety
and stability of water supply for both production and daily
operations. The Energy and Power Department is designated
to centrally manage the operation and maintenance of the
water supply system, with strict prohibitions on unauthorized
water intake or cross—connection. Any modification to
water-use processes by individual units must undergo
approval and filing procedures.

We have established emergency water supply mechanisms
for critical areas such as fire protection and blast furnaces
to ensure continuous water supply for key equipment under
unexpected circumstances. The Company also strengthens
water guality treatment and chemical dosing control to
prevent adverse iImpacts on pipelines and processes. Each
production plant strictly implements water sampling and
submission requirements, with the Production Technology
Department conducting water quality testing at prescribed
intervals to ensure representativeness and accuracy of
monitoring.

Through institutional constraints, process control, and
routine monitoring, we have effectively improved water
resource utilization efficiency, safeguarded supply stability,
and laid a solid foundation for water conservation and green
development.

BMEEEARAKEE, lE (RRAKERRASIKAR
FEERTTIE) (FRASITHARKEETELE)EHE,
WMEREFNERR KL E: P@EEFDNDERIA—I8EF
HOKRARSITERE, FREITTRHEK, $KkETH, HE
RESUAAANAKIZREER SR, BIEBSEF
FERH TR AGOKRENS, BRXRZEERLER
TREERMK; AaEKFUEEMARIRINEE, B#Rx
BEMLFFERFTM; SEFT MRESDKERENZ
i, BEFRORGREIUAAEIIKE, RESNOARES
AR BEEIELOR. TZIEHMBEEN, AR K
BRFIARE, BROOKEE, ATUAKSRERRET
i,

€ Water Conservation
T RK

We actively promote water recycling and conservation
management, leveraging a well-developed circulating

water system to enable multiple uses of the same drop

of water, thereby minimizing the intake of fresh water.
Through optimized water quality treatment and chemical
dosing, we ensure the stable operation of the system and
prevent scaling and losses. At the same time, we strengthen
eqguipment inspections and water tank cleaning to eliminate
leakage, seepage, and dripping, thereby maintaining facilities
in good condition.

For new projects, priority is given to water—saving fixtures
and circulating water devices to ensure the implementation
of water conservation measures. Through end-to-end
monitoring and dynamic adjustments, we continuously
enhance water resource utilization efficiency, while fostering
an atmosphere where water conservation is everyone's
responsibility. In doing so, we ensure stable production while
advancing green development.

BAIMAREK BRERFIAS TARKERE, Kitx
ENEIFKRASIE —RKZREM, SARERDFK
WA, FEd Rk EREMAE N, RERSEREET,
BREGRMNHE. BN, RDRCERSKETKRFE,
SMEERAR, MESELTRIFIAE: EFEHE PR
FRATKNEBENEHAKEE, BLTKER; BT
ERENN=SEE, FHRFKERABREE, g "Ny
Rk, AABR'MEE, EREEFVERENZEER.

From January 1, 2024 to June 30, 2025,
ESSB's Recycled Water Consumption

S reached
(. oy

20241 A1H E2025F6H308, HiA
~ Ak X

8,274,046 m:

- Case: Rainwater Harvesting and Domestic
m Sewage Substitution

=0 FRKESESEESRENNA

Leveraging Malaysia’s high-rainfall climate, ESSB
actively promotes the resource utilization of rainwater
and domestic sewage. In the residential area, the
Company expanded sedimentation ponds and installed
chemical flocculation and filtration systems to purify
collected rainwater and domestic wastewater. The
treated water is then used to replace municipal supply for
auxiliary production processes and landscape irrigation.
Meanwhilg, in the sintering process, rainwater and
wastewater from the power plant’s circulating water pools
are fully utilized for material mixing, significantly reducing
fresh water consumption. This Initiative not only realizes
water resource recycling but also alleviates environmental
burdens.

FNEESERBLSHSEN R, RIERRKSEES
ARIRAFIE. ASEEEEET EREbnESTH LS
HRRE, BUENRARERSKEME, SATEHEKA
FEFRPFATHGNER. FN, RETRTRESHARK
RARBEFKOHS AT, REMENCGHE, SEK
HIRHEAF B S MERENNESE,
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Ecological Protection £ &R

We attach great importance to ecological protection, pursuing harmony with the
natural environment alongside our production and operations. We continuously
enhance greening efforts within and around the plant area to create a favorable
ecological environment and increase vegetation coverage. The Company has
approximately 46,155 square meters of green space in the residential area and
57.500 square meters in the production area. In addition, 4,285 plants have been
cultivated in-house to further improve the site environment,

At the same time, we strictly implement environmental protection measures,
focusing on safeguarding local flora and fauna and preventing production activities
from damaging natural habitats. Through sound management systems and regular
maintenance, we continuously strengthen the green buffer around the plant,
fostering harmony between people and nature.

HNEEENASRIP, EEFZENRN RS BAMENTERE, B
S XEREDMSHER, SERFNATIE, BHERESEE. 054
EXGNEIRY46155F K, £ KEMHEIRYET500FE 5K, ot AFEE
TIEE 1428548, TS MZIE, BT, TOEEESSMIMRIENE, T8
N EAEEWRRE, #Rer SN B A B ENT. ElREEENES
HE#r, HBTHAET REamEE, #mAS BRININEER.

Company Residential Area Landscaping
AT EEEGHL

<

The Malayan Tapir — Malaysia’s National
Treasure Living Near the Company

ATIHHAEENSRATER - DRE
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Climate Change Response R3S @354

We have incorperated climate change response into the core agenda of sustainable development, with a sound governance structure guiding both decision-making and execution. Through
strategic direction and technological innovation. we steadily advance energy conservation, emissions reduction, and green transformation. At the same time, we systematically identify risks and
opportunities, strengthen resilience and policy adaptation, and continuously enhance our low-carbon competitiveness and sustainable value in operations.

BN RTBAMMAANTIFEE RO, NREMRERINAERABENT, BEiTHES|MSEALH, REBITEASREEY; BANARARIRNMESIE, BeMNERRS

BERIR, TR ZEREIE SN S AITENE.

& Governance

EiE
We regard climate governance as a core issue of
sustainable development. The ESG Management Committee
is responsible for overall decision—-making and oversight,
ensuring that climate risks and opportunities are integrated
into the Company’s overall strategy. The HSE Department,
as the executive entity, implements greenhouse gas
management, energy conservation, and emissions
reduction initiatives, continuously improving environmental
performance and actively addressing climate challenges.

FAVESURLIEMFE AT EREBAZOINEE, HAS
ESCEEZARLAENTHERRARSHE, BRSERKS
MIBPNABE A, HSERN MEARATER, BFES
BESEHNEE, TEEAHETE, TITRAFERN,
TRARR S P Ak

& Strategy
SEEE

We attach great importance to the profound impact of
climate change on the steel industry and consistently

place climate response as a strategic priority for corporate
development. As a steel enterprise in Malaysia, we actively
respond to global low-carbon trends, continuously advancing
green transformation. Through energy efficiency and carbon
reduction, technological upgrades, and process optimization,
we strengthen climate resilience and remain committed to
contributing to a low-carbon future.

FS ERMSREA R AT WAL, 15
BENNSREMFATWRBUSBES, FHDEAT
g, WATRMIAN = KIEHL REE, FEEHE
BRE, B TEERN. RARRNREZMASTFE, T
RASEE, BT hmREHRFEREDE.

Risks and Opportunities
RS A0

We have systematically identified the risks and opportunities
posed by climate change, including the impact of extreme
weather on production and the compliance pressures arising
from changes in carbon policies. To address these risks

and opportunities, we have established a climate response
mechanism that strengthens facility resilience, optimizes the
energy mix, and closely tracks policy developments, thereby
mitigating potential impacts and ensuring operational
stability.

HNARRA T SRTAFROMETONGE, SEHRIE
REMEFN M0 REHBCREAFRNESMEN . HHR
A4S, FAVELT SURRIXANG, BRI,
AL RER S RIRIREURENAS, RIREBERBERN, RIGE
ERE.
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¥ Climate Risk

SRR

BLps S5

Subcategory

Risk Description

b

Frequent extreme weather
events such as heavy rain,
floods, typhoons, and
thunderstorms may cause
damage to plant facilities,
production stoppages,

or logistics disruptions,
affecting delivery schedules,

Time Horizon

2 EE R

QOur Response
Hiegm

Strengthen plant drainage
system construction,
regularly inspect key
equipment, and establish
diversified transportation

compliance pressures.

BUTHEATER R, HEECE#IE
REeime s, lisgEmm
FHEMEDARE L.

Acute Risks | and extreme heat may impact| Short Term
B4R | worker health, increase Ilabor 4EHE :Q:;;:;: ?scﬁm;?.::_ o
costs, or cause production
; RE. HK BR. BRER i : o
e BESL, TESH K@ SRER RS RN
W RS . EIsMiRpE, & L
Mz fr it MRS EIRERS
AT AGREE, AT Biacignnst
ISR AR
Rising annual temperatures Enhance production line
and changes in humidity automation, introduce
may accelerate equipment energy-saving cooling
Chronic | aging, increase energy Medium to | technologies, and optimize
Bisks consumption, and raise Long Term| working environments and
1E%RAEE | health risks for workers. chizgg | shift arrangements.
FHSEASEEZLFTEE EBAEr£EMtKE, 5
SHiEELME. ERER ATEERIRREAR, MAEL
R T ARERE EF. WESPLRZHE.
The implementation of Establish a carbon
carbon taxes, emission accounting system,
quota systems, and stricter participate in the national
. energy efficiency standards carbon market, and
Tr;:}l:li:;on Policy Risks | may significantly increase M.?: rl:]qu promote clean energy
CERIRS BEER[E | operating costs and i substitution and energy

efficiency improvements.
EUMHEZERR, £5
ExREMHZS, #HoiFs
BERE I S BERRETT .

Risk

Category
RIER 231

Transition
Risks
RIS

Risk
Subcategory
R

Risk Description

P B ok

Rapid global advancements
|in green smelting and
decarbonization technologies
may weaken the Company’s

Time Horizon

RME S

Qur Response
E27 (8ol

Continue to increase R&D
linvestment, collaborate
with research institutes
on green technology

Technology | arket competitiveness lﬁle:]dlu_pn rto partnerships, and gradually
Risks . |and compliance capacity if 9 T8rM I troduce low-carbon
BAR technology upgrades lag. R process equipment,
ERGEBEM RN ER BaEmAmARRAN, BEH
ME, ERAARGEFEZN WRET ARG ERASHE
NEINER SN EMWEED. EFSIARBIZES.
Growing international demand f;g{ﬂoift zre(:g;i‘;gibm
for green steel means P y ?
: develop a series of low-
that products with high
carbon footprints or lackin Snartfo. [sarhen steel products,
Market i 9 | Medium |and expand into ASEAN
Risks traceability may result in lost Term SRR
HizXE  |orders. oA g 9
o fgchgy  |materials markets.
ba o iy T
g Rt a~REEWAE, AR
, BErFrREENSHHE E]
AEENANGEE TR, A, Rk
EREENMTHE.
Establish a climate
Weak climate governance or information disclosure
insufficient disclosure may system, publish annual
SR Jtrigger doubts and loss of ESG reports, and actively
pR‘t e trust from the media, the Short Term |participate in industry and
=R public, or investors. 5808 |government dialogues and

ESRAEERNEEHES
B, AIRESIRIRME. ANEHR
HENRRRETRE.

linitiatives.
BIUSEEEHENE, &
HEE ESG RS, Akss
M5B ES BN,
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& Climate Opportunities

SEfIE

Opportunity Type

HligER

Opportunity Description
His

Policy
Opportunity
BEEAE

The national strategy for green and
low-carbon transition Introduces green
financing, tax incentives, and other policies
to encourage corporate green upgrading.

Ex#nr BREREAR, LafEmEA.
IR RHFEEE, SERELSRETHER,

Actively apply for green certifications
and financing projects, secure
government incentive policies, and
advance the implementation of energy-
saving and carbon-reduction projects.
RIRPEFEINISEEMENE, £
DU RN BIEE, 0T REREDRINE F i,

Technology
Opportunity
A&

Low-carbon technologies such as clean
energy, green smelting, and carbon capture
are increasingly maturing, significantly
improving production efficiency and
environmental performance.

AinhEiR. SEanRMBEESFEBRERA T
BiR, BIRBRALFTUESIFMRKT,

Intreduce advanced green equipment,
establish a low-carbon technology R&D
team, and gradually replace traditional
high—emission production processes.

S| HEREBIRE, BIERBEAR RN
g, EPENREABIINES I,

Transition Risks

Domestic and international demand for low-
carbon and green steel is rapidly increasing,
with green products holding premium

Launch a series of low—carbon products,
expand into emerging markets such as
green buildings and infrastructure, and

BERY IS potential. enhance product added value.
@W%EFH&&@H&&E%H%XME@ﬁﬁﬁﬁ?ﬁﬁﬁ,ﬁﬁﬁ@@ﬁ~EM
£, gErnAEENEh. Wi, BR-aRE.
Active performance in climate governance Proactively disclose climate

< helps enhance the Company’s brand performance data, participate in
Reputational image and strengthen trust from investors, industry climate Initiatives, and
Opponuptty customers, and governments. showcase the Company s green
FEilA transformation achievements.

TEaRaREsERMAREMTFREALTR
Mg, 1BBREE. EPABREE.

EMEUREENAE, S5TLSRE
W, BRQSSGBRENR.

Transition Risks

L2i) e i

Climate—friendly enterprises are more
likely to obtain sustainable financial
support such as green loans and ESG fund
investments.

SEEFEELESREREHEN, ESGE
ERAFAHEERT.

Build a robust ESG governance
structure, strengthen ESG rating
management, and promote inclusion
of the Company in more sustainable
investment portfolios.

fEESSE ESC iBIRLE, N0158 ESG TR
B, AP B2 ISR ERS.

© Risk Management
R B

We actively advance climate risk management by addressing both mitigation and
adaptation to reduce potential impacts.

On the mitigation side, we are expanding our green energy layout by installing
photovoltaic power systems on the roofs of the rolling mill, coke and coal

sheds, and dormitory areas, with a maximum installed capacity expected to
reach 10.8 MW. These systems not only generate electricity with zero emissions
and no energy consumption but also provide insulation, cooling, and cost-
efficiency benefits, In procurement, we incorporate ESG requirements into
supplier commitments, prioritizing long-term partnerships with those achieving
results in carbon reduction, such as adopting electric vehicles instead of fuel-
powered ones in mining and transportation. In resource utilization, we optimize
cost—performance calculations to increase the ratio of scrap steel and raise the
proportion of pellets and lump ores, thereby reducing coal and coke consumption
and |owering carbon emissions.

On the adaptation side, we have developed the Eastern Steel Emergency
Response Plan for Natural Disasters, which sets out preventive and responsive
measures for extreme weather events such as typhoons and floods, continuously
enhancing the Campany’s resilience in addressing climate risks.

ORI A SEROEE, WAES ENM A BAFREEESN, T
EHE, RNMEDFEERTE, FIALN B, SEHRESEERIRL
REBRE, FtREENSEILA108MW, NMIEREIEPTHM, TR
HE, CREEIRAMERMEARRER: B, ERBIHIFESCE KM
BAE, MAESERBAEERMNEFRETREBGE, WEEXRN . B8
PRI EAESEECRNE, ERRFIAL, RIOBIENLENE, EnER
foth. EEKEATRY LEF, MMPHEENSRERE, BOWHI, EENAHE,
BARS (RNREZEARELEMEY , S ERK. BHEFRESREFHE
Fries ahE i, ETRFAEILGAT SRR PGaEIE,
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3 Metrics and Targets
EiRS EW Accounting Boundary of Eastern Steel’s Steel Production Process
To address climate change, we adopt scientific methods FRBESHEEIR
to conduct greenhouse gas (GHG) accounting and, on this Boundary Site Boundary
basis, establish our carbon targets.
For GHG emissions accounting, we strictly follow the — Main Processes on site
internationally recognized GHG Protocol and refer to Slt%e;ng —y
industry best practices to ensure data accuracy and £ : B = B
traceability. The accounting scope covers all operating Pelletizing ~a‘ Blasti;%nace }. . Basic Oxg$ Furnace| R?ﬁﬁ%ng ‘ » Contlnu%%Cas‘clng ‘
entities and their controlled activities, with the aim of HE Coki ] = -
gaining a comprehensive understanding of our organizational ’E’Rgg —_ -
carbon emissions, thereby providing a solid data foundation l %i?gggsg} ‘
for subsequent reduction initiatives, Outsourced 2L
: - . . . Process

TERI Y SARIEMAIZE D, BINURZNEEFRIRE

SR, HEHET THER. Auxiliary Processes & Energy System on site
N=1—F— 2z 54T b e by M=

E’Mi_"mmﬁﬁ’(gﬁﬁ’ ;ﬁaﬂ]f‘%ﬁﬂﬂﬁ@ﬁ:ﬁjﬂ B Gl Grid Electricity Generation Air Separation Alloying
FSMEHMERD (GHG Protocol) , HBRITIBESE, discring RJIEr ESHE CE AR
RREEN ERE S e, REEEESEMBEIEELHE £H e
EHZEER, EEEEFEERIALSEEEHBIER, [ Wastewater Treatment ‘ \ Air Compression ] { Lime Calcination ‘

i e oo

TG DRSS B2 IR SO MIR RR, Bkt =REM ARTZ
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GHG Emissions During the Reporting Period (Unit: tCOze)

REHPEES AR (210 1COze)

Scope 3 Emissions by Category During the Reporting Period (Unit: tCO.e)
REHAEE=SEMHBIER ($14i: tCOze)

2024 2025
(2024.1.1-2024.12.31) (2025.1.1-2025.6.30)
Saape ] 5.161,758.96 2,670,002.03
ﬁ@_ L] S A 3 A .
S%"E;“':z 36,566.52 5,799.62
Scope 3
= 1,124,890.14 565,779.38
:ﬁﬁ; 2 ’8 3

Currently, the accounting of Scope 3 emissions focuses on Category 1 (Purchased
Goods and Services), covering key raw materials from suppliers (such as iron ore
and coking coal) as well as auxiliary materials. To further improve the accuracy of
accounting, we are working closely with core suppliers to systematically collect
more detailed Product Carbon Footprint (PCF) data.

LEl, BECSMZEESRETEN (RUNERTES) , AEREHN
BEERME (%A, HER) REEVE. Md—SRAZENERE,
BNESBOHNERIERE, RAKREENFERN™RREDL (PCF) k.

Based on comprehensive carbon accounting, we have set 2024 as the
baseline year, with the goal of reducing carbon emission Intensity by
about 20% by 2035 and the commitment to achieving operational carbon
neutrality by 2050. We will continue to optimize energy efficiency and
deepen collaboration with supply chain partners to jointly advance the
implementation of various emission reduction measures.

ET2EMBRETE, BINRET R2024FHERSF, 11312035
SRR MR T R R 2920%, FBUTE2050FAIEIEE
BEEPHAER. BITSISEMARRERANE, SHEIRSFERERL
B, HEHEDETRHHERES T,

Category 1:
Purchased goods
and services

A1 RIERERMRS

Category 2:
Capital Goods
5 2: BEFEY

Category 4:
Upstream
Transportation and Distribution

K5l 4: LifnEsils

Category 5:
Waste Generated

in Operations
£H5: EERTENEFY

Category 6:
Business Travel

£Hl 6 BEER

Category 7:
Employee Commuting

E517: ATEE

2024

(2024.1.1-2024.12.31)

820,300.87

826.94

261,451.96

41,686.95

4216

581.27

2025
(2025.1.1-2025.6.30)

392,358.90

503.35

150,290.00

22,300.66

21.08

304.39
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Technological Innovation FHZ BI5R

We regard technological innovation as the key pathway to
enhancing core competitiveness and have built an innovation
system characterized by “vertical integration, horizontal
collaboration, and internal-external synergy,” covering
multiple areas such as production, logistics, procurement,
and investment. By advancing key research projects,
strengthening industry—academia—research cooperation,
optimizing incentive mechanisms, and improving R&D
platforms, we continuously drive the transformation of
scientific achievements, achieving notable cost reductions,
efficiency gains, and product improvements. Focusing on the
strategic direction of digital and intelligent transformation.
and allgning with our management and development needs,
we have developed an MES system to enable controllability
of production indicators, visualization of operational

data, automatic data collection, and transparency across
production processes, thereby accelerating the Company’s
transformation into a digital and intelligent factory.

HIZFURBEIFE N BAZOTE S N HXRIBEZ,
WETYERE, WEMS. ASMDETARHREIFIER,
BERAS R, B, BREEZDTY, BIDRIRER K.
MEFRRELE. MAMBNEFREAFRATe®RE, 3]
THTERNRIARL RS, SEMEF AT RIER
REVBHEEERAD, EEERESEERREKR, 7
EMESHEE, sSLHAEFfEineizftt., INSEIRRTMME, BF
HIEHDREML. EF-ANERIERL, EHASRHEEN
T 5E8,

[WFR -, |

Case: Eastern Steel Produces Its
g First Hot-Rolled Coil

=0 BRELFRPALGIEE SRS

On December 21, 2024, Eastern Steel’s 1,450mm rolling
mill commenced trial production and successfully
produced its first hot-rolled coll, filling the domestic
market gap in hot—rolled coil products. The production
line is designed with an annual capacity of 3.5 million
tonnes and adopts advanced and proven technologies
and equipment, achieving international standards in
product quality, energy consumption, and praduction
cost. The hot-rolled coil specifications are (1.2-25.4)
% (700-1300) mm, covering a wide range of products
including ordinary and high—quality carbon structural
steel, pipeline steel, ship plate, and automative steel.
The commissioning of this project will provide strong
support for the transformation and upgrading of the
local manufacturing industry.

2024F12A21H, SEATERM1450mm FLALE Ha
AF, RFEE—ERE, R T DRELRET R
FE, ZFEISTEEEA S50 M, RAT I gk Rk
HFEASHIESE, arekE. EREESETEERR
HAEERAEH KT, RELERSRABA (1.2-254) x

(700-1300) mm, BEREES KRBELET, ERW.

Batk. SERAWNSE ML, BB NETIE N AE S
AR s N3,

Quality Management Fi s &8

We continuously improve our quality management system

by establishing an internal and external communication
mechanism to ensure efficient information exchange

and orderly system operation. Internally, we strengthen
information sharing through professional meetings,
scheduling sessions, announcements, and intranet platforms,
enabling timely communication of quality policies, progress
on objectives, and corrective measures. \We have also
introduced a proposal system to encourage employee
participation in quality improvement initiatives.

Externally, whenever new regulations or customer
requirements are received, relevant departments immediately
forward them to the Production Technology Department for
centralized handling. Through multi-tler and multi-channel
communication, we consistently enhance quality control
capabilities and reinforce the management foundation for
high—quality development.

BT EREREREEA, BUTESANMNINGSE
R, BRRDESN. RRETHER. EXRUAE.
HER. A5, BENELSXIEAGEREE, RiTER
FEEALH. BfRERERREXBIEE. BN, BiRE
LTxRHE, 8MRIsS5EENH, MNIAE, &8 1EE
WHEIREASEFPERN, S—MEEEEESRAT
S—E, BIZER. ZRENERAESR, IR
RAREEREN, FESRERRNEIERM,
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: Eastern Steel Launches 2024
Quality Month Campalgn

P RWEF 2024 F RE R EMEMS

In September 2024, Eastern Steel officially launched the
Quality Month campaign, themed around Consolidating
the Foundation of Enterprise Development, Empowering
Value Creation with Digital Intelligence, Advancing
Technolegical Innovation to a Higher Level, and
Accelerating the Transformation and Upgrading of
Product Quality. Vice General Manager Hu Yuxin
emphasized that quality is the lifeblood of the enterprise
and called for full employee participation in driving
quality improvement.

The campaign included a wide range of initiatives

such as guality training, technical competitions, quality
improvement proposals, and digital empowerment
measures. Leveraging the commissioning of the 1,450mm
rolling mill, Eastern Steel established a new guality
management system and a complete praduct portfolio,
while advancing information—based controls and supply
chain collaboration. These efforts are aimed at building
a more efficient, standardized, and scientific quality
management framework, continuously leading the
industry in high-guality development.

2024%F9H, FNBERD HRER"EMDN, RETHRE
e RIRE, HEMLECLSHE, RttlinESRA,
MRS EEEEAR", QS8 LREATFERNE,
mEERWES, £RSSHIRERT. EAZRER
Wl BARLER, REUHERRNBMEESSHSE. R
E1450 5L M, MEHNREERERARTE~ @FT,
HanE B A ERHNUAENE, BHTIMEERM, mEh.,
HetnES SRR, SESITTUSHREBER,

Company's Hot-Rolled Coil Products Successfully Certified by
SIRIM,Entering the “Fast Track” to the Local High-End Market

AT IRELER RIRFEIS SIRIM IAIE, 38 A7 i s i ZeE”

In May 2025, the Company’s hat—rolled coil products successfully passed
the certification audit of SIRIM QAS International, under the Standards and
Industrial Research Institute of Malaysia (SIRIM), and officially obtained the
SIRIM certification. This milestone signifies that the Company’s hot-rolled
products fully comply with Malaysian national standards and are qualified for
legal sales and broad application in the local market.

SIRIM certification is Malaysia's most authoritative product guality and safety
certification system, with stringent standards and rigorous procedures, serving
as an important gateway for entry into both local and international markets.
This certification covers key indicators such as composition, performance,
process, and quality consistency, fully demonstrating the Company’s
comprehensive strength in technology, quality, and management.

2025F5H, AGRLERTREANBELSRATEFIFES T HRIE
(SIRIM) FE FSIRIM QAS InternationalfIIAIEE %, ENIRFSIRIMIAIEES, X
MHEEANEHILTREEENESREATERTE, BREESMHESEHENT
pATAEEl o g

SIRMIMER BRAMRALEN~ RRESLEINEFR, FZITETT. BF
iR, RHRARMHEFTRENEEBTIE . WRINMBESNS . H5E. 12,
RS XRER, BORITASEERR. RESEESFENGEE.

CIDB certification
CIDB( BRETRATILARERES ) AL

CIDB-PPS
2026 £05 A 31H

As of June 30, 2025, ESSB's Product
Qualification Rate reached

#HE2025F6R30H, EREBMHFTRE
eSS

97 %
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Customer Service EFP RS

We adhere to a customer—centric approach, embedding
satisfaction management and after—sales service throughout
the entire product lifecycle. Through institutional frameworks
and feedback mechanisms, we respond promptly to
customer concerns and drive continuous improvement.
When addressing quality disputes and after-sales issues,
we emphasize efficiency, transparency, and accountability,
thereby strengthening customer trust and partnerships

while continuously enhancing service value and customer
satisfaction.

HMNBHFUEFPAPRL, FhEEEESERERSAF
FaEEaEn: BERERESRANG, REENEF
KRPFHEMNFENE ERERUSERLEFEESN.
BIRESHERL, BAEFETSANFXR, FEEARS
MESEF T,

Customer Satisfaction Management

EFnREER

We place great emphasis on customer satisfaction and
relationship management, and have established the
Customer-Related Frocess Control Procedure to clarify
requirements for customer feedback, technical services,
quality dispute handling, and emergency response
mechanisms. The Sales Department regularly collects
customer feedback through phone interviews or visits,
maintains categorized profiles for key customers, and
coordinates internal improvements based on the feedback to
ensure timely responses to customer needs.

When customers require technical services, the Production
Technology Department organizes implementation and
issues a Technical Service Report. For products with post—
delivery quality issues, cases are handled in accordance with
the Quality Dispute Management System. In the event of
significant product quality or safety defects, the Production
Technology Department formulates emergency measures,
which are reviewed by the General Manager before
execution through recalls or enhanced tracking.

In addition, we conduct the Customer Satisfaction Survey on
a regular basis to continuously monitor satisfaction levels
and steadily enhance customer relationships.

HINEEENEFRAEESERXAEE, fE (5M
EAEXIENZHNER) . BREARE. RARS. RS
FNLGET RN HEET. HEBTEREIRIEE
SHREFWREEF IR, PERUBIEFEE, HiRE
REBHIEA B, ENENEFHKR. HEPERARS
EoRM, HAEFROREBARSDM, HHE (BARRSERE) |
MRMEFREREN 6, KiF (REFNEEE) LE;
ErGFEEARENZEHME, WEEFBARSHERS
e, 2R THEENTEENERRE., B, (18
HAHTHEHREERE, FERNEFPEREKE, #EHE
PXRRSERA.

> After-Sales Service

15
We place great importance on customer feedback and
adhere to the principle of “timely and proper handling of
customer quality disputes.” The Quality Dispute Management
Guidelines define the Sales Department and the Production
Technology Department as the joint managing bodies, with
clearly specified responsibilities and procedures.

The Sales Department Is responsible for receiving

the Quality Dispute Report and forwarding it to the
Production Technology Department, which must complete
the investigation within the prescribed time. During

the investigation, tests are conducted jointly with the
customer to confirm product defects, and a Quality Dispute
Investigation Report is issued. Disputed products are then
rated (e.g., downgraded, scrapped) with corresponding
compensation recommendations. If the dispute is determined
to be the Company’s responsibility, the Sales Department
negotiates compensation with the customer based on the
recommendations. The responsible unit must also develop
a corrective plan and implement it within 15 days, with the
Production Technology Department responsible for tracking
and verification.

BINSEENEPRIR, BIF R, 2ELEEFRE
RN, BE (REFNEERR) , BRHHSHN
EFEARBHEFAREFILYEEE], MTEERRS
IETR, HEMRARER (RERMURLRER)Y HRiR
EARAR, AEEENEN BATAEE, BEdiER
S5EFHBEARITE. BIATREE, FEE (REFIE
ERE) - WRWERHBTITR (WRER., IESE) FRY
TEREBIN, ERWERLEME, HHESHKERNSEFD
BlEE, RERUNREIERNRSGR, HE 5HARHEE,
R = B AN ED ERIRIILE

As of June 30, 2025, ESSB's
Complaint Resolution Rate reached
#HZE2025F6R30H, RHRIFRER
&

100 %
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Supply Chain Management {718

We adhere to standardized and transparent supply chain
management, implementing full-process compliance control
over supplier admission, modification, and exit in accordance
with the Supplier Management Regulations. For admission,
suppliers are required to possess valid legal gualifications,
sound production and operational conditions, and good
credit standing. Suppliers of special materials and hazardous
chemicals must provide relevant licenses and safety data
sheets to ensure procurement quality and safety.

We have established a strict document review process and
ERP pre—approval mechanism covering company registration
details, business scope, and license validity, ensuring that

all documents are verifiable and consistent. For supplier
modification or exit, companies must provide valid legal
documentation and undergo a multi-level approval process
to ensure authenticity, completeness, and to mitigate
operational risks.

AR EAEERAOR R EEEE, M (REEENE)
R, HohHNEEN, TESEHNEETREMER.
BARHERBNEARSRAR. B2NEFTSESEN
RIFER, HHRDEFRER S MR iR xR el
ERSZERARAH, RRRUWEESZEE, #iliE
M RBNAEMEIRNERPRGMENS, MEEWEIER.
SEEE. IERAERMESE, KB “FIETE. IBHEF". &
HUBEEARHFT, AsERRUSEERNEEH
HEIZRERRE, BREBRAL. FERE, BREE
PR

& Supplier Evaluation
(ST

We uphold a rigorous supplier evaluation system and have
established the Supplier Evaluation and Re—evaluation Policy,
adhering to the principles of fairness, impartiality, and
transparency. Comprehensive assessments are conducted
across multiple dimensicons, including qualifications, integrity,
product quality, supply capacity, and price rationality.

The Procurement Department reviews the documentation
and conducts sample testing for newly shortlisted suppliers,
followed by quantitative scoring through the New Supplier
Evaluation Form. Only those who pass are included in the
Approved Supplier List. We continuously monitor supply
guality, delivery timeliness, and after-sales service. Suppliers
with identified issues are required to rectify them within a
specified period. Those failing to improve are disqualified.
At the end of each year, we conduct annual re—evaluations
based on overall scores to ensure a stable and efficient
supply chain.

HMNEFTROHRNE NG R, BT (BRSNS
BT SIE, DLAT, A, AFRFEMN, MEE. #HE.
rREE. HEENINHBSEMEIERTESEE. X
MIRRX A N AR TEN Fk, ik, FEY G
W mitnRd) B2, sBELUAN (SHRHNEE
g) . BIHERFHERE, RERNEANERERS, X
o) RR R (A R SR BREASE Y, N CUAMBUH AR, 8
FERK, RElRBEERSRSFREEATN, MRERER

i

I v

= Supplier ESG Management
Rz ESG HiE

We strictly enforce ESG requirements in supply chain
management, requiring partners to sign a Declaration
Letter committing to lawful, compliant, and sustainable
operations. Suppliers must comply with regulations such as
the Anti-Money Laundering, Anti—Terrorism Financing and
Proceeds of Unlawful Activities Act 2001 and the Malaysian
Anti-Corruption Commission Act 2009, strictly prohibiting
money laundering, corruption, and bribery, and ensuring the
authenticity and validity of corporate information.

Additionally, suppliers are required to fulfill environmental,
health, and safety responsibilities, implement control
measures to reduce environmental impacts, and comply
with occupaticnal health and safety standards in production
operations. Suppliers must also respect human rights,

prohibit forced labor and human trafficking, comply with fair
competition and antitrust laws, and ensure the accuracy and
completeness of recordkeeping.

Through these requirements, we drive suppliers to make
comprehensive improvements in compliance. responsibility,
and sustainability, thereby building a transparent and green
supply chain system.

HNEHNBEE R B ELESCER, BREERE
E (FRRK) , 2EHRRSESHSAHERE, HNEM
B (001 F R, RO EXRENIEREHWEE)
(2009 FERBNERAE) FiEM, RS, BERAREE
iTh, BREWEERXEN. BN, RUBBRETINA.
ZESERFAME, RKAUZHEBRERERZW, FEETF
WFESTRWERRS ZEME. HUBERTEEAN, HiE
FEFNSAORE, EFAFRPSREBUENEE, WRK
MICRATTE, B XETOR, BIEENEESH,
REMNFFEME S ER, 1WRER. FeffusF R,

Supplier Site Visits and Exchanges
RIS M
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Protecting Employee Rights {#f&R Tl

Employees are the Company’s most valuable asset and the core driving force for sustainable development. We place a high value on protecting employee rights and, through a variety of
measures, strive to create a falr, just, and orderly working environment.

ATREURERNME, RHEDEUFEREMZONE. HIBEEARER TN, BIZHENEE, ARTSEAF. QFE. AFHNIFHRE,

Compliance and Equal Employment

EMFEER

We strictly comply with the The Malaysian Employment Act
1955 and continuously foster an equal and inclusive working
environment. The Employee Handbook clearly stipulates
employment details, working hours, and requirements for
termination of employment.

We uphold the principle of equal employment and strictly
prohibit all forms of discrimination based on race, color,
religion, gender, or age. To ensure fairness and transparency
in the recruitment process, we have established a
comprehensive evaluation system that includes selection,
interviews, skills tests, and written examinations. The
Empioyee Handbook also explicitly states that workplace
harassment is strictly prohibited, child labor is forbidden,
and all forms of forced labor are banned, while ensuring
employees’ rights to rest days are fully protected.

HIT™RETERET (1956FERMES) , FEME
FEHEOFNTENE, BT (RTFM) EMALEE M4,
RITINERFHEZIEBENEZMEEER, RMNARR
FEEMLERN, ~EETHER, KEe. RE. 435, FR
HEAEZMERTH. HERBEIENAESHE, 3]
BT EEER. it SENENERERTEANGS
iR, (RIFEM) ARNE: SRELIFEHMRERL
Th HERMEL; mREARAEEFE, XRE
51 TTEMRE BRI IREARF),

Compensation and Benefits

FS EF

We uphold a people—oriented management philosophy and
are committed to building a comprehensive compensation
and benefits system with market competitiveness. We
believe that a well-structured compensation and benefits
system is a key factor in attracting, motivating, and retaining
outstanding talent.

BNREF UARE"WEERRE, WO THEAETS
RENNESHFHMENGER. ROEE, TEOFHFMETE
ARWS|. BRANREAFATORRERER,

© Compensation Management

i e

We strictly comply with relevant Malaysian laws and
regulations by withholding and contributing employees’
provident fund, soclal security, unemployment insurance,
and individual income tax. Our compensation system
follows a performance-based approach, with performance
bonuses issued together with monthly salaries. Each year,
the Company conducts a systematic performance appraisal
to comprehensively evaluate employees’ performance In
relation to salary adjustments, promotion opportunities,
training needs, and development potential. Salary
adjustments take into account both individual performance
and the overall operating condition of the Company. In
addition, we provide eligible employees with benefits such
as shift allowances and meal subsidies.

BT BEEDRBIAXERNE, BEITRIOKR
NRE. HERRE. RIRERTARSH. FHAO0FHFME
ARLTHAEERN, SUEMEERSE LA REN.
NEBFERRAAMNENZ %, TR THERHNEE.
BEAiE. BIERRERENZHENRNL.

FRABRRGAEERAI TAGNS AARBEER.
ks, BOAFERGHATREBIERZE, BEREWEE
FliFE.

© Leave Policy
fEREAE SR

We place great importance on safeguarding employees’
leave entitlements, ensuring that they enjoy appropriate
leave benefits in accordance with laws, regulations, and

the Company's policies. Our leave system includes basic
leave such as public holidays, annual leave, and sick leave,
while also providing special leave for special circumstances,
including disaster leave, bereavement leave, marriage leave,
maternity leave, and paternity leave. The number of leave
days and implementation details are determined based on
employees’ length of service, the Company policies, and
local legal requirements, effectively promoting work-life
balance.

HMNEMRER TAREBRNE, BRETEBERSE
RIEMA AT BB A3 HREmE. BRIOR
M AEREARBRE,. #R. FREEXEBH, ENHEHF
TERAR AR, Tl 1B, FRMMET RS,
BHARB R AN R LTRSS ER. AaIME6EEY
WERHERST, EBER T ITESERNTE,
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Public Holidays
AR

Employees are entitled to paid leave based on statutory
holidays in the state of employment, including New Year,
Chinese New Year, and others.

RIEFMEMNNEERE, R IEFTHEHN,

Annual Leave

Employees are entitled to different numbers of paid annual
leave days depending on their length of service.

=R BER TRSERTR, &ATa=8TERMIEIHFER,
. Employees are entitled to different numbers of paid sick leave
Sick Leave : : :
= days depending on their length of service.

RIEALRSERTRE, ATRAEETERBNFTFHEE.

Disaster Leave
AR

In cases of disasters such as fire, flood, earthquake, or
landslide, employees may take 2 days of paid disaster leave
with the approval of their immediate supervisor.

TR, KR, HE. THEREBITERU—REES], A
TrRIZH2KFE MR,

Bereavement Leave

i

Employees may take 3 days of paid bereavement leave.
BIKRFHERE.

Marriage Leave
e

Confirmed employees (post-probation) may take 2 days of
marriage leave for their first marriage.

ETIEAENIER A TSN, AIER2RIER.

Maternity and Paternity
Leave

(i -0 T

Employees are entitled to statutory maternity and paternity
leave benefits,

ATAIZSAESR, B RERF.

Examination Leave
Eil

Employees may take up to 5 days of fully paid examination
leave per academic year.

EBTRFUFHRZSANEHEELR.

Work Injury Leave

IiafR

Employees injured at work may apply for work injury leave.
B ITRAZHE] BIETHE.

© Insurance Coverage

fRbGERRE

We always place employee well-being as a top priority
and have established a comprehensive insurance
coverage schema. Based on employees’ job levels and
role characteristics, we provide differentiated insurance
plans, including life insurance, hospitalization and surgical
insurance, and personal accident insurance, ensuring that
employees receive protection aligned with their positions.

BABAR SR T EUAETEMN, HEATHREERK
RELG R, RIERTEREMRAREE, RINREHRERMARE
ithl, EEAFRE. EREFAREURTAEIMRIRSE
HEHE, WRATIRES KAAECRHRE,

¢ Employee Housing
RT{EE

We attach great importance to safeguarding employees’
living conditions. Currently, the Company operates nine
dormitory buildings with a capacity of over 1,700 people,
providing accommodation for Malaysian employees whose
commuting distance exceeds 50 Kilometers, with nearly
100 employees currently residing. To further improve living
conditions, the Company plans to construct three to five
new 16-story dormitory buildings in the housing area to
accommodate more local employees, thereby enhancing
their sense of well-being and belonging.

BINEEEUATEERE, NEES9%, I8N
17005 A, FHIEEREBIETS0A B DI EAR R TIE
#¥7E, BRIANERALABA. h#—FHER
PNEMNEBEEENEIESIFICEESH, MAREEZA
R THFBESEK, BA=EENEER.

TREESRM,
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Occupational Health and Safety Rl f#ESE S

The occupational health and safety of our employees has always been a key area of focus. We continuously optimize relevant management systems to ensure the effective implementation of
measures. Through regular health examinations and safety training, we actively prevent occupational risks and safeguard the physical and mental well-being and safety of our employees.

ATHIERS RRBERHNWELXENE. BINFEAMTCEXERER, BRBEENET. Bl THEERAEHNREE, BRBIMERLXE, IRRER TRSO0RRNRE.

% HSE Policy l
HSE B8
&
In 2024, we officially issued the Health, Safety and o
Environment (HSE) Policy, committing to full compliance AmamAmay
with Malaysian laws and requlations as well as
international occupational health and safety standards. e, A L MR
Based on Iﬂterﬂat[ﬁﬂm .rramwork-s SLICh as BS OHSAS t.blt!\l'ﬂ.(\:?:i(:h r':i:&?:i'mﬂlI'-"rl?x!ﬂim"l’iﬂ]‘-rf}uTl&mﬁ?ﬁﬂ (SR AR P
18001:2007, the Company has established a company- R R LTS
W[de HSE managemaﬂt S‘/STem, w“_h a” Operatlonal 2 l:::ﬂﬂ!i!!l HLEL, TS RRN AT, MR N ERAA R SR

™

MELEy XD AL AN dnak, S e AR Paes HTER. RSTORkE CTEA " Wk

.

Bk RS TG R AT Rta . REME, REERT SRR e
To ensure effactive system operation, the Company has THkE

established a dedicated HSE management team, staffed
with HSE engineers and officers responsible for system
development, implementation, and improvement, with
regular reporting to management. Through Induction
training and team meetings, we ensure that all employees Health, Safety and_Environmant*{HSE) Policy.
and subcontractors understand and comply with the HSE (R, REABHEHE)

policy, striving to achieve the goal of zero accidents.

BATF2024F EXAH (R, LR2FMEBER) |
AR EEE T DA AR AL BRIV Z 22 ERE
7

activities governed by the Safety Management Manual.

-

3k EBFBS OHSAS 18001:200 74 E|fTiT #EHELE, 445

RUTESSNFWHSESIRAR, HiBd (REEET P —
) MBI EEENN RS EERE, LL"-‘.
R R REIIET, AFART S WHSESIEE, =AY
BE THSEL2IMRE R, RRERNEIL, THS5L0E, N
HENMERRCIE, B AREIFMAR S,

BRSERTRS OBARBRIAGHSERS, BAT

S SEK BT
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= Work Safety
TEEF

We prioritize workplace safety, continuously optimizing the management system, strengthening risk control measures,
and conducting ongoing training to minimize the occurrence of various safety incidents, thereby ensuring the safety of

employees and the stable operation of production.

BIBEENEFEZS, FHACEEGR, BOXREE, SEARE), SARERBENAOSEZ2EN, @

RATEHESHESREIET.

@ Work Safety Management
LR ER

We continuously strengthen our work safety management
system. In 2024, the Company optimized its organizational
structure by establishing the Security Department, under
which the Safety Management Office, Environmental
Protection Office, and Security Office were set up. In
addition, a dedicated Safety Office was added to the Rolling
Mill Department, staffed with full-time safety management
personnel. At the same time, part—time safety officers were
assigned in the operational areas of each production unit,
forming a comprehensive safety management network.

We continue to advance the development of safety
management systems, revising the job safety responsibility
system and the reward and penalty mechanism, and
formulating a series of hazardous operation management
procedures, such as the Safety Management Measures

for Earthworks and the Safety Management Measures for
Lifting Operations. To ensure effective implementation, we
have established a normalized safety inspection mechanism,
carrying out regular safety inspections and special hazard
investigations to ensure compliance with all requirements.

In terms of fire safety management, we revised the
Frocurement and Responsibility Guidelines far Firefighting
Equipment, requiring the plant’s emergency response
team and safety team to conduct routine inspections of
firefighting equipment and promptly request replacements
or repairs when damages are found. Firefighting facility
installations are being advanced, with installations in the
coking and ferroalloy areas completed and certified, while
other areas are progressing as planned.

For operational safety, we prioritize mechanization

and automation to replace high-risk manual tasks and
standardize safety management reguirements for material
handling operations. We require managers at all levels to
fully fulfill their supervisory responsibilities, continuously
optimize workflows and process designs, and steadily
enhance intrinsic safety levels.

IR RELETEIEMR, 20245, AaEIH
AWML, LT 2R, BUILT2EERE, HREER
EFAIZ, AEILFSRBRZER, BEEREEREAR,
[Eaf, EEEFRAEWKEEFRIRZER, HETREEN
TEEIEMLE,

HFEEL R T EHERE, B 7HURSE™
REFRREHE, HEET SHEMRIFLEEFE, 0 (&
TRl R2EEDE) (RREFEULREERNE) F. VR
RAIEBEREE, BINBILTESANRERTNGH, B
EHZeMENENREHTE, WRSTHIENRT.

HIFEEDE, BIMETT CHRZstRIBSERE) ,
kM EuBRAEST2ERFTIEAERREM, &N
SRR RIFEERUHE, HIRES R TRk, B
BIESEH B R %G XN RHBSHESEIE, Hit
Kt ie it e, sl s, BIMAEERN
fift. BatREBEASREALEL, Memasttlng
TEBER,

HMNERFLEEARVLBETRERERE, FENR
AELRENLZRIT, FHEASRERKE.

Case: Eastern Steel Carries Out Special Rectific
of Major Work Safety Hazards
=

£): FRARBEREFRLIBART SRS

In 2024, the Company organized a special inspection and
rectification program for workplace safety hazards in accordance
with China’s criteria for identifying major safety hazards in the
metallurgical and hazardous chemical industries. For the safety
hazards identified during this inspection, we attached great
importance to the findings and have fully implemented corrective
actions to ensure that all hazards are rectified.

2024%F, ASEEPEREREMTUERAZEZFHREAE
tmE, BEFREFIDRERETMAERIRITIF. AR ED

RERAILNSZZHRE, RONSEENHELSR, EZEEXE
ENAERE, HRRPIEREBEWAINL,

B i i | 11

Work Safety Performance

LR EP G
) : 2024 2025
'”?Ei?or ;:E (202411~ (2025.1.1-
S i 2024.12.31) 2025.6.30)
Recordable Work Injuries | Case(s) 8 4
AligR 15 %
Work Injury Fatalities Casels) 1 o
TARFEC L %
Serious Work Injuries Casele)
(Excluding Deaths) a;:’ = 0 0
PETHS (FE8%D)
Work Injury Days Lost Dayls) 364 3
ETIRIRETIERE x
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@ Safety Risk Control
R AR

To effectively identify and control safety risks, we require
multiple departments (including the Power Department,
Steelmaking Department, and Rolling Mill Department) to
conduct comprehensive risk assessments of operational
activities. Each department must record details in the
Hazard ldentification, Risk Assessment and Control Form,
including: task description, potential hazard types, risk
level, possible accident consequences, existing control
measures, responsible person, and completion date of risk
control measures. Through systematic risk assessment and
control, potential risks are promptly identified and effectively
managed, thereby reducing the occurrence of safety
incidents.

ATHRERAMERZ RN, RIOZRZET (8
EROER. HWMED, SLWERE) XMELE#ITEmANE
WHh, SEIEE (ERRBREIHEERR) AFHcR:
Rl AR, BEEmRE, REHFR, PIEEEMNSEHER .
HAEEER. ARAMNRRSERIEENOSEM B, B
ROERR TGS 28], EENRSERERBINERE
B, BOEEEMNARE.

€ Work Accident Handling
EFEBYRAE

We have formulated the Work Safety Accident Management
Measures to ensure that responsibilities are clearly defined
and management procedures are standardized, enabling
orderly execution of accident identification, treatment,
investigation, and handling. The Security Department is
responsible for accident investigation and emergency
response. The Human Resources and Administration
Department leads work injury identification and follow—up
handling. The External Relations Department coordinates
medical rescue and government communication. All
accidents are investigated and analyzed in accordance with
standard procedures, with complete Accident Investigation
Reports issued.

The management measures categorize safety accidents

inta work injuries, traffic accidents, fires, explosions, and
radiation incidents, and implement graded management
based on severity. Each accident level has specific reporting
deadlines and handling procedures, with clear operational
requirements from on-site emergency response to corrective
actions. In addition, an accountability mechanism has been
established to impose graded penalties on responsible
individuals and units. The entire accident handling process
adheres to the principle of closed—-loop management,
ensuring that corrective measures are implemented, relevant
racords are fully preservad, and continuous improvement in
safety management is supported.

BIIMET (EF-REFHEENE) , BUPAREE
o ERERE, BRREBREIAE. #0a. EEM
ARTERFAR. KREMEELAESNRINN, AFE
THRESTHhIANESERLE, HERAHAETRESE
FiRiE. FIASIRTERFRES, HENZEN (F
BHERERY .

EENEBREZFMAD NI HBR. KBFEHR. KR
B, BEEHARHEENE, FREFNTERELIRY
REE. FTEHNFRRET AR LREENLEER,
MIZRSMERIERES, DEBRRELTE. BN, 3
TR T RATBRANG, IEXRFEAMBALEESD R .
FRESHAESREEAREERN, BREIUEMES,
HEXHETHRRRE, hRsBERFENHEIKE.

CAEIOENT RLPSETING POGE S8 Pl
BEHNAN

FHuiENE

Accident Reporting Procedure
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© Emergency Management

maER

We attach great importance to emergency management

and have developed multiple emergency response plans,
including the General Contingency Flan for Emergencies, the
Comprehensive Emergency Plan for Work Safety Accidents,
and the Emergency Plan for Fire Accidents in Crowded
Places. To ensure rapid and effective responses in the event
of emergencies, we reqgularly organize various emergency
drills. These drills serve to test and improve the Company's
emergency response mechanisms, while enhancing
employees’ emergency handling capabilities and safety
awareness,

HINSESUNREEIE, fIE (RREH2ENA
M) (EFREFEHFESNATR) (ARBRBATAR
BERUAMR) FSTNEMRE. NRRERRBHREN
RESREA NS, HINEMHERTREENSES. &
SR ARG EL SN WG, RBH 2TANE
REEANZEEIR,

To test the effectiveness of the Company’s emergency
response mechanisms, verify the feasibility of existing
emergency plans, and continuously enhance overall
emergency management, we organized an emergency drill
simulating a fire and poisoning incident at a 50,000m?
converter gas holder electrostatic precipitator.

Case: Eastern Steel Conducts Emergency
Drill on Converter Gas Holder Electros
Preciplitator Fire and Polsoning

6 REHTEINRSERIFLESK, F-Fﬂﬁﬁ|

By simulating an electrostatic precipitator deflagration
accident scenario, the exercise focused on testing key
capabilities such as fire control and personnel rescue.

The entire drill was conducted with professional safety
equipment to ensure standardized operations and controlled
safety.

This drill effectively strengthened employees’ emergency
response skills and safety awareness, providing an
important reference for the continuous optimization of the
Company’s safety management system.

AR 5] M A RALEME O, BN NAmES
AT, FEEABENSEEKT. BRINARIETSAm®
HIrESAERFEEARPEL RS,

A pEGE T R ER L ERERIE R, BRI T AE
125, ARBIPEXRATHLEED. BEEREEEEIRS
®E. BREEDERIRZSTE, WORGERELTRT
HNRINMEESEERIR, HESEERERNFERALEMRT
ERZEME.

€ Safety Training

T2iE
We continuously improve our safety training system, with
a particular focus on new employees, special operations
personnel, and staff in critical positions, while also bringing
subcontractors under unified management. The Safety
Training Management Guidelines require all new employees
to complete a mandatory four-level safety training program,
with a minimum of 72 hours, covering laws and regulations,
risk control, and emergency response. Training plans and
materials are updated annually, and special training sessions
are promptly organized in cases of new processes, new
technologies, or accldents.

A strict assessment mechanism has been established to
ensure training effectiveness, with results linked to both
individual and team performance. During the reporting
period, we conducted a total of 112 safety training sessions
in 2024 and 36 sessions in the first half of 2025, achieving a
100% training coverage rate. By continuously optimizing the
training system, we enhance employees’ safety awareness
and safeguard the sustainable development of the Company.

FNEERELR2BIGR, ERHNHRAL. KHE
WARMXHHUARTFRESHEFII, HIEHMDRMUIM
AF—EHE, i (Z2AEE)IBENE) , BRAEHR
RIZRBHENMRZEEI, SERDDTF7200, Hs
BEREA, NEEERNALEERE: SEEMRIITL
M, MFRAMLE. FEARLRESHNER, R
SIRFTHEIIL RIFBOBZANG, BRISIBR, #8
ERERSTARANGHER. REMA, BI—HFR
TN2R (2024%) K36% (2025% L34F) "E, =
SRIBFREN00%, B FHREAFIIER, TR
RIREES, RELWIHIRE.

During the 2024 Safety Month campaign, the Company
organized a series of safety management and training
activities. including fire safety training for new employees,
hazard inspections, and a Safety Production Awareness
Day, further strengthening employees’ overall safety
awareness and sense of responsibility.

Case: Safety Month Activities I
=6: 2R

To enhance emergency respense capabilities, the Company

held a safety equipment operation skills competition. In

addition, through violation checks, hazard inspections,

and a reward-and-penalty mechanism, we promoted

the effective implementation of safety measures. We

also introduced innovative training assessment methods

to ensure that all employees met safety knowledge

requirements, while continuously optimizing plant safety

facilities and emergency evacuation layouts.
#0205 R A AEHMIE, NNARTSTREE

ARIED, BERADEHZEN. RENE, R24PE

EHE, #—SRtTEZARESEIRNEEE. HHISEEE

AR, ARBNTESRESREREER, HELGSRE.

REBHZUREENR, T ESBENEMESE. BTl

MTENEEL, WREEATHNZEARAN, HIFERIKL

TRREIBEMN S AR,
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Case: Self-Contained Breathing Apparatus (St
Competition

EH: SRIPWEELER S

In June 2025, we organized a Self-Contained Breathing
Apparatus (SCBA) competition. The event featured both
Chinese and Malaysian teams and covered operations such
as inspection, wearing, and adjustment of the SCEA. During
the competition, the Chinese team demonstrated solid
fundamental skills, while the Malaysian team showcased
quick reactions and steady execution.

This activity effectively tested employees’ operational
proficiency and strengthened collaboration and exchange
between Chinese and Malaysian employees. The Company
will continue to promote safety education and skills training,
reinforcing intrinsic safety foundations and supporting
high-quality development.

202568, BITBATESITRABLRED. HREM
HPHAIIDHRAER, BETESHEREBMNNE. M. Bl
ERME. LD, PHINVERIMEHEMEAD, DAENE
MTRENREFRIRART A, WRFEEHERT A TR
fEKE, FIBH T RS R THNMES SR, AslBHEEsZE
HESHEER, FEFRIZEEM, BhhTIERSRE,

Fire Extinguisher Training for New Employees
A TR KEE SR

% Occupational Health
Rl R R

We have established an occupational health and safety managernent system in
accordance with 1SO 45001 and, in line with requirements from relevant Malaysian
authorities, conducts regular occupational health examinations for employees,
with a focus on monitoring health conditions related to chemical exposure

and noise environments. If medical examinations reveal abnormalities or toxic
reactions, employees are reassigned from their original positions to roles not
involving relevant chemicals, based on the recommendations of the medical team,
to ensure their health is protected.

For employees in high-noise exposure positions such as steelmaking operators,
blower operators, oxygen plant operators, and loaders, we provide DOSH-
certified hearing protection devices, including earplugs and earmuffs. The 2024
occupational health examinations were conducted by a professional medical
institution, with Tollow-up examinations arranged for employees with abnormal
results to ensure effective implementation of health management. During the
reporting period, no incidents occurred in which the Company was penalized for
violations of occupational health and safety laws or regulations.

FTEAISO460012 Y TR 2 BB R, HiIRBIRETHEXEN
PR EREEER, FHARATRVEERRE, EARNRTERFARE
MREFETHRENL. BEFRANRTERFUEERNFER, HIMHER
RFMETANERIN, BRATEABRNGU, ZHEFSRBEXLPROEM,
DR E THRESHRE., XTHRERFER. BRIRER. BMIRMERMRK
HISRRAERERUMATL, HITHERME DOSHMENEE /HEZF AR
e, 2024FENRLRERFEEEEEWETIMNNT, FitRREEZH
B, DiREREELFENEREL. REVPA, BIREERDRIAGEE
SERFEEENMBRALTEMF.,

| BURETRERIAEEY e

Occupational Health and Safety Management System Certification
RUEEEESERERINE
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Career Davelopment ERdl B &

We value the growth and development of our employees by providing fair promotion opportunities and systematic training. Through comprehensive devalopment programs, we help employees
enhance their professional capabilities, achieving mutual progress for both individuals and the Company.

BNERRAIRKS LR, HATRHATFHENSTRAANE, BMNELSEmEFAN, EHATERATWED, TMPIASEIULHEED,

% Promotion Mechanism
BT

We place great importance on employees’ career growth and development, and =
have established a comprehensive career development system consisting of

three tracks: entry—level, supervisory, and professional. Employees in the entry— '
level and professional tracks may be promoted either through open competition EEFT EEE HUlFs

or unit recommendation. Within the supervisory track, proamotions to secondary
supervisor positions are based on unit nominations, while promotions to primary
supervisor positions require review and approval by the leadership team of

Eastern Steel.

When vacancies arise or new positions are created, gualified internal employees
are given priority for promotion opportunities. Promotion assessments
comprehensively consider employees’ work performance, professional
competence, and job suitability, with final results formally communicated through
formal written notification. We believe that this systematic talent development
mechanism effectively stimulates employee potential and achieves mutual growth
for both individuals and the Company.

BIEMATHRIMKSER, BUYTRENRIERER, ZERHE
BF7. £BFF. RUFFIHE. BENEWFIINE TS SIS i
FRAMAXNER. EXEFEIR, —REENTEABRMURE, —REENEH
NFZE FMAS ASUF AW ERAHMTRGFTIBIN, FEHEBN
ARBRTHRGHEEANG. BHMEFEEEERTHTHESR. TeEDH
REMEEYE, HASRUACSIEXNBEEN E, RIMERE, BERALH
AT LR, SEBBFMMEARTESN, ZTMTASEUNRRLR,

Career Development Roadmap
Bl R R
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% Talent Development

ATTIESF

We place emphasis on building a strong talent pipeline by
combining partnerships with universities and internal training
to systematically develop talent at all levels. From students
to on-the-]job employees, we provide targeted development
programs, ensuring a continuous supply of qualified
professionals who meet the Company's operational needs.

BIVEEAA BBIARIZ, B S SREIEAAEETTE
@amnat, RAEFEEEAT . MNERERTERAT,
FOREH A IETF, NERAFEHEFSRAZER
HEWAT,

© University—Enterprise Cooperation

BiEs
We belleve talent development is key to the Company's core
competitiveness. Through partnerships with universities, we
have established internship bases that offer students hands-
on experience and help bridge theory with practice, while
identifying and nurturing potential talents for future growth.
We have also launched a Service Scholarship Program that
provides full tuition support for qualified students, who are
required to work at Eastern Steel for at least three years
after graduation, ensuring both educational assistance for
students and a stable talent reserve for us.

BINARAABEERWROESHNAR, BY58
REPERIIEE S &, AFEREIENES, (RHEE5Z
HEE, BNERHIEFEEAT, AFEREREN. B
VU RBSEZFITY, AR EEHNEFRESTZHS
B, BBWNEBERINRSELV=E, THBEEAS5AAE
EHIE .

oy

gail

N p—

. Case: Launch of the First Cohort of the L
= [ Enterprise Joint Talent Development |
| EH: BERERES AT EFANEE
In July 2024, the opening ceremony of the first Malaysia—
China (University—Enterprise Joint) Talent Development
Program was held at Tunku Abdul Rahman University of
Management and Technology (TAR UMT) in Kuala Lumpur.
Jointly promoted by Eastern Steel, the University of Science
and Technology Beljing, and TAR UMT, the program
integrates theory with practice to cultivate metallurgical
engineering prafessionals. Following the international talent
development plan, we visited schools across East and West
Malaysia, signed cooperation memoranda, and selected 13
outstanding students as tailored trainees.

2024F7H, DEMAL - FHE (BEHSE) AAHEFHNEE
—HiIF R EERIRR 2B T AR, ZHEREAN. b=
BRAFMUERT AFRAH, HEBESZR, 8558
IRZWAS, BEERATEFAL BOEFTEINAD
SR EESFEER. sRREE 18R NERETEREEE.

© Vocational Training

ezl

We have built a comprehensive vocational training system
divided into pre—job and on-the—job stages. covering
three categories: basic, skills enhancement, and system
management training. Basic training includes safety
procedures, job duties, and emergency plans:

skills enhancement focuses on technical capabilities such as
jron ore sampling and preparation; and system management
covers safety responsibilities, violation management, and
reward-and-penalty systeams.

To ensure quality, we established a strict evaluation
mechanism through on-site questioning, attendance checks,
and exams. Monthly training plans are formulated. and
completion rates are tracked. Departments must explain
delays and make timely adjustments to ensure effective
Implementation.

In 2024, we conducted 1,012 training sessions with 95%
coverage and an average of 2 hours per employee. By June
30, 2025, 517 sessions had been completed, with coverage
rising to 87%.

HAR T AS ARG R, 2RRAISKFAE
MrEg, EREEMIE. EEERARINITFEREEEI=k,
EMFHNEELZSRE. HURBRRAERNE: FEEINIR
'SR, MBABHEHES L FRERE/ESEES
HiE. BEREREEE. AWMRRE, BIHRILM™EN
Zizsl, EidiinieeE, ERRENERNEEEEER.
BABEFNTRIHRRAIE, FRATARER ISR
WEAMHEEE, iRIESE.

2024 F HFFRIBIN.019R, BEHFFKRISY%, ABZ
2/0\RY; BZE202556H308, BRAS17 R, EEER

RBAHZE 97%.

New Employee Orientation Training

e TNEREEI



i ﬁ g’t‘ m _ﬁ' m_&.\ a] Preface Qur Path to Building 2 Trusted Towards a Greener Quality Creates Caring for Employes Becoming a Trusted Appendix
‘ EASTERN STEEL 5DN. BHD. aLow-Carbon Governance System Future Long-Term Value Well-being and Partner in Society
’ T . Future Development 48
Employee Care & TXIF

We enhance employees’ sense of well-being and belanging
through a variety of care initiatives. By providing regular
benefits, festival greetings, diverse cultural activities, and
facility improvements, we continuously foster a warm and
harmonious working environment, promoting joint growth
between employees and the Company as we move together
toward a better future.

WATEE ZHARXITEERA R THFERBNEERE.
B TERRRYRE IR I T B AlE) FEASUEE IR LA,
BNAHESRENENIERE, #ahR TS ASHEM
K, BFEEEERFNRE,

Case: Women's Day Event
= =\ B TEEER)

We organized the Women’s Day event, aiming to enrich the
cultural life of female employees and care for their physical
and mental health. The activity included fun games such as
blowing ping—pong balls and musical chairs, attracting the
participation of female employees of different age groups.

HiNSh T “TEH RN EHERERO L TilIkED, §
TEFEENH TR HEEFRZMMS MR, Ehias T
EEH, BEFEEIREY, B TTARERENZRISS,

1y T

J T e T i TR . |

Case: Eastern Steel Grants Enrollment Awards to Employees’ Children Admitted to University

E =01 FMAELAFWRTFRRAI RS

On September 18, we held the 2024 Enrollment Award Ceremony for
employees’ children who achieved outstanding results in the national

college entrance examination. As a benefit program reflecting the

Company's care for employees and their families, the Enroliment Award
is designed to encourage employees to value their children’s education.
Since its launch in 2021, the program has been implemented for four

consecutive years.

9R19H, BN#TT2024F BT FRFHWER AHTH, RESEM
SMFMNATFR, ALREFEIQEXEATRETRMN—TUEH, 8

BRATSUFLHE, S202FEUNR, ZHEEESEMIE,

i Case: Establishment of a Halal Food Center
Ll o FgEEE Rt

In October 2024, considering the dietary needs of Malaysian

employees, the Company opened a Halal Food Center covering 800

square meters, offering well-known and healthy local cuisine. Since

its opening, employees have expressed appreciation for the warm and

clean environment, high food quality, and affordable prices, noting

that it makes them feel at home. The Company has always respected

employee diversity and will continue to uphold its commitment to

employee care by introducing additional supportive initiatives in the

future.

EREDFATARTHRABR, ASF024FI0AFETEAER
il EFROERBIOT AR, RANSERENHER, FilE, AT
BRTREFEIE. DL RAAESAMEEE, BEE T RRE.
WEREBE R THNSHE, BROSREREH A THATEES, L

PRS2 =




Caring for Employes Becoming a Trusted Appendix

=) 5% EAH IR 8 Preface Qur Path 1o Building a Trusted Towards a Greener Quality Creates
.’ EASTERN STEEL 5DN. BHD. :‘:_:J\:;Ea rhon Governance System Future Long-Term Value ;H’:::ll;:llr;‘qe::\d FPartner in Society
1
— s =Pt

CONTRIBUTING TO THE SDG:S

@ [ZSDGS




i ﬁ #' E] _ﬁ' m% ;J Preface Qur Path to Building 2 Trusted Towards a Greener Quality Creates Caring for Employes Becoming a Trusted Appendix
‘ EASTERN STEEL 50N, BHD. alLow-Carbon Governance System Future Long-Term Value Well-being and Partnerin Society
’ i . Future Development 50
"

Promoting Community Development {E##t KRB

We actively integrate into the development of the
communities where we operate, focusing on building long-
term and stable partnerships with all stakeholders. Through
festive greetings, cultural care, and public welfare support,
we deepen our interactions with public institutions and
residents. While respecting cultural diversity, we promote
mutual trust and harmonious coexistence within the
community, demonstrating the Company’s responsibility and
humanistic care.

IR AR R R R, FES &I,
RENSEXR BITERE. XEXFS2ERR, &
ASAHNMRERNEDRI; £ EZ X LAREAT,
st X EESTEHRE, S22RAATREIIES ASET.,

& Strengthening Community Relations

REHEXR

We value maintaining close connections with various
community stakeholders and continuously reinforce our
cooperation with local institutions. During the Lunar New
Year, we presented mandarin oranges to government
agencies as festive greetings. To help ease the operational
pressures of the Kemaman District Police, we provided
financial support. In addition, we offered funding assistance
for a fellowship event between the Kemaman District Police
Special Task Force and members of the Al-Hidayah Mosgue
Committee.

HNENSHESARERBERR, SR80S S
WHEERR, EROMFE, TAIDBUFHL G E
tHiE. AERTDREERBNEERS, RINEHRTRESE
S, BITEAHREREATAS Al-HidayahiFEFE
PR Z ENFEEEHR T A ERST.

Case: Distribution of Mandarins During Lunar
New Year

261 WEEFREIRHE

Case: Hari Raya Activities

E6l: FRTEAD

For two consecutive years during the Lunar New Year,
we distributed mandarins to institutions such as banks.
the Kemaman Municipal Council, the Ministry of Health
Malaysia, the Fire and Rescue Department, and Tenaga
Nasional Berhad (TNB). This initiative not only conveyed
traditional festive blessings but also fostered positive
interactions with local public service institutions.

HATEEMEETHER FRRTHIM. HDBHNUR.
SRELDER. HHF, BFRMERLE (TNB) FRME
EMHR, EEREAMERENEN, (R4S LaHRS
MR RFES.

% Respect for Diverse Cultures
BE3nXit

We uphold the principle of cultural inclusiveness by
organizing festive care activities during Ramadan and
Hari Raya, conveying our understanding and support for
multicultural values.

BNREXMAERNESR, £FARFEHHEFEY
AxRiED, FENSTEERS3E.

In March 2024, we participated in the Hari Raya
celebration at the Masjid Kg Bukit Anak Dara, donating
100 packages of essential supplies (including rice,

flour, oil, and other necessities) worth approximately
RM7,000 to mosque congregants, underprivileged
groups. and local villagers. In April of the same year, we
also distributed festive pastries to various government
agencies to celebrate Hari Raya. During Hari Raya in
2025, we continued our efforts by donating supplies
such as rice, flour, oil, and biscuits worth RM12,895

to underprivileged villagers, mosques, and government
agencies. These initiatives not only provided practical
assistance to the local community but also demonstrated
our respect for cultural traditions, effectively fostering
harmony and development within the community.

2024%3F, HNSE5RERERRRERESTHHT
&), EEF R, ZRFER N REZ100{3 (11E£9 7,000
SENERNE (5K, . hSEBELBR) . BELR,
HANE ST EUHHAIIEET B AR AT,

2025 FEAFVHRNBERAZRANE. FEFRIHHA
MEIXT f{E12,805 S FHHK, M. HHHTEWEH. BREE
EIAUCH Ltthtt RIRMA T SRR HEED, SRM T H( 13 Litbet
EMAEaNEE, BRREHRNTIES 2R,
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Public Welfare and Charity /A #i %

We firmily believe that the growth of a company cannot be separaied from the support of society, and giving back to society is both a responsibility and an obligation of enterprises. We will
continue to uphold this principle, actively engaging in more social welfare projects, advancing together with the community, and jointly creating a better future.

HARM, BWAREKBAFLRHT, MEFHETEREWNRATENNS. BISHEKTE—EE, RRRSESHELnNE, SHEXRRRE, HECIEEMRFHIFRE.

% Public Welfare Assistance
FR AR
We actively participate in soclal assistance activities, caring

for vulnerable groups and providing practical support and
warmth to those in need.

HIRRS 51 2EUES), XEBBHE, ARERE
AR IS5 RIE.

Case: Donation of Relief Supplies to Flood-
u Affected Villages in Terengganu
0 HEIRKRERHEEREEFNE

In early 2025, Chukai, in Terengganu, Malaysia suffered
severe flooding, causing great hardship for local residents.
The Company responded swiftly by donating relief packages
worth over RM70,000, including cooking oil, towels, and
daily necessities. These supplies were distributed to
affected families, providing timely support to the disaster—
stricken community.

20255, SRATVEREMNFRMEESTSKR, &
HERAEFTHET RAEM. AR, @BRAER
MEMmERED 7 A SmAEENELE, SFeHAm. EMk
EiEdhEa, NEBIHIRESARESRERRTE,

Case: Hari Raya Haji Donation Activity

- I8 2P IEMED

We continue to pay close attention to community needs
and support local residents in improving their livelihoods.
During the Hari Raya Haji in 2024, we donated eight cows
with a total value of RM55,000 to nearby village mosgues,
government agencies, and underprivileged villagers. In 2025,
we carried out the donation activity again, contribufing
seven cows with a total value of RM52,700.

HAIFFEC KRR, ERYERBELE, £2024
FleZzPHE, BIaEINERES. BMERZERER
8 T8k4, HMHHES50004F. 20255 RS THE, RI1H
AFTRABIEEDD, 1818 7 4, SM{ES2,7005F.

& Promoting Social Well-being
Rt eEt

We are committed to promoting social well-being through
philanthropic actions, particularly in the fields of education
and health.

In education support, we sponsored the closing ceremony

of the SK Binjai National School Sports Day and Madani

Fun Sports Day, provided support for a bowling competition
involving teachers and students from 16 schools in
Terengganu, Additionally, we covered transportation costs for

44 students from SMJK Kwang Hua to participate in a three—
day flagship camp under the 2025 uniformed group program.

BNBOTEIAFTHRAMREN. EHENREN
5, BART —RIIXSED.

EHEZISAE, HEIZE) T SK BinjaiE E¥ iz &8
MadaniBlfiZa) 2 HREEIL; ABEEN 16T PRAIDERES
REEFBEUTE AAEERDY 2025F 5 REGHEMES
THRY 442 E80E TSN = RE EiEa @A,

= Case: Sponsorship of School Sports Day
u Closing Ceremony
F=Hl: B ENEH SRRl

In 2024, we were invited as the guest of honor at the SK
Binjal National School’s annual Sports Day and Madani
Fun Sports Day closing ceremony. Ta support this event,
the Company made a financial donation, demonstrating
our tangible commitment to education and student
development.

20244, HAI2@BAIASK Binjadil EEREECHHEE
Madani BiA EH=@RBANEE, BFX—iE=), A5HEE
TéAZ, NEMTI=RAERLNLELRR,
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We continue to focus on the development of healthcare by
donating materials to support medical institutions in improving
their facilities, thereby creating a better environment for both
healthcare workers and patients.

BiFEXIRESZLER, BUVMEBRNZSET N
E RN, NESARNBACNSEFHE,

Case: Donation of Fumiture to Kemaman Hospital

= AHDBERBMERR

On May 7, 2024, we donated a batch of fumiture worth BM
12,080 to Kemaman Hospital to improve the environment
of the doctors’ on-call rest room, enhancing the working
experience of medical staff.

202455876, HiAED%RERBRET —Ht11{E12,080
SENRE, BTUEELERRRERE, BRAESAAMT
TE#IR.

1L

Donation of Televisions to Clinics under
Kemaman District Health Office

A O%E DA BT E2A A

On May 30, 2024, we donated 12 units of 50-inch smart
televisions, with a total value of RM 25,080, to the
Kemaman District Health Office. These televisions were
distributed to 12 government clinics in the Kemaman area
to enhance the service environment of the clinics.

2024F5H30H, HINAH SR DESIER 71268505
EHERAY, SiM1E25,0809 5. XLERANESREHDR
3 B 1 2B BT 12 B,

BRI ZARRYER S FA,

= From January 1, 2024 to June 30, 2025,
ESSB's Charitable Donations reached

20241018 E 20256 8308, &M
HEEMSEA

48l8, 700 myR

% Supporting Environmental Public Welfare
Bh TR

We remain committed to protecting the natural environment.

By organizing public welfare and environmental activities,

we aim to raise environmental awareness among community

residents and encourage collective participation in protecting
nature, thereby contributing to a greener planet.

HABARXTEARFENRP . FEDASMREDD,
IBEMRERNMRRIR, BBARKREZSEIRIEBATE
HNITER, NEREEFEBIOMIRERIE.

On July 25, 2024, we organized a Clean the Beach
environmental campaign at Kalong Bay Beach. The
event attracted over 200 volunteers, including company
employees and management, state assembly members, and
local community representatives. Through the collective
efforts of the volunteers, the beach environment was
significantly improved. In addition, to further support
community development, we donated two gazebos for
residents’ use and leisure.

2024F7H250, BMNE@EREENSHT BEER
WriEn, EaIRGI T2002RERESS, BRAGLRIEE
HE, NXANSHECR. SdEESNNEESS, Bk
WRGHEENE. W, AZRiEE, A THEETRE
HERMENRS,

Case: Clean the Beach Environmental Campaign
=f: EEENR R RED
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Key Performance Indicators 8455

Indicator 2024 2025 Indicator 2024 2025
(3E4T) (2024.11-2024.12.31)  (2025.1.1-2025.6.30) (3847 (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30)
Revenue MYR Coking Coal MT
6,138,445,000 2,576,661,000 537,073.26 161,201.12
B waE &g I
Production Volume
(Steel) Uich, 2,361,944.29 1,276,323.50 Atitadiio L oe ol 41,332.89 64,725.70
ik} B e T
== ()
Total GHG Emission Tons CO: e Pulverized Coal MT
: : 6,323,215.62 3,041,681.03 672.069.74 348 65863
ImESESHEE SR E Ll i
Scope 1 GHG Emission Tons CO e Gas Coal MT
5,161,758.96 2,670,002.03 35,675.40 20,039.87
BE—RES L E MRS E 0 K ol
Scope 2 GHG Emission Tons CO ;e Coke MT
bl = 36,566.52 5,799.62 359,783.73 158,128.29
BETEESAHRE nchm= o T B T
Scope3d GHG Emission Tons CO ;e Other Coal MT
e = 1,124,890.14 565,779.38 87,522.27 144,737.06
TBE=EESEENE el 1 % Hit T
s . Tons COz e/ o
GHE,’;;“;S;‘;;E;{";;S’W Ton of Steel 2.20 210 P”mhﬁ;‘; S;mc“" ;ghﬁ 47,243,568.00 7,493,050.00
£ SN E /I
Total Energy
Consumption fﬂt 48,491,111.49 25,307,553.65 CD"E;DWW L8 79,324.43 39,324.39
bk =4 & W
EEEHELE
Total Energy Intensity GJ / Ton of Steel Coke nut MT
20.53 19.83 63,248.59 46528.88
il e E S/ &T )

Note: The ealoulation of greenhause gas emission intensity covers the statistical results of
greenhouse gas emissions from Scope 1 and Scope 2.

i RESHHEEN EAETEE—, TETMRESEEESRTHER.
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Indicator 2024 2025 Indicator 2024 2025
(3B#R) (2024.1.1-2024.12.31) (2025.1.1-2025.6.30) ($54%) (2024.1.1-2024.12.31) (2025.1.1-2025.6.30)
LPG MT Number of
RS i 4862 2300 Environmental Violations Time(s) o ;
......................................................................................... HisRRFRIFEEEM pi
Cish Enéiy TR TS
Consumption ] 1,121,041.89 ol o b I - ik s e e e R e e e
EEERERE A Totsl Nurnber of bereon
_________________________________________________________________________________________ Employees, of which: B 3,292 3,660
Water C pti Cubic Met Risn Ew
ater Lonsumption CHHEIVIBTER:. L i am ammen VU | . . o i . S o ., . MR, P ., . o,
ke SR 5,041,038.00 3,433,479.00
........... e et e S ST N P —— Ma;;;"::?g% PE’T’" 3,164 3,524
Water Intensity Cubic M;::elf fonot 555 BEE R = s s o s s i A
At S 4R ‘ '
Female Employees Person 128 136
"""""""""""""""""""""""""""""""""""""""""""""""" A TEL A
Recycled Watar z
Consumption C”‘;‘I‘}j_“:zt“ 5,008,562.40 BTSN e  ae
TEI kR Malaysian Employees Person 1591 1933
----------------------------------------------------------------------------------------- DRETERTH i - ;
Total Hazardous Waste e N0 I e
ERERER ik we e Foreign Employees Person 1761 1797
SheEm T A ! .
HEIZEIHjDL.E HEEICE e e R B R R s s B s e s s e e s e S n s e e s S e e s e s e e SR s s e S S e m e
Compliance Disposal Employees with
Rate c 100 100 Disabilities Eocen 0 0
ARERDA NS TR T A
Major Environmeantal e oo [
Incidents e 0 0 Employees under 30 s
AR REL S Years Old 52 a24 1,148
________________ e e 0 SUTRTH
Environmental Training Timel(s) 8 5
SR UIRE P o0 SR Te b 211 2,221
Environmental Training e e ——
Participants P“rs"l”;jmem 18 15 Employees over 50 Person
TREEILA 4 Years Old Y 257 201
_________________________________________________________________________________________ 50 SLAERATE
Fingsfor Violating: T T e
Environmental Laws MYR s :
BB RIMBRIPE AN HE 8 o0 R e Hed 1019 517
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Indicator 2024 2025 Indicator 2024 2025
(F&#R) (2024.1.1-2024.12.31) (2025.1.1-2025.6.30) (F5i%) (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30)
- Number of Major
Employee Training Product Safety and
D':"’B";“QE' Hata i g5 97 Quality Incidents Case(s) a o
RTaIE = HRiRSEENEES #
iy | B EAEESN
Average Training Hours Bedre e e g_! ____________________________________________________________________________
jiparnpleyse. N 2.00 150 Product Quality
_____ ATesm® o ¢4 Complant Resolution % 100% -
Rate
Employee Turnover Rate % 18 0 LA _f_k _@ﬁi@ﬁ?@{ggf ______________________________________________________________________
RIf%kE Total Product Quality
Complaints Case(s) = 30
""""""""""""""""""""""""""""""""""""""""""""""" AEEEIMT B R 1
Total Recordable Work It
o Casals) o, e e ee e e e e e e e M mm s EE e me s
Injuries 8 ! ;
HANER TR t Product Qualification Crudeggtggléﬂil}
Rate % 99 997 Steel coil EE1R)
----------------------------------------------------------------------------------------- oo eel coi
L 97.78
Work Injury Fatalities Case(s) 1 0 R T S R AT R e
T {5ET “ Complaint Resolution
' Rate % 100 100
----------------------------------------------------------------------------------------- RIRRE R
Serious Work Inju'it?s 7 I [
(Excluding Deaths Casel(s)
FEETHY i 0 0 Custoge}; %a%eéacﬂon & ” a4
(FEEEL)
: : Supplier ESG Audit
Work Injury Days Lost Day(s) 264 s P : i
it roportion %o 100 100
AT RRETIERE P NI ESG R
Total Mumber of
Safety Training Sessions Time(s) 12 % Supl;:liers CEorpanice 185 138
R2 IR ® RITESSE ¥
Safety Training Malaysian Suppliers Companies 153 10
Coverage Rate % 100 100 LR R R e
SEEsEn TR I Y ... ... o csscms e RS O O R e R
"""""""""""""""""""""""""""""""""""""""""""""""""""" @] as Suppli c i
Number of Violations of ‘%ﬂfﬁ?&gg;?a omg\a\n es kY] 28
Occupational Health &
Safety Laws Casels) 0 I T
HiER SRS REE *

" ; Charitable Donations MYR
E&ﬂﬁﬁ%ﬂﬂmﬂﬂﬁ P e eels 240,000 248,700
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Indicator 2024 2025 Indicator Index }§#FE5|
(FE#R) (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30)
NUrebar GE Bl Setors Parse Eastern Steel Sdn. Bhd. prepared this ESG report for the period
EEAN i 7 7 it s from January 1, 2024, to June 30, 2025, with reference to the
EFRIEH GRI Standards.
----------------------------------------------------------------------------------------- F MK E AR 22 51 S EGRITE RHI202441 B 1HE202546 A 30
Number of Indepsndent B AAEAIESGIRE .
B Person
Directors A 1 1
MIEBAL GRI 1 Used GRI 1: Foundation 2021
_________________________________________________________________________________________ {EBIY GRI GRI 1: Ef2021
Number of Female Paisai
Directors N 1 1
ZiHERAK
_________________________________________________________________________________________ GRI Standard Disclosure Section / Explanation
GRI fT i E] z
Number of Corruption it n g / e
Incidents Reported by Casels,
’ EmployF;aa o #( } 0 0 GRI 2: General Disglosures 2021
RTEIRA RS B GRI 2: —#§iE2021
2-1 Organizational details
- ' 2-1 MR
Pending or Complsted
Legal Cases on Anti-
Competitive Practices Case(s) o 0 2-2 Entities included in the organization's sustainability reporting About This Report
Eﬁ%ﬁ'h?ﬂ:‘iﬁﬁifﬁ f 2-2 M NAERIFE R RARENETE *THRS
s B e
SERLARIRIL 3
2-3 Reporting period, frequency and contact point
2-3 REH. MEIMEMERA
. : i : 5 2-4 Restatements of information
Note: For the climate change section of this report, energy data was calculated in accordance with the o4 =aER
GHG Protocol, applying the official guideline methedologies with monthly reporting cycles. Greenhouse e
gas emission factors were primarily sourced from the emission factor files provided on the GHG
Protocol official website. Electricity-related GHG emissions were calculated using Malaysia's 2022 2-5 External assurance
national electricity emission factor. Organizational carbon accounting was conducted with the Jimu 2-5 SHERYEE
GHG Cloud developed by E-C Digital, product carbon footprint calculations were performed using the
2{:::;‘?‘4 TONGII zctlagmze? by EPE:) Italy, and EBAIM codrr;pli?(;;;p_t:;ﬂng was calculated using the 2-8 Activities, value chain and other business relationships About Us
ool 0ls mentioned above Were develope i e gi - 2.8 EJ:-J]\ m[ﬁﬁ*uﬁmﬂ%*ﬁ ;Qa:;t'[”

i RHEESSEENE FREFEIIENTEMERGHG Protocol, RREBERIBRFAESE, MLAEERE
BER. BESEHRET TERETCHG Protocol B FHEHANEENE T30k, B RESEHRATTERR
T2022F DEATEREHEF. HOHTEFRNTIE NSRS L9RABT (Jimu GHG Cloud) |,
PRI E{E R EPD italyiARIfYSteel LCA Tool, CBAMEH B4RMITE R ACBAM Tool, M T HEE
[T E S E

2-7 Employees
2-T@aT

2-8 Workers who are not employees
2-8 AT ZSMITIEE

. Caring for Employee Well-

being and Development
FERATHRIULEER
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GRI Standard Disclosure Section / Explanation GRI Standard Disclosure Section / Explanation

GRI iR EIR il /@’

2-9 Governance structure and composition

2-9 EiaERMmank

2-10 Nomination and selection of the highest governance body

2-10 mEEE AR 2ihEE

2-11 Chair of the highest governance body
2-1 EREEIMENER

Corporate Governance, ESG

Governance

2-12 Role of the highest governance body in overseeing the management AT ESGEE
s, =

of impacts

2-12 £ EEENLE, SREETMNEEER

2-13 Delegation of responsibility for managing impacts
2-13 HEBF NN REEN

2-14 Role of the highest governance body in sustainability reporting
2-14 &S BN FELR BRI S A e

Business Ethics and
Compliance

AlEEs &M

2-15 Conflicts of interest
2-15 Fllgig2

2-16 Communication of critical concems

2-16 EE X TR R

ESG Governance

ESGEE
2-17 Collective knowledge of the highest governance body

2-17 s €A R AR

2-18 Evaluation of the performance of the highest governance body
2-18 R B E AN ENITE

2-19 Remuneration pelicies

2-19 FRElBeR

Protecting Employee Rights

RBR 5 TAE

2-20 Process to determine remuneration

2-20 WEFRHEIER

2-271 Annual total compensation ratio

2-21 FE S

GRI #R AR I

2-22 Statement on sustainable development strategy

2-22 AR R RARBEFS

2-23 Policy commitments

2-23 BHRIE

2-24 Embedding policy commitments
2-24 RISl ERE

2-25 Processes to remediate negative impacts

2-25 N ERIRAYTEE

2-28 Mechanisms for seeking advice and raising concerns

2-28 F3REUGNE LR LRI

2-27 Compliance with laws and regulations
2-27 T EEEM

2-28 Membership associations

2-28 et A ER

2-29 Approach to stakeholder engagement
2-29 FIHEXTHTZ 509755

2-30 Collective bargaining agreements
2-30 HAEHAIIL

GRI 3: Material Topics 2021
GRI 3: SEEIENET2021

3-1 Process to determine material topics

3-1 R SRR LA IE

3-2 List of material topics
3-2 TEMNEFR

3-3 Management of material topics
3-3 ETEHINENEER

fiE / &5

ESG Governance
ESGEH

. Business Ethics and

Compliance, Customer
Service

AEESEM. EFRS

ESG Governance

ESGER

Corporate Governance,
Business Ethics and
Compliance

pElEE. AllhEEs S
Business Ethics and
Compliance
BEilERESEHl

ESG Governance

ESGEH

Materiality Assessment

L EEMEINEIRF
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GRI Standard Disclosure
GRI W IREEIN

GRI 102: Climate Change 2025
GRI 102: ={&%4.2025

102-1 Transition plan for climate change mitigation
102-1 HEE SR E AV SER T

102-2 Climate change adaptation plan
102-2 SEEERITE]

102-3 Just transition
102-3 REHE

102-4 GHG emissions reduction targets and progress
102-4 EESHRAIERHHE

102-5 Scope 1 GHG emissions
102-5 BE 1R SHHR
102-6 Scope 2 GHG emissions
102-6 FEM 2 RES R

102-7 Scope 3 GHG emissions
102-7 FEE 3 IRESEH

102-8 GHG emissions intensity
102-8 BESTHIFEEE

102-9 GHG removals in the value chain
102-9 HESRRIRETER

102-10 Carbon credits
102-10 B

GRI 103: Energy 2025
GRI 103: gEiF2025

103-1 Energy policies and commitments

103-1 BEIREURS Aud

Section / Explanation
i / @

Topic: Our Path to a Low-
Carbon Future, Climate
Change Response

TR BARERCZEE. By
SEEL

Climate Change Response,
Key Performance Indicators

GERfSARTEM, RBEG

Key Performance Indicators

FERETR

Energy Management

fERERE

103-2 Energy consumption and self-generation within the organization

103-2 BN AFEN EEIRHIE B

GRI Standard Disclosure
GRI #5210

103-3 Upstream and downstream energy consumption

103-3 ETFilEERHEE

103-4 Energy intensity
103-4 BEREE

103-5 Reduction in energy consumption

103-5 §ERHEAA D

GRI 201: Economic Performance 2016
GRI 201: 52016

201-1 Direct aconomic value generated and distributed
20711 BT £ S EROEFNE

201-2 Financial implications and other risks and opportunities due to
climate change

201-2 SEEHHFENY EERA SRS 8

201-3 Defined benefit plan obligations and other retirement plans
201-3 EEEFI M SMEMERITY

201-4 Financial assistance received from govermment

201-4 BT FROB B T8

GRI 202: Market Presence 2016
GRI 202: Hilp&RM2016

202-1 Ratios of standard entry level wage by gender compared to local
minimum wage

202-1 FIAFIRATE R AT THES ZitheM TR 2t

202-2 Proportion of senfor management hired from the local community

202-2 M it KERSEN L

GRI 203: Indirect Economic Impacts 2016
GRI 203: [E§E&5F#Mm2016

203-1 Infrastructure investments and services supported

203-1 BakiR iE0 B A R AR SS

Section / Explanation

s / B8

Key Performance Indicators

KEEW

Energy Management

RER B

Key Performance Indicators

T

Climate Change Response
RIFSARZE

Protecting Employee Rights
{8 R T A%k

ESG Govemance

ESG &1
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GRI Standard Disclosure
GRI R EIREIN

203-2 Signihcant indirect economic impacts
203-2 EAEHEETENR

GRI 204: Procurement Practices 2016
GRI 204: RMMLiE2016

204-1 Proportion of spending on local suppliers

204-1 [a) 4 h{H R SR Mg L H A

GRI 205: Anti-corruption 2016
GRI 205: REW2016

205-1 Operations assessed for risks related to corruption
205-1 B TRM AR FGINEE A

205-2 Communication and training about anti—corruption pelicies and
procedures

205-2 REMBENREFIE ARSI

205-3 Confirmed incidents of corruption and actions taken

205-3 SEHRIARR SR IR EINNATEN

GRI 206: Anti-competitive Behavior 2016
GRI 206: RE#F{TH2018

206~1 Legal actions for anti-competitive behavior, anti-trust and monopoly

practices

2081 HHERESTH. RITATHIR 28 LRINER TR

GRI 207: Tax 2019
GRI 207: #2019

207-1 Approach to tax
207-1 #iSAE

207-2 Tax governance, control and risk management

207-2 fagsiale. RHIRRNEE

207-3 Stakeholder engagement and management of concerns relatad to

tax

207-3 SHEXRMEXRMRmEXRTEE LEE

Section / Explanation
g /@8

Business Ethics and
Compliance, Key
Performance Indicators
ElEES M. KBS

GRI Standard Disclosure
GRI #5210

207-4 Country—by—country reporting
207-4 ERIRS

GRI 301: Materials 2016
GRI 301: 182016

301-1 Materials used by weight or volume

301-1 FRFR i EE S G

301-2 Recycled input materials used
301-2 FrFEEEF A

301-2 Reclaimed products and their packaging materials
301-3 BEFRREEEEHN

GRI 302: Energy 2016
GRI 302: REiR2016

302-1 Energy consumption within the crganization

302-1 HENEINRERH RS

302-2 Energy consumption outside of the organization
302-2 HRSI IR EETH RS

302-3 Energy intensity
302-3 REiREE

302-4 Reduction of energy consumption

302-4 jFYEERIHRE

Section / Explanation
{8 / &%

Topic: Qur Path to a Low—
Carbon Future
B BAESZE

Energy Management, Key
Performance Indicators

RERET, REHEM

302-5 Reductions in energy requirements of products and services

302-5 7= RINARSSAVEER B R T

GRI 303: Water and Effluents 2018
GRI 303: 7K#EHE#i5HK2018

303-1 Interactions with water as a shared resource

303-1 HASKIEREERRNEERN

Water Resources
Management, Key
Performanece Indicators

KEREIE, XEAR
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GRI Standard Disclosure Section / Explanation GRI Standard Disclosure Section / Explanation
GRI R FEIN e / @ GRI R /R ER I s / B

303-2 Management of water discharge-related impacts

303-2 EERSHIKERNER

303-3 Water withdrawal

303-3 Bk Water Resources

Management, Key
Performance Indicators

303-4 Water discharge INEEEIE, XPEN

303-4 Hiak

303-5 Water consumption
303-5 #7K

GRI 304: Biodiversity 2016
GRI 304: £HBHM2016

304-1 Operational sites owned, leased, managed in, or adjacent to,
protected areas and areas of high biodiversity value outside protected

areas

304-1 BRTENFRWEFFEARIPEMVEM SHEFEXERE ., BE.
EHNEZER

304-2 Significant impacts of activities, products and services on
biodiversity

304-2 Fh. FEARENEMSHELNEARR Ecological Protection
ETRA
304-3 Habitats protected or restored

304-3 BRIPESZ SRS

304-4 IUCN Red List species and national conservation list species with
habitats in areas affected by operations

304-4 BIZEFMPIBS P EHEIIA IUCN L1BER RERRIPE/DH

GRI 305: Emissions 2016
GRI 305: HE%2016

305-1 Direct (Scope 1) GHG emissions

305-1 HiF (FBE 1) RESHEH Glimate Changs Respanise,

key Performance Indicators

305-2 Energy indirect (Scope 2) GHG emissions RESARTAL. SRR

305-2 sEFEHE (GBEE 2) BESEHE

305-3 Other indirect {Scope 3) GHG emissions
305-3 EfttigH (56 3) BESMHY

305-4 GHG emissions intensity
305-4 mESEHSE

305-5 Reduction of GHG emissions

305-5 RESHEEE

305-8 Emissions of ozone-depleting substances (ODS)
306-6 EFEFMEA (0DS) AYHEM

305-7 Nitrogen oxides (NOx), sulfur oxides (S0x) and other significant air
emissions

305-7 @AM (NOx) . Rt (SOx) MEMBATIEHGR

GRI 306: Waste 2020
GRI 306: E#F{p2020

306-1 Waste generation and significant waste—-related impacts

3061 BEF R £ R R ER B A R

306-2 Management of significant waste—related impacts
306-2 [RFMEREA NN EE

306-3 Waste generated

306-3 FFAERIEEY

306-4 Waste divarted from disposal

306-4 MAtERiERRaIEFY

306-5 Waste directed to disposal
306-5 # AL EAVEFD

GRI 308: Supplier Environmental Assessment 2016
GRI 308: fHUEFEITE2016

308-1 Mew suppliers that were screened using environmental criteria

3081 (R RIT 4 E R ERO 8 (10 R

308-2 Negative environmental impacts in the supply chain and actions
taken

30B-2 tH R8s Ay M EIF R A0 LA B FRERAYT

Climate Change Response,
Key Performance Indicators

FIASAEZEf. KEBEM

Key Performance Indicators

FEBEIN

Pollution Prevention and
Control, Key Performance
Indicators

IBHRENIE. XEHEW

Supply Chain Management
R HEETE
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GRI Standard Disclosure
GRI trgE iR FEIN

GRI 401: Employment 2016
GRI 401: fE{B2016

407-1 New employee hires and employes turnover

4011 R TR fRMA T

401-2 Benefits provided to full-time employees that are not provided to
temporary or part—time employees

401-2 RIELREMAT (FEREIRNNFRAT) HET

401-3 Parental leave
401-3 B)LE

GRI 402: Labor/Management Relations 2016
GRI 402: HHEXR2016

402-1 Minimum notice periods regarding operational changes
402-1 FXREETENIS AN

102-6 Scope 2 GHG emissions
102-6 M 2 RESHHE

403-1 Occupational health and safety management system
403-1 Rl EE @R ER

403-2 Hazard identification, risk assessment, and incident investigation

403-2 EEFRA, REEHEINELREE

403-3 Occupational health services
403-3 Rl EiRES

403-4 Worker participation, consultation and communication on
accupational health and safaty
403-4 RS EE: TINS5, BERMEDRANE

403-5 Worker training on occupational health and safety
403-5 TEERERZZEI

403-8 Promotion of worker health
403-6 EHLIEERE

403-7 Prevention and mitigation of occupational health and safety impacts

directly linked by business relationships
403-7 MFAIRES IE xR HEEXMR R Z 2

Section / Explanation
i / @

Key Performance Indicators

FHER

Protecting Emplayee Rights
Rke 51 TR

Occupational Health and
Safety, Key Performance
Indicators

RS TE, KBER

GRI Standard Disclosure
GRI #m /i F= 10

403-8 Workers covered by an occupational health and safety management

system

403-8 AL BIRGEREENTIES

403-9 Work-related injuries
403-9 T1A

403-10 Work-related ill health
403-10 TIEtEx R IR

GRI 404: Training and Education 2016
GRI 404: HEl58&2016

404-1 Average hours of training per year per employee

404-1 BB R T SFIEREIEITF /N E

404-2 Programs for upgrading employee skills and transition assistance
programs

404-2 B T HRERA A RMTIERN AR

404-3 Percentage of employees receiving regular performance and career

development reviews

404-3 EHERSUMARLAREZNATASLE

GRI 405: Diversity and Equal Opportunity 2016
GRI 405: Zfts FEHEME2016

405-1 Diversity of governance bodies and employees
406-1 EiEHMS A THISTH

405-2 Ratio of basic salary and remuneration of women to men

406-2 B Ed T HARMALH

GRI 406: Non—discrimination 2016
GRI 406: RiIE{12016

406-1 Incidents of discrimination and corrective actions taken

406-1 Bl EA BoR BRASEU IE1T=h

Section / Explanation
fivir=— 4= - 8

Occupaticnal Health and
Safety, Key Performance
Indicators

FRllEmRS &R, XBE

Key Performance Indicators

FELER

Talent Development
AT

Protecting Employee Rights
R A Tila

Protecting Employee Rights
fRlE R T




i ﬁ g’t‘ E] _ﬁ' m_&.\ a] Preface Qur Path to Building 2 Trusted Towards a Greener Quality Creates Caring for Employes Becoming a Trusted Appendix
‘ EASTERN STEEL 5DN. BHD. aLow-Carbon Governance System Future Long-Term Value Well-being and Partner in Society
’ ¥ - Future Development 62
&

GRI Standard Disclosure
GRI R #IREEIR

GRI 407: Freedom of Association and Collective Bargaining 2016
GRI 407: 4SitEHSHEERFI2016

407-1 Operations and suppliers in which the right to freedom of
association and collective bargaining may be at risk

407-1 &t BES SERAMAI A G EIE R R AYEE SAAL S

GRI 408: Child Labor 2016
GRI 408: ET2016

408-1 Operations and suppliers at significant risk for incidents of child
labar
408-1 RAEAET SHRENEE SHHALE

GRI 409: Forced or Compulsory Labor 2016
GRI 409: 388343 FI%H2016

408-1 Operations and suppliers at significant risk for incidents of forced
or compulsory labor

400-1 B 3RIB 058 55 ah E R A RN AYIE B R

GRI 410: Security Practices 2016
GRI 410 2R HE2016

410-1 Security personnel trained in human rights policles or procedures

410-1 R ANBEREFEIINZRAR

GRI 411: Rights of Indigenous Peoples 2016
GRI 411! F{£ElFI2016

411-1 Incidents of violations involving rights of indigenous peoples

AN1-1 B REILFEERIAINES

GRI 413: Local Communities 2016
GRI 413: HithttK2016

413-1 Operations with local community engagement, impact assessments,

and development programs

M3-1 HEBHESS, EMiMENRRITINEER

413-2 Operations with significant actual and potential negative impacts on

local communities

413-2 3 Lttt R TFEEEA RE RIS E R

Section / Explanation

il / @R

Key Performance Indicators
BRI

Protecting Employee Rights
R R TS

Protecting Employee Rights
Mg A TAY G

Promoting Community
Development

flEfF R R

GRI Standard Disclosure
GRI #5210

GRI 414: Supplier Social Assessment 2016
GRI 414: {HRIEH&1¥{52016

414-1 New suppliers that were screened using social criteria

414-1 (€S T SERE TR IR ik R

414-2 Negative social impacts in the supply chain and actions taken
44-2 M REL SR RRRET

GRI 415: Public Policy 2016
GRI 415: AH#HE2016

415-1 Political contributions
415-1 BUAHRE

GRI 416: Customer Health and Safety 2016
GRI 416: EFESE22016

416-1 Assessment of the health and safety impacts of product and service
categories

416-1 IMEF RS EANERS TERM

416-2 Incidents of non-compliance conceming the health and safety
impacts of products and services

46-2 PRTERNRSBESRERMATERELF

GRI 417: Marketing and Labeling 2016
GRI 417: E#5H#RiR2016

417-1 Requirements for product and service information and labeling
4171 307 SRS E 5 mRmER

417-2 Incidents of non-compliance concerning product and service
information and labeling
47-2 B RaARSES SRS Et

417-3 Incidents of non-compliance concerning marketing communications

417-3 R EHE SN S

GRI 418; Customer Privacy 2016
GRI 418: EFR&#.2016

418-1 Substantiated complaints concerming breaches of customer privacy
and losses of customer data

418-1 WRFILEP RN EEEF BROEIFSEMIER

Section / Explanation
I8 / B

Supply Chain Management
HATHEEIE

Quality Managament
FEEEN

Key Performance Indicators

FEEY

Business Ethics and
Compliance

AlEE S &
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(@) Address #ttfik: Lot 6293 & 6294 Teluk Kalong Industrial Estate, Kemaman, Terengganu, Malaysia.
& Tel Bi5: +609 860 4000 & Website B https/fwww.eastérnsteel.com.my/



